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Abstract

"One of the central tenet.s.of critical approaches to social
science is that we should not only understand society
<theory), but use such understanding as a basis for a
programme of action (practice) to change society, ••• change
is only possible through an endless cycle of theory and
practice. The feminist approach changes and deepens our
analysis" (IBG Women's Group 1984:38).

A fundamental issue for planners and planning is the question of

'development.' how does it occur, for' ""Ihom, and ""Ii t.h what

result? One of the South Africa State's policies which is

couchE-?cl in 'development.' ter'ms is t.hat of I ndust.r- i al

Decentralization. This policy is having an impact on both the-

organization and the location of industry. In this thesis we

e~plore the significance of gender-relations and the geography of

gender relations in the reorganization of indust.ry and

employment. Our specific orientation is towards drawing the

links between gender and industrial decentralization and in order

to do this we look at life experiences in Isithebe, an industrial

decentralization point in KwaZulu near Stanger.

Below we outline the contents of each chapter. The choice of

structure and the reasons behind it are discussed in the section

on Methodology in Part 1 • In brief the process mbves from

women's personal experience of life (part. 2) in Isithebe to the

b~-oader soci al conte>:t of thi s e>:peri ence (Part 3).
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Part 1

Chapter 1:

In this chapter we discuss 'the process' and 'the product. '

1) What it means to adopt a feminist approach and why we feel it

is important to do so:

the androcentricity of knov-Jledge

are absentthe personal is political - how women

present in research and theory.

feminist reseach.

2) Our research and methodology:

f emi ni st resear'ch

problems and constraints

description of the research and W10 was inter-viewed

our own commitment to the area.

Part 2

A descriptive analysis of life in Isithebe based on

fJr-om and

discussions

with the Macembeni Women's Association, group discussions with

women_ v-Jor king in

factory managers.

Part, 3

Chapter 1

Isithebe, case studies and i ntet-vi ev-,ls wi th
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This chapter discusses why women remained in rural areas and men

have moved into urban waged labour.

at:

relations of patriarchy

In order to do this we look

problems arising from omitting a conceptualization of gender

how gender shapes the process of capitalist e>:ploitation

patriarchal control of women's labour

state control of women

Chapter 2

We link the above discussion and the analysis of

p a t- tic i pat i on

discussion of:

in the wage labour force together through a

1) Gender roles and the sexual division of labour

a discussion of 'necessary labour' and the domestic

of necessary labour.

component

how this relates to women's position in the l~bour force

2) State Control and the construction of

and Race

Chapter 3

"space" around Gender

1) The first section of this chapter

gendered employment, concentr-ati ng pc.u-·ti cu12t, ]" on



e>: per i ence of waged work.
17

....'
It also suggests connections

between female labour reserves and the reorganisation and

relocation of industry.

2) The second section locates the concept of gendered employment

in an historical analysis of the incorporation of women

industrial labour in South Africa.

Chapter- 4

into

1) Having traced women's concentration in particular sector's of

the economy - particularly the Clothing and Textile Industry,

this chapter covers the nature of the clothing and textile

industry its production processes, size, 'foot loose'

character and why it employs female labour. VJe cd so loak at.

women's experience of waged employment

Textile indust.ry.

in the Clothing and

2) In this section we discuss more part.icularly the Clothing and

Textile industry in South Africa, concentrating on the spatial

location and relocation of this sector in order to take

advantage of pools of female labour. We conclude this chapter

with a discussion of the Clothing and textile industry in

Isithebe.

Chapter 5
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Having established in the previous sections the relationship

between the reorganisation and relocation of industry and the

exploitation of spatially concentrated African women's labour we

outline.

1) the part played by the policy of

as a State regional strategy and

industrial decentralisation

2) v-Jh et hel'" and hO"'J capi tal is taki ng advantage of thi s pal icy

Chapter 6

Is this development? In this chapte~ we look at the implications

for development of indust~ial decentralisation by tracing its

links "'Ji th t-egi Dna] and development t.t-'IE'OI-Y i E'. what. IIspatial'l

development means - and we assess its impact in these terms. We

look at the realit.y of industrial decentralisation - who is being

employed and what the "geogt-aphy of gendet-"

development ..

Part 4

means for regional

Our conclusions I'"Evolve a~ound tht: ifl:plications for planning

theory and practice of:- linking gender to regional stratE'gi es;

of including the tot.ality of people's:, e;,perience in our wo~ld

vie1..J - and 0 f Rot perceiving of or their



position as natural.
15
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PART 1

A. Introduction Why a Feminist Approach

" the process
import.ant as the
insepar-able from
is the prqduct.."

by which a product is created
prooduct itself. Indeed, the
the process of its creation
(A. Jagger 1983:277).

is just as
product. is

the process

For us the process which has created this document is vitally

i fT.pDrt c\nt to thE' cont.ent of t.he document. And we have tried as

far as possible, to reflect this process both in its structure

and it.s content.. We feel it is therefore important to establish

at the outset how we came to work with this particular subject

and to adopt the approach that we have.

Obviously the process of enquiry is a personal one; and a product

is a reflection, not only of invest.igation immediately preceeding

it, but also of one's total life experience. In this thesis, our

experiences have been combined through lengthy discussion and in

the \.·w i ting up. The ideas and understanding put forward are a

roe-flE'c:t.ion of this combinatj on.

We have both been involved with regional theory, development

theory, planning thecwoy EHHJ so on for some time.

thi 5 body of kno\t'JI edge hC-iS been parall el ed by our- involvement

\l-Ji th femi ni st theor-y i:"'l.rIC
I

Elr. t i vi ti es .- t.he t\t'IO have rOlowever, bE~en
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kept rigidly separate, due, firstly to the content and origins of

much of the first body of theory plus the context within which we

were studying and secondly, to the very underdeveloped nature of

feminist theory and feminist politics in South Africa. While our

conceptualization of the latter theory and its implications is

still naiscent and we are still struggling with the blinkers of

an androcentric socialization/education, havf? become

increasingly aware of the enormous problems that exist with

theory that ignores gender and the implications of gender. As

E~>: pF"essed by Cathel'- i nE' f'w1cKi nnDn < 1982: 3::;7)., we have found that it

is not that these theories are half-right but that they evoke the

Our ai fll in thi!=.:- PF"OCf?SS has been to str-"ess the

importance of a feminist understanding and to bring feminist

theory and regional theory that theory which informs our

understanding of space - closer together. l,lJe have not. tackl ed

t.he enormous c\nd necessary task of rewr i ti..!:l9.. reg i onC:ll theory

perse. Rather WE have looked at aspects of this theory

particularly that relating to decentralisation as a development

strategy - and asked many questions and provided some answers

\l-Jhie h \l-J ill hop e f u I 1 y f a c i 1 itat e its red i F" e c t ion. Agai n \I-~e do not

see what we have done as a finished product but as part of the

process of feminist enquiry "feminism is not a finished

s t rue t u re but a 1 i "'/ i n 9 pr QC e ss" ( S t an I ey 8< l,lJi se 1983) •

l,lJhy is it

important? Firstly, feminism perceives Q·f as

fundamentally af-h:-r't irlg eVECY. aspect. of lifE!. It insists on the



validity of personal experience and on the validity of

18
human

agency. Secondly, this must confront and change our

conceptualization of social processes and therefore, of social

change.

following

In the first part of this chapter we wish to explore the

\l'Jhy gendel'- has not been par-t of mai n::,tr-eam anal ysi s

what it means to adopt a feminist appr-oach

why it is important to do so and

how we have gone about it

In the second part of this chapter we will describe and explain

our- own methodology in carr-ying out this pr-oject.

To begin with: the fact that gender- has been excluded fr-om the

predominant 'worldview' has meant that the concerns of women have

been 1 argel ye>: c 1 uded. This exclusion is in it.self a genuine

r-eflection of the enormous impact that gender has on society. It

r-eflects the predominant. social r-elations of male supremacy and

female subor-dination which have historically characterised human

relationships. These social r-elations are the product of

historic,_~1.1.,:'i,._,..§J2..§'..sjfic meanings of masculinity and femininity., ie.

t.he differential status of men and women, and their- polarization

is attributable to the social construction of what is consider-ed

" natur'al 'J t Cl {/li~~l ene!::,=- and what i s ~Q!J..? i d er: eg.. "n at u r a I " to

f ema 1 enes~::.. t"L::Il e and female gender-roles ar-e mapped out by
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"Social practice and social practice alone, transforms a
physical fact <which is itself devoid of meaning, like all
physical facts) into a category of thought" (Christine
Delphy 1984:144 in Friedman & Wilkes 1985).

Through this social construction, men acquire a, dominant position

which pervades all aspects of life and women are forced into a

subordinate position. l What interests us here is how does

this affect our perception of "reality"? And, if it is

'knowledge' that informs the way in which we perceive reality,

how does it affect this body of kno\l'JI edge? Within a society

which is hierarchically ordered the prevailing body of kno\l'Jl edge

will reflect the attitudes and desires of the dominant group

and this refe~s to all hierarchically structured aspects of

society - gender, race and class. This is so because the content

of thi~, 'knov~lE·dge' depends on w~!o produce!::; it., vJhat. f!l.§:.thods ar'e

used to procure it and for what purposes it is acquired (D.

Spender 1981) ie. knowledge is a social construction and is

therefore not neutral. Historically men have predominantly been

'knowledge producers' and are therefore in control of defining

'reality' - and this 'reality' is compatible with their own

e>:per-ienCE' (t-1icheIIE' Fr'iedman and Alison Wilkes 1985).

The logic of positivism which has dominated the construction of

kno\.-JI E·dgE' has done much to entrench and rei nforce androcent.ri srn.

It relies on the justification of 'rationality' and 'objectivity'

and lS bent on a separation of facts from values, subject from

------_._._----------------------------------------------------------
In

relations of patriarchy
Part 3

are discussed in
Chapter'

more detail
1 •



object. Its tendency is to trivialise personal
20

e>:peri ence and

human agency and to reduce compl e>: relationships to

mono-causatory ones. Androcentricity in theory, has effectively

been 'hidden' by this process - David Mogan asks the pertinent

question:

t1Ho\<"J far is
sheltering
'scientific'

the academic
behind such
or 'scholarly'?

discourse a
labels as
( 1981: 97) •

male discourse,
, rat i on a 1 i t Y , ,

And this process has effectively 'hidden' women from analysis.

Gender is unconsidered and unproblematised and if considered it

is merely squeezed into another neat social division. Although

historical materialist approaches offer a fundamental crjtique of

positivistic approaches, they too fall into its trap.

'structuralism' and , Funct i.onal ism' look respectively to

structures or single causes as being determinant of compl e>:

relationships. Unfortunately these models have superceded the

original dialectical Mar>:ism - a model from which feminists draw

inspiration because it problematises the complexity or, as somE-~

have called it, the multiplicity, of life. Feminism, like

Marxism, rejects the idea of 'knowledge' being neutral, and in

fact embraces this 'bias' as the first step to creating an

alternative methodology ~nd theory:

"Feminism is in the first place an attempt to insi~t on the
e>:perience and very e>:istence of \l'Jomen. TO.-this e>~tent it
is most importantly a feature of our ideological" conflict
and dOES not itself attempt an 'unbiased' or 'value-free'
methodology. Rather by creatinq a dialectic at the
ideological level it creates the conditions in which a
non-sexist methodology might be approached" (Helen Roberts
1981 : 1=;)
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To take a feminist approach implies not only documenting the

social position of women - 'women and development', 'women and

housing' ••• (Such an approach being accused of 'ghettoizing'

woman and seeing women as merely another category for analysis>,

but understanding and e>:plaining the v~hy and how of this

position. This means linking gender relations to the wider

framework of social relations.

It is important for clarity at this point, to briefly set out the

parameters of our approach. We believe that those theories which

have their roots in historical materialism are the most coherent

both in terms of interpretation and theory of social change. As

such our approach is based on socialist feminist theory

(particularly as outlined by Jagger 1983>; While this body of

theory is still relatively underdeveloped and has its roots in

the First World, it overcomes many of the shortcomings of marxist

and of radical feminist theory. It critiques Marxism for its

functionalist view of patriarchy 2 and for its very economistic

restriction of the realm of 'relevant' struggle and social change

to the public realm (the sphere of production>; and it

incorporates useful aspects of radical feminism particularly.

\t'Ji th regard to its recogni t i on of the "persgnal as political."

Socialist feminism draws the domestic sphere, the 'private' ~nd

2Marxism perceives of patriarchy as merely functio~al to capital
and defines a very strict division between public and private
(productive and reproductive spheres). It presumes that once
women are drawn into the workforce, they will be free of male
domination / with the demise of capitalism, they will be
liberated. Historical experience shows this not to be true and
reveals therefore, the importance of problematizing relations
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personal into analysis - those areas of life which are usually

devalued and deemed unimportant are drawn into a new conception

of the material base.

Alison Jagger puts it. concisely:

"Socialist feminists have developed a conception of the
material base as that set of social relations which
structures the production and reproduction of the
necessities of daily life, the production of people
including the production of sexuality, as well as the
production of goods and services." (1983:332) " ... the
traditional emphasis in marxism on battles between capital
and workers over the production process is modified to
include struggle to change the entire way of life of people
living in capitalist societies, so allowing explicit
attention to be given not-only to the public position of
women and othet- qppressed group~but also to the "private
sphere" _ aE ar.:L,~!:~. vJhi ch i ~ i ntri nS,i cal.t~_,....Q.Ql..ti.i.c~J. As
many feminists have put it 'the Qersonal is political'
(1983, 55. Our emphasis.)

This new conception of the material base means that many more

forms of struggle and change than previously thought are in fact

challenges to the basic system of social relations, for example,

challenges to the existing system of social relations in the

domestic sphere. Such a conception is also more likely to ensure

that social change is feminist as well as socialist. In fact

socialist feminists have reconsidered the marxist claim that the

standpoint of the oppressed provi~es a more impartial view of

reality than that of the ruling class - because it comes closer

to representing the interests of society as a whole. The

socialist feminist paradigm puts forward the idea that because of

tt-'IE' spec i al f or-m of Oppl'" essi on suf f ered by ~Q.[Oen_, real itY i =_ mor-"e

--------------------------------------~--------------------._._-~_._-

men and v-JOmE'n.
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accurately reflected from the standpoint of women. (Jagger 1983).

The inclusion of the private sphere, the recognition of the

personal as political, the problematizing of gender ensure that

the feminist approach changes and deepens our analysis.

In summary then: firstly - because the socialization of women and

men is different and they each have different life experiences

based on the social construction of gender, we cannot simply

assume men 5 experience to be equivalent vI i t. h E'Vf?I''' yon E' ' lE,

e): per i ence. II vJe need to, enSUI'-e that our picture of socie.l

reality present==, mOI'''e of t.he diver"sity that e>:ists" (Friedmarl clrlc:l

v.Ji I k e 5 1985) • Sec ond I ''l , the inclusion of women's and men's

experience should transform our view rather than 'simply fill t.he

frame' . Double-gendered seeing is not only important for women's

interests but. for the construction of social theory and knowledge

as a ""Ihol e it is also a means to examining the social

construct i on of se>: uaI it. y and gender' in reI at. ion

sac i 211 s y stem. (F r- i ed man Cl n d Wilkes 1985) .

to the vJhDl E'

To knovl vJhat vJe are up ag i nst. the br'eadth and depth

androcentrism - and so how to tackle it, it has been important to

understand how women are absent from, how they are present in,

The problems below have been very much present in the

statistics we have had to deal with, in the theory we have read

and in the institution we have studied in. Most obvious is the

b 1 at ant se>: i srn of 1 anguage vJhel~e 'man', 'man kind' , arp



used to refer to all humans,
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or alternatively in the use of

supposedly gender-blind terms such as 'worker' which preclude the

possibility of the different experience of women workers and men

workers and so assumes the experience of men workers. Friedman

and Wilkes (1985) give a comprehensive breakdown of the p~oblems

with ways in which women ~ included:

1) Women may be present but effectively invisible they are

included from a 'masculinist perspective', and assumptions

about gender-role behaviour are implicit and are not

problematised. For- e>: ampl e \l'Jomen ar"e mor"e often than not

catego~ised according to the occupation of their husbands or,

if unmarried, their fathers, thus assuming fir-stly that

women's status is equal to men's and secondly that the family

unit is the primary unit of stratification (Delphy 1984).

2) Women are relegated to the domestic sphere. This fequently

contains within it a devaluation of women's activities. For

example references to 'work' usually refer to the formal

sector- and to the public sphere thus omitting or- devaluing

'informal' work - in which women are frequently involved in

the 'private' or domestic sphere.

3) Women may be included only in the 'public sphere' with only

their activities in this sphere being problematised thus

excluding from analysis a large portion of women's reality.



4) Women may be included in a 'women's issues' approach.
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The

importance of work done here must not be denied as analysis of

specifically women-related aspects of any issue is part of the

process of building foundations for more extensive gender

analysis. Of course the danger is the consequent

marginalization of women and of gender as such.

Taking account of gender is evidently not a simple operation

the mere addition of one more category for analysis. It involves

critical examination of ali the assumptions outlined above, a

self-consciousness on the part of the researchers, theorists, and

a rethinking of the methods as well as the purposes of research.

We must, in research take account of the gender of the researcher

and the researched, we must get beneath entrenched gendered

attitudes (one resE'clrcher- recount.s how women claim to be "helping

out IJ wi th farm "...,ork when in fact they work longer or similar

hours to men in the family (White and Yang 1984).

Life-story or case study research methods are better able to

reveal power- relations between men and women, the difference and

length of activities performed by both and so on. And most

important to feminist research are questions of accessibility and

of a~countability ie. who uses the research, and the researcher-s

responsibility to the researched.

In carrying through all the ideas expressed above into our own

anal ysi s, our- resear-ch methods hc've been vi tall y important ..
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These we discuss below.

B. Our Research and Methodology

.. ' Everyday Li fe' is what we spend our 1 i ves doi ng, is what
we are involved in all of our wakin~ and a· large part of
our sleeping hours. What all people spend most of their
time doing must obviously be the subject of research
(Stanley and Wise 1983:167).

This comment by Stanley and Wise may be taken as informing the

nature of

Isithebe.

the research which we conducted in the area of

We tried as far as possible to follow a feminist

research pF'oc:es!:~ - part i cui ar 1 y as e>:press.ed in the phrase "the

personal is political." In other words the intent of our

research was to recognise as valid the totality of human

experience particularly in our case, women's experience. We were

ourselves intimately involved in the research process which

consisted of discussions with groups of women, case studies, and

interviews with clothing and textile factory managers. Part of

this research has been a commitment to return at least as much

information as we received from the women of Isithebe.

Of course we were acting within a number of constraints 1 not the

least of which was our own inexperience with conducting research,

and particularly in carrying out feminist research. Much of what

we did was necessarily experimental and was forced to remain at

this level due to the major constraints of time and cost. \.lJe

carried out all field work in the space of three weeks after



which the factories closed and we had various
27

personal

commitments. In conjunction with the time factor, another major

constraint determining the quality of our research is the fact

that neither of us are Zulu speakers. Most discussions were

therefore through the medium of- a translator and were frequently

of the question and answer type rather than as spontaneous

discussion. There were various other difficulties associated

with the research such as the difficulty of finding people to

interview - people being very dispersed in the rural area and

isolated in the township. f act.or- to be t.aken into

account was our own personal biasing effect as "white middle

c.lass women. 11 Our major regret is that the research does not go

'deep' enough - we would have liked to look in more depth at

'privatized' relationships, sexual politics and the dynamics of

the "domestic struggle Jl (to use Bozzoli 's term, 1981) ie. at the

actual workings of patriarchy, of women - men relationships. We

also regret not having more information on men and male

activities both for a better conception of social relations ancl

because - it would have been particularly interesting to build up

a comparison between gender roles in terms of type and range of

activities and time spent on work. All this would however

require living in the area and a far more m~aningful involvement

there. Because of thi slack we have had to reI y heavi I y_ on

e>: i sti ng research and theory i e. the analysis (Part 3) has

involved a process of stepping back and drawing in other analysis

in order to obtain a conception of how women's lives at

fit into the broader social framework.

Isithebe
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Overall our research consists of three group interviews the

first with women of the Macambeni? Women's Association, the

other two with the women working in the factories - most of the

women in these group~ were living in the rural areas of KwaZulu

around Isithebe. We undertook three case studies with rural

women, two with women living in Sundumbili (the township adjacent

to Isithebe - Isithebe being where the factories are located) and

one with a women boarding in a textile factory.

interviewed the social worker in Sundumbili.

vJe al so

Of the three translators, two were from Sundumbili and vJere

present for the later two group interviews, and the case studies

conducted in Zulu. The other translator was a member of the

Women's Asso ation and knew many of the women interviewed.

Apart from these, we also conducted seven interviews with

managers of clothing and textile factories in Isithebe.

In terms of the group and case studies we were extremely

fortunate in making contact at the start with the Macambeni

~Jomen 's Assocation. This is an e>:tremely remarkable

organisation. Historically it preceeded the Inkatha Women's

Brigade and while many of the Association members are also

Inkatha members the Association is determinedly independent of

the Br i gadE'. The group initially constituted itself over the

issue of quotas for wome . They argued that because many of the



women on the tribal land were widowed their husband's
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quotas

should revert directly to them rather than the eldest son or some

other male relative. This was a highly political and feminist

issue. Having achieved this (in the process of which the group's

spokesperson said ion a speech to ~~waZulu officials, "And may God

make you give us our quotas ll ! ) they then organised around a

community issue ie. the provision of a primary school (in KwaZulu

the burden of the provision of school buildings lies with those

\l'Jho can 1east afford it the communities themselves). At

present the most pressing issue is that of <also a

significantly feminist issue) as well as setting up

other co-operatives.

sewing and

The Women's Association is made up of older, rurally based women,

the majority of whom have daughters working in Isithebe. They

play a vit.~..L rDle in the child-care of their daughter's children.

The majority of them also work on cane fields as wage

and/or on their own land.

I t:1bour er s

The group d i seus-si ons vJi th vJomen wor k i nC;J in t.he facto/'- i es took

place on a Sunday and were arranged through the \,lJomen ' s

Associat.ion - in all about.60 women (+ 2 men) vJere i nvol ved in

these discussions. The discussions were of a general nature and

were intended to provide some overall impression of women's lives

in Isithebe - at home and at work.

Discussion about the home revolved ar'ound: thE' n at.ur'e and



diversity of daily activities; the care of children; needs;
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how
they satisfy these; conditions in the house; attitides to, and

relationships with men and other people in the home; attitudes to

marriage, to where they live, to why they live as they do;

visions of the future and so on.

their

Discussion about the factory revolved ar·ounel : What t.hey feel

about the work, how the factories have changed their lives, why

t.he factories came to condit.ions in the factor· i e::"

sexual harassment, attitudes to other women and men in the

factory, major grievancEs and wh~t they thought

about these.

thE'Y coul cl ciD

The case studies relate these general impressions to individual

women - they reveal the persona] <:2::-: per- i ence of (jppre~;5ion and

e>:pl oi tati on of i ndi vi dual ",J[JrflE'n .. We asked t.hE·sE~ women for· a lot

of factual .information - number of dependents, household income,

married/single, education, wages, hours of work, costs and so on

- so we coul cl bui 1 cl up so ITl f:? kind o·f comparative basis between

them. l,lJe "'Jere also able tD c1i scu~;s t.hei ".. at.t j tucles,

relationships, fears and wants in more detail with them ..

The social worker. gave an overall impression of the dynamics of

-
the township of Sundumbili and the impact of the factories on

soc i air- e 1 at ion s s p e cif i c all y t-- e 9 a r din <;l \t'J CHls p rl mpn in the

area. She also gave a wonderful account of he~ own life relating

it specifically to her being a woman ..



In, our- inter-views with the manager-s of
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Isithebe Clothing and

Textile factories (we concentrated on these factories for reasons

which will become clear-er on but essentially they

repr-esent the lar-gest si ngl e sector' and employ the greatest

number- of women), we hoped to obtain some idea of the attitudes

of the employers to their employees - questions revolved mainly

ar-ound: why they employ so many women, wages for women and men,

firing and hil'-ing, vJhat e>:t.rc\ problems/benefit.s are associated

with employing women, their impresslons of the vJomen workers'

lives out. si de thE' f actor"y' '! did thFy' th ink t.hE- f actol"'y owner'"" shad

any obligation top ~- 0 ",l]. d e vJ (J t- k e ,-- S vJ i t h h DUsin 9 ., transport,

chi 1 d--car-e etc. Questions also r-elated to their- choice of

location t.hey had r-elocated ther-e what

a d van tage 5;' d i =, a d van t Cl 9 p~, c:\ r- f.? a 5· s;. 0 ciat p d vJ i t h thE- 1 0 C. Cl t i on .,

they move again - for what r-easons.

vJoul d

As can be seen., our research in the area concentrated on gaining

information on the life e::·:perience of pE'Op 1 e in an industrial

decentralisation point (IDP). To supplement this and to compare

thi s to other- lOPs we ha\,lE e>:tracted data from the numerous

studi es whi ch have bPE-f' conducted on on Isithebe

specifically. It goes without saying that the majority of this

-
data is plagued by the problems of andr8c~ntricity discussed

above. As a consequence we have had to avoid using much of the

available data and rely very heavily on data which does recognise

gender- . It would be very interesting to co a gender analysis of



industrial decentralization in South Africa - the scope of this

study however, obviously falls short of such a large task, and we

have concentrated our energies on Isithebe.

Our own personal commitment to the area is an extre~ely important

part of the process of this research and should be seen as as

much a part of the research as this product. Our involvement has

been to establish contact between the Women's Association and

other organizations involved in similar problems and projects.

TREE (Training and Resources for Early Education) organizes

around child care and the provision of and the Natal

Organisation of Women (NOW) is interested in sewing co-operatives

and building up contact with women's groups. We also intend

writing an article for SPEAK magazine on , vJomen and Work in

Isithebe' .. make all our· information on the area

available to women and other interested organisations.

Approa~.h

this

If feminism changes the way we see, changes the way

understand, changes what we do and how WE do it, it must also

chang.e the content. C:\nd the str·uc-t.ur··f~ of i:\ document such as t.hi ~,.

Theot-'y' in the common and .... ocerlt .... li_- rr·-'\lr-l ··-eqL\l· s th t th' I IIU\..~.. I _ rea le yJr iter

detach her·/himself fr·om the vJCw·k :in rli:\fld, e>:t.ract and pre~.>ent. t.he

facts in neat logical categories and attAch the appropriate label



- marxist, neoclassical etc. etc. However and
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feminism has

made us deeply aware of this our- thought. pr-ocesses, and life

itself, are divided up into neat categor-ies of

race/class/gender or production/reproduction, family/society or

even men/women; and these categories cannot, in abstracted

analysis, communicate the intense diver-sity of life. Nor should

the perception of this diversity be divorced from those

in its perception.

involved

We ~Ji sh t.o makE' t.hese i ~~!::~ues §~?:.:Jlj ...t~Lt in the str-'uct.ure and the

content of this document - we wish to make explicit our thought

processes and our under s t i:':\nd i n'.;j • The t.hesis is therE'·fore

structured much as our thoughts and our enquiry proceeded; it

also reflects how we feel Isithebe is best. understood - from the

life experlences of people in

context of Isithebe.

Isithebe to the broader social

Diagrammatically it. can be illustrated as follows:

-r---- ---- -- ...

!
Society

G~;thebe

S.A. Decentralization

PART 2 emphasi ses the e>: per- i f:?r-JCt:? of peop le in I si thebe. It has

been told 1 n the +OF'ITs cd IJ cl F· ::~.cri pt. i ve a n a 1 y s is. 11 PAF-:T 3

emphasises the broader dynamics, looking at the interrelationship

0+ gender, race and class; the sDcial processes affect.ing



Isithebe. Diagrammatically it can be seen like this:
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-

PART 2

Individual

E>:peri ence

Society

PART 3

Society Individual

>: per i ence I
i
I

The one is not separate from the other but represents a different

~Je hope that t.hi~, comnluni cat.es \l'Jhat. \l'Je feel to be t.he core of to

a feminist understanding of social process - ie. that society is

not J=.I e op 1 e \l'J r i t b:i 9 11 n or are peop 1 e 11 soc i et y \l'Jr i t small", in

other words there is a continuing dynamic between the two,

between people and society, between individuals and structures~.

Understanding the one will not tell us all about the other;

rather it is the process for interaction bet.ween the two which is

impor-t2lnt.

Our use of such terms a~. patriarchy, gender-relations the mode of

procreation, necessar-y 1,=::tbCHJr- at-e discussed in the te>:t. Ther"e
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We have used the term "African u to denote those people who are

Zulu, Xhosa, etc.; we have used the term "black u if we are

refering to 'coloured', Indians and African. We have chosen the

term uhomelands" in preference to ubantustans" as we wi.h to

denote the latest developments in the State's policy. . UState U;

Ustate" with a small '5' is used when we wish to refer to state

processes.
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PART 2

The Interviews

In Part 2, ""le relate the "story" of how industry has affected the

lives of some of the women who live and/or work in the area and

also how these experiences differ substantially from person to

person. In Part 1, we discussed our methodology, as well as the

Women's Association with whom we made contact, the group

discussions, case studies and interviews with the social worker

and factory managers. The actual process of our enquiry evolved

from our own thought processes wherein it was clear that Qur

foremost interest lay with the women and their experiences. We

therefore interviewed the women first and then the factory

managers.

In relating the interviews then, we follow a similar structure to

the one in which our enquiry was organised. Broadly, our aim was

to asses the impact - in terms of both limits and opportunities ­

of industry in Isithebe for the women who have either ente~ed

into waged labour or who, for various reasons have remained in

the home. Basically, we tried to formulate an understanding of

how these women cope with the tasks that, because of the .social

construction of their gender they are expected to perform in the

home and place of employment.
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The overall impression we gained from talking to women in the

Isithebe area was one of limited choice and opportunity for
"

themselves and limited choice and opportunity for their children.

Although their liv~s are, by their own ·ad~i5sion a struggle, the

women are tenacious and resilient. We found strong support

systems to exist expecially between the women who live,

with their families (although often the men are absent)

mostly

in the

areas surrounding Isithebe. HO\l'Jever, besides the Women's

Assocation (and Inkatha Women's Brigade>, manifestation of the

links between women in any form of organisation is hampered by

the struggle of their existence and which is expressed by them in

the fact that they have no time.

The experiences of the two women we interviewed. who live in

Sundumbili and the woman we met who lives in a factory in

Isithebe, have a somewhat different dimension. Forced to migrate

to the Isithebe area in search of waged employment, they live an

isolated and alienated existence - away from their families and

friends and with no established support. i ve relationships.

Generally, the lives of all these women are cycles of endless

drudgery. For women working in the factories, thei~ days consist

of domestic work in the morning, work in the factories during the

day, domestic work in the evenings. For mothers (in particu~ar,

thOSE we interviewed from the Women's Association>, their days

are filled with child car-e, "garde'ning 'l
, and other domestic tasks

and some work on farms.~
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A. Life Experiences of Women in Isithebe

Group discussion 1

Our· first meeting was· with four women from the Women's

Assocation, Mrs Jale (who interpreted for us), Mrs Ngobaza, Mrs

Ivy Mathaba (the chairperson) and Mrs Mathaba ( Ivy's si ster ) .

The Association is based in the Inyoni district <about 10km from

Isithebe) and comprises mainly older women, many of whom have

daughters who work in Isithebe. Most of the women had either

lived in the area all their lives ur had come to live there

because it was the home of the man they had married. Women

become "the propertyll of their husbands on marriage and as such,

have no option but to mO",Ie to "his home." Of the women we

interviewed, a few still lived with their husbands, some of whom

either worked in Mandini, or when it was possible to get a job,

at places situated much closer to home - for example, at a nearby

garage. Some men had migrated to Durban or Johannesburg or had

managed to find employment at Darnall or Amat.ikulu, in which

case, they would come home over week-ends (see map).

The women themselves rely mainly on farming. They either serve

on "white" farms in the area or help people out with weeding on

31n Appendices 1-8, we set the broad context 6f Isithebe. We
draw on Libby Ardington's (1984/5) studies of Nkandla (an area
where no industrial development has 6ccured) and of Isithebe - in
order to assess the impact, in terms of both household income and
access to facilities - of industrial development. These studies
provide the "empirical base" for assessing the effects of
industrial decentralisation.



smaller "cane-growers" plots. As outlined in Chapter 1 ,
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the

"quota system" enables people with enough land to produce cane

which is bought by Tongaat-Hulett. It was only very recently

(1982) that women were able to get quotas in their names enabling

them to benefit.from the scheme in the absence of their husbands.

Chiefs automatically get allocated quotas. We came across the

sister of a chief who was "making use of" the quota which had

been allocated to the chief's wife. This women spent much of her

time "working in the garden" and sometimes, she would try to

"plough somethi ng ot.her than sugar cane. 11 HO\foJever., i ncomE~ from

cane-gro\foJing is irr-egular - "you have to risk the weather ll
- and

some women., including those without quotas ~ttempt to raise money

by selling grass mats; sitting mats and sleeping mats. Mrs.

Mathaba., for example., who has a quota., might also make 10 mat.s in

a month and if possible sells them at RI0.00 each.

An essential role that these older women .play in the community is

that of child-care. One of the main reasons for them not going

to work in Isithebe is that Jl as our daughters are serving in

Isithebe and as they are all having children, we, as mothers,

must. look after the chi I dren because there is no creche. 11 ThE-

issue of a creche is of_gre~t concern to the Association and

representations have been made to people who ~might be able to

help-financially or otherwise - to get one started. The- women

are adamant that a creche shoL'ld be located I"n the Vl"Cl"rl"t, .• 'y of

their homes rather than in Isithebe itself because it would be

too disruptive for the children and difficult for their daughters



to take the children to work.
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"The buses that are running are

full up" and it would also mean an incease in already high

transport costs.

While the women are extremely aware that having a creche in the

area would ease the burden of their daily lives, they

nonetheless, feel that a communalised informal form of

child-care, is tob costly to contemplate. If one woman takes

care of a group of chi I dren for a day or t.vI0" on a rotati ng

basis, it means having to have enough food in the household to

feed the children each time ones turn comes up. People live a

hand to mouth existence here-and the problems associated with

having to provide a number of children with food for a day or

two, means that opportunities for this form of ,child-care are

highly con~trained. Such problems present themselves in the form

of limited financial resources and in the fact that the women

have many other daily tasks to perform.

It became evident to us that these older women feel largely

responsible for the children. This is further reflected in other

issues in which the Association has been involved such as that of

a commun~ty erimary school. The Associa!ion organised both funds

for and the building of the school. The sense of responsibility

felt by these women is heightened by the fact that, in most

cases, the fathers of the children play a small part in their

upbringing. Many of the children are illegitimate. "A lot 0+

girls" we were told, "fall pregnant while still at school and the



boys can't take responsibility because they are still
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young. I!

Sometimes a father will contribute financially to the raising of

a child, although this is often dependent on whether he is a wage

earner. Even in such cases, however, only small amounts of

money are forthcoming.

For many of the women, in particular, those whose husbands have

either migrated or are no longer alive, the wages earned by their

daughters working in the factories, represent the major source of

household income. Often, this is as little as R20 a week. Some

of the women are fortunate enough to draw pensions (about R80

every two months). While a large proportion of this money goes

into household expenses, we came across women who put varying

amounts aside to "pay for their funerals because no one else will

be able to." Pensions, however, are extrmely difficult to

acqui re. We were asked by the widow of a chief (she had been his

first wife), who knew that she was entitled to a pension,

could help her in acquiring one as she had tried several

but with no success.

if we

times

The women have mi}{ed attitudes towards the employment of their

daughters in the fact~ries, but feelings of despair and

frustration about the conditions under which their daughters

-
work, and a sense of security that is gained by the knowledge

that at least some money is coming into the household. A sense

of empathy with their daughters is evident in what the women have

to say about the conditions of employment in l~ithebe. Feelings
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about the low wages, long hours, high transport costs, limited

opportunities for promotion, lack of compensation for injuries

sustained on the job, stringent conditions for maternity leave,

sexual harassment and, generally, the limited opportunities and

choices available to their daughters and to themselves, 'are best

summed up in the following quotes.

On low wages :- "These factories are from Durban and Pinetown and

they are paying well those people in the locations, but

here, they get much less, even though they are doing

the same t.hing. Even the small girls are serving in

Isithebe - the ones without reference books. Some are

about 11. They are not. registered and they get paid

very little. It is better than getting nothing."

On long hours : - "Our' daughters leave here at 5 am, returni ng at

6 pm - working only for little money. Some work

over-time on Saturdays and some work night-shift,

having to wait till morning for a bus to come home. 11

On high transport costs .­. "And they don't serve them with

transport. While special buses are serving people from

-. Stanger, Darnall and Durban who are well pai d [meani ng

-
management and clerical staff who don't have to pay for

transport] these poor people are paying for themselves

to use buses - with no subsidy on these buses."
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On limited opportunities for promotion :- "What happens is that

our children have Form 3 and Form 4 and they can't do

this clerk business. What is mainly done is this

machi ne busi fit:?;:;S - se",~i ng. "

On lack of compensation for in jur i es : - ~"Thex get nothi ng_,

nothing. About 3 years ago, Mrs Gumede, who was

working at Durity, got cut on the leg by a machine.

This machine had "special poison" and she died from

that poison. The parents enquired about compensation,

but got no-t:hing.

don't get a cent."

A lot of accidents happen - but they

On maternity leave:- "Our daughters serve until the eighth

month. They get no pay for maternity and no work after

materni ty if they stay away for longer than tll'JO we~ks. 11

On se>~ual harassment:·- "They are doing such a corruption, you

"'Jon ' t bel i eve. You can't be appoint.ed if you don't "be

i n 1 0"1 e " .- \l'Jh i chi s v ery Dd d • If our daughters argue,

they get chased away from the job. VJe feel cross, but.

because we are PoOY- and have no money, we can't provide

for them - \l'Je can' t. do anythi ng. 11

"Some of our daughters have tried to go to Durban for Jobs., but

there are very few jobs. So they were pleased when the factories

came here but now, because there is no money, they know they're
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stranded."

"It would be a great loss to our daughters who are mothers if we

went to work in the factories. We must remain at home because

otherwise we wouldn't manage."

The issues of mutual concern around which the Women's Association

has organised and continues to organise are indicative of the

social awareness of these women and of the "need for systems of

support. Their contribution to household survival rests in their

moral support for their daughters, in their dedication of time

and physical labour to child-care and, where possible, in the

growing of agricultural produce and/or making mats as well as in

the fact that they undertake to do many necessary household tasks

such as cleaning and washing.

Group Discussion (2)

Our second meeting was with a group of 60 women, most of whom

work in clothing factories in Isithebe. Where possible, some of

the women were accompanied by their mothers.

in the group were unemployed.

Three of the women

From these women, we gained overall impressions of the hardships

endured in daily life in the area, and more particularly those

endured in the factories. These hardships are derived from:-



the physical
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labour and time involved in domestic tasks

(especially for those women who do not have mothers to help

them out).

the physical

factories.

labour and time involved in working in the

- the limited financial benefits of wbrking in the factories.

the dependence on these women for their

maintenance of the household.

income and for the

The lives of these women thus typifies the "double shift." This

is further exemplified by the fact that most of the women said

that the incomes they earn are crucial to household survival and

are adamant that if they stopped working, the household would

collapse. They therefore have no option but to seek waged

employment wherever jobs can be found.

Before the factories came to Isithebe, most of the women in the

group had ""Jorked on cane farms. They said, however, that lIit is

better working in the factories because the work is much

-
1 i ghter. " Al so, ""JDF' king Of"! the farms somet. i mes br i ngs in as

1 i ttl e as anI y F:30 Cl month. There were a few women in the group

who have been unable to get jobs on either the farms or in the

factories - unemployment is still high in the area - and the only
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option left open to them is to try and eke out an existence by

knitting, sewing or making grass mats at home.

In some cases, men contribute to household income either through

migrant remittances or, by contributing small amounts o~ their

incomes if they are working in the area and living at home. Most

of the women in the group said that the men had gone to Durban to

look for jobs because "there are no jobs for men in Isithebe

only for "'Jomen. 1I Some women had tried, unsuccessfully to find

jobs in Durban while others said that they had never been there

because ""'Je are not allowed to go from l<wazul u. 11

e>: pressed the desi re to go 11 if we caul d get the money. 11

They all

The wages earned by the women in the group vary from RiB a week

to R3B a week. Generally, the women spend their wages on food.

and other household provisions, education for their children and

on transport to and from work. In one case, a women told us

that, although she did not want to go and work in the factories,

her husband (who works on a farm in the area) told her that she

had to. Often, after spending her wages on food and provisions,

she has no money left to pay for the bus and has to ask her

husband for the R5 necessary to pay bus fare for a week. Her-

husband resents this, saying that now she is earning IIher own"

money, she shouldn't have to ask him. This has caused much

friction between wife and husband and the woman summed up her

plight in the following statement 111 don't want to earn R38 a

week because it i~. 1ess than my probl ems. "
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Commonly, a day in the lives of these women starts at 4.00 am.

Before catching the bus at 5.00 am, they spend time doing

domestic chores and ensuring that their children are provided for

during the day. Although" the role mothers play as child-minders

is extremely important, they are often unable to take the

responsibility of, for example, preparing food for the children

for the day. In cases where there are no mothers, the women

leave their children with neighbours or friends.

Once at the factory, women "clock-in" and are not allowed to

leave the premises until closing time which varies from between

4.30 pm to 6.00 pm and sometimes later. They get a fifteen

minute break for tea at 9.30 in the morning and thirty minutes

break for lunch at 12.30. In some cases, women are given a slice

of bread and a mug of tea in the morning break, but they all have

to take their own food for lunch. On Fridays, they finish early

at 1.00 pm and the rest of the afternoon is spent going to the

shops and stocking up (with wages earned during the week) on

provisions for the following week. The women said that "although

we are too tired to do anything when we get home, we are still

e>~pected to do everythi ng - everyone is wai ti ng for us. IJ - They

cook evening meals after work and generally wash and clean in

preparation f Cil'- the following day. Some said they go to bed at

9.30 or 10.00 at night, which means that these women have an

average of 6 to 7 hours sleep a night. It. is obvious, from the

things the'y' say and by the way they say them, that the women are
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No attempts are madephysically exhausted and mentally numbed.

by men, if present in the household, to take responsibility for

any domestic tasks which might help to ease the burden of the

"double shift" for the women.

The sexual division of labour in the factories means that women

do certain tasks and men do others. The cutting, sorting,

seWing, pressing and checking of garments are done by women,

while men are employed as supervisors, as loaders and as truck

drivers. Men, therefore are put into positions of control over

women or into positions which are deemed more suitable for men

because the "tasks are heavi er'. " The women feel that, generally

men are better treated in the factories. They also get higher

wages. This, they say, is because "ladies are in the lower class

so men must be better paid." (An example was given of a weaving

factory where both men and women do weaving and men get paid R27

a week while women get paid R21 a week). In the clothing

factories, women are relegated to tedious and monotonous tasks.

On the production line, the women sew one section of an article

of clothing, never a whole garment.

by some of the women in the group.

Examples of this were given

One said that all she does is

sew side seams, another sleeve seams, another sewep cuffs onto

sleeves, another belt loops onto trousers and so on. Targets are

set for daily production and "if you get lazy you are sent to the

office to be scolded. 11 All the women agreed that they would far

rather sew a whole garment because they feel that they are not

IIl earn ing a skill by only sewing seams."
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There i little chance for promotion in the factories although

the women said that if you work hard for a long time, you might

be appointed as a supervisor. They were not clear on how hard or

for how long one must work. The women said that, generally, they

prefer male supervisors because sometimes when a women is placed

in that position, "she becomes cheeky to us. I! This represents,

firstly, an "acceptance" of male control and implies, secondly,

an understanding that given their position, women should support

each other even, and perhaps especially when, put in positions of

control.

The general conditions under which women work in Isithebe

indicates an obvious lack of concern by the managers for the

well-being of both the women they employ and their families.

This is vividly illustrated in our case studies and in the

interviews with managers of various clothing firms. It is also

reflected by the group in their changing perceptions of why the

factories had come to Isithebe. They said that although they

initially thought that the factories had " ... come to help us, we

can see now that the 'bosses are making people work for them and

the people are gaining nothing - only the .boss.es are gaining.

The bosses have come to make money through uc: "

It became evident to us, as our discussion proceeded, that

conditions under which women work vary from factory to factory.

At the time of our interviews, for example, wages varied quite
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Starting wages are determined

by whether or not the women have roeceived training. If trained

in a factory, sometimes the "training wage" is as low as R18 a

week, r~sing to R22 a week once trained. While in others,

trai~ing wages are R23 a week -rising to R28 a week once trained.

(This variation has since been eliminated for reasons explained

in the interviews with the managers). Levels of education and

experience are irrelevant in determining wages, and increases of

varying amounts (sometimes R3 in 6 months)

length of time spent working in a factory.

paid for public holidays.

rest wholly on the

The women do not get

In some factories, conditions are imposed on the age of the women

employed although in most, there seems to be no-concern for how

young the women are. There were girls in the group as young as

15 and 16 who are working in factories. 11 Some factories prefer

school-chi 1 dren because they can \l"Jork harder. 11 None of. the women

in the group were made to sign a contract when starting work in a

factory, enabling managers to fire them "on the spot 11 for any

reason or to lay them off whenever necessary. The women are

searched every evening after work and "even if we take a few

scraps of material, we are fired." No for:mal period of ti me is

alloted for maternity leave and generally, women lose their -- jobs

if they fall pregnant. In most cases, the women said that there

are no health officers or nurses at the factories to deal \l"Ji th

a cc i den t s or i I I nes s - " on 1 y fir s t - aid b 0>: e s. " Accidents, for

e>: ampl e, the cut.ting of fingers, ar-e common. Some womt:?n



51

experience pains in their legs and backs from having to stand all

day t knitting machines while others get stiff and painful backs

from leaning over sewing machines. If a woman has to take time

o~f, her salary is docked - often by as much as R8 if she is

absent for a day. She must also produce some form of

documentation ( a doctor's certificate in cases of illness or, if

a child had to be taken to a clinic, a certif~cate to verify

this) to explain her absence. Some factories seem to be more

leniant than others on this score but most women said that in

their factories, if you are absent for a day, you get fired

"because they don' t bel i eve that yoCl can be si c~~ for one day."

The women are not allowed to talk to each other while working

"we just have to shut up."

Bei ng subjected to se>: ual har assment on a dai 1 y basi s is a common

experience for many of the women in the group and, they say, for

all women in the factories. "The supervi sors", . \l'Je were tol d,

"touch us openly." When asked if they ever complained about it,

they said that "there is no-one to complain to." Some women

also cited examples of women they know who had 'Ibeen in love with

ca boss to get a job." Others told of how, because one can only

get a job if one has a reference book" some women, with n.Q

reference books "have se>: \l'Ji th a boss to get a job." The

preval ence of se>:ual harassment and se>:ual. mani pul ati on of women

is by no means uniqUE to the factory situation. "Sometimes"., a

women tol d us., "when \.~Je have no money, we must pay the taxi

dri vers wi t.h se>:. 11 Although strikes are uncommon in factories
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employing mainly women, in 1984, women at Kempar Appliances <an

electrical appliance manufacturer) went on strike over sexual

harassment. The women in the group were aware that this strike

had taken place but are afraid to institute such action in the

factories where they work because "we will lose OL\r jobs."

The issue of trade union organisation is one which frustrates and

angers the women in the group. For they are aware that

organisation and strike activity holds the potential although

limited - of improving the conditons under which they work. They

told LlS that "the unions had been to some factories, but t.he

bosses had torn the papers up" and that "the uni ons came and ga"/e

us forms but we never sayJ them agai n. " None of the women in the

group belong to a union and all said that they would like to

belong, either to a union ,or to some form of organisation. lIThe

bosses tell us we musn't join." The women also said that they

have "problems of time for meetings because, sometimes, we only

have Sundays free." The interviews with the managers provides

insight into the constraints placed

particular union organisation, for women.

on organisation., in

We asked the women to describe_ any special problems they felt.

they, as women, experienced. After much discussion, it became

clear that the main concern of the women is how to support their

children on the littlemo~ey they earn.

"We are struggl i ng very much to support our chi 1dl"'en and have
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I

can't support my children the way I would like to." "We must pay

for everything for their schooling - the fees, for the uniforms,

and for books."
,

Because there is only a primary school in the

area, .t~ese costs are often exaccerbated by the fact that older

children either have to travel to Sundumbili (if they are

fortunate enough to gain admission to a high school there) or

have to be sent away (mostly to Durban) to high school. A

younger women said that although she had wanted to finish school,

her father'" had di ed so she "had t.o go to tl'Jork. 11 ShE' ai ms 'I at

some stage, to ~inish school through correspondence.

Most of the women said that they would prefer to live closer to

their jobs. Not only is it -"difficult to get houses anytl'Jhere,

especially in Sundumbili", but it is also "difficult t.o pay."

Even if they could get houses in the township, the tl'Jomen sai d

that they would not be able to afford the rent. "Here, in the

rural area, we pay R5 Cl month." One women said that "in the

factory, they asked who wanted houses, but not.hing ever

happened." ... " Another, pay R300 before you can get a house."

·While the women say "We can't do anything about our problems"

and : "Some of us just_ want to be 01 d so that \l"JE? can get

pensions", somehow mi>ted with this despai-r is a sense that "tI'Jomen

must help themselves. 11 Setting up a creche would, they feel,

relieve them of much concern for their children as well as

dependence on mothers, neighbours and friends for child-minding.

Everything depends however, on how much money they earn,
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succintly summed up in the following quote: "We want the firms to

be here, but we cannot live on the money they are paying."

What emerges strongly from the two group discussions is the sense

th t none of the women - mothers or daughters - has any choice in

what they do with their lives. Being "stranded" (to use an often

quoted way of describing themselves> in the area, the younger

women must take up j~bs in the factories and the older women must

look after the children. It is a relationship of mutual

dependence and relationships with men, while still ever--present

in their"control of women, become somewhat peripheral in the

women's lives.

worker.

We discussed this in detail with the social

THE CASE STUDIES

We conducted case studies to get an idea firstly, of women's

individual experience and secondly, of how experiences differ

from person to person. We interviewed 6 women, 3 of whom live in

the Inyoni area, Duduzile, Thobile ~nd Jabu, 2 of whom live in

Sundumbili, Alhertina and Christa and one ~etty, who lives in a

factory. Because much of what was said in the group discussions

was repeated in the case studies (such as some aspects of thE.~

general conditions Llnder Whl"ch women w I)or t~ ., \.-Je have only

highlighted those which reveal

experieces of women.

the different and shared life
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DUDUZILE (44)

Duduzile stays in a household comprising two families totalling

20 people. Her family "unit" is made up of herself, her husband,

her mother and five of her eight children (three are away at

school) The rest of the household is made up of her brother,

Duduzile is the only

sister-in-law and their seven children.

separately provided for and maintained.

Each family "unit" is

wage earner in her family "unit" and thus supports eleven people

on R30 per week. Her mother receives a pension of about R80 once

every two months but contributes only a small amount to the

household as she is putting the rest away to pay for her funeral.

Duduz i le's husband is di sabl ed and does not get a pensi on. JlWe

went to ask for a pension but they said he must go to the

hospi tal 11 Three of her children are at school in Durban, two

at school in Inyoni and three at home. They range in age from 16

to 11 months old. Duduzile's brother works at the KwaZulu

Development Corporation and earns approximately R200 a month

while her sister-in-law is a domestic worker and gets paid R20 a

month. _The two "uni ts", al though formi ng a

organised communally; th~y share neither

household, are

thei r ea,r-ni ngs

not

nor

domestic tasks and Duduzile finds hers~lf trapped in a situation

where, in her group,

depends on me."

"I have to do everythi ng and ever·yone
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We asked Duduzile to describe a day in her life, from which it is

clear that she is fully preoccupied with caring for her family:-

III wake up every morning at 3 o'clock and prepare food for the

young ones who are going to school and for the ones who are

staying at home - especially the one who is 11 months old who

have to stay with my mother. My mother is too old to do cooking

so I must leave them with cooked food. In the evening, I try to

cook something which is light which can be cooked easily becaus~

I get back late - at 6 o'clock. No-one else can cook and I can't

pay to get someone to come and cook. I have to do everything.

After cooking and eating, I put the children to bed and then do

washing and cleaning. I go to bed sometimes at 9.30. I don't

get enough sleep and always feel tired. On Saturdays, I clean

and wash. All this is too much for one person."

The three children in Durban are staying with Duduzile's

sister-in-law in KwaMashu. The eldest, a boy (Duduzile says that

she wanted to have a girl first so that she would look after the

other children) is in Form 4 and the other two in Form 3 a~d in

Standard 4. Duduzile.said that she had wanted to have many

c;..hi 1dren because "I like chi I dren." vJhen asked how she coul d

afford to send the~ to school, Duduzile said: "I am helped by

the Almighty. But nO\f"J, there is no hope that t.he ch i 1den can

continue schooling because there is no money."

Duduzile, herself, had stayed in Durban with her husband when he
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was working for the Railways, "but I didn't stay long because it

is not easy to get a job." Having worked on a cane farm, her

pass would have stated as much and women who have worked on farms

may not get jobs in urban areas. Duduzile remembers the time

when "women had to hang their passes around their necks like

beads."

Her job at Kingswear factory entails checking seams on completed

garments. There are appro>:imately 800 women working in the

factory, conditions are crowded and she has to stand all day.

There are about 10 men in the factory who have better positions

and who g~t better wages than the women. When asked why she

thought the men got paid more, Duduzile said that she "can't

believe that a man can be paid only R30 a week like women because

they know that a man is the breadvJi nner. " She has worked in the

factory for a year, starting on R24 a week with an increase of R3

every I:;> months. She said that she would like to belong to a

uni on but "the bosses do not allovJ them/l and she had no idea what

could be done to make the bosses pay better wages " ... because

when we complain about money, the bosses just say that if you are

not satisfied with the money, you can leave the job.

that the firm has no money./1

They say

Duduzile has no choice. Her husband cannot "'Jor k, she has ei ght.

chldren and an aging mother to support.

burden.

She carries a heavy



58

THOBILE (20)

Thobile lives in "Chief Mathaba's kraal ll with 8 other people

including her mother and two sisters. The eldest of whom has a

child,· and the younger one is still in school. In this household

too, "everybody is in different groups and each group looks after

themselves. 11 The money Thobile earns is the only IIregular moneyll

and her mother and sisters depend on it. However, because they

form part of the chief's family, Thobile feels that they are more

secure. A major concern in Thobile's life is the prospect of

marriage and having to leave the relative security of her present

home environment. "But ll
, she says, II mar r-iage is natural. 11 She

is adamant, however, that she be the only wife because she IIhas

had good exper-ience of many wives and she doesn't want to live

like that. It is better to be one wife and one husband because

if ther-e ar-e two wives, you may not be the favour-ite

you ar-e suggesting somE·thing sensible. 11

Thobile left school in Standar-d 5 because of ill health.

even if

Her job

at Bridge Clothing, where she has worked for two years, earns her

R26 a ",~eek. It entails either sewing loops onto trousers, where

she has to go through 80 pairs an hour, or sewing the lining of

jackets, in which case, she must do 10 an hour. There are 400

women in the factory and 30 men. she says

••• 11 because they cannot sew with the machine and are not

interested in learning. There 15 still this primitive idea that

there is work that should be done only by women and other wor-k
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that men should do. 11

On the issue of se>: ual harassment, Thobile said .. liThe

supervisors are the worst. If we don't respond, they complain

about our work until we lose our jobs."

Thobile understood the factories to have come to Isithebe because

"they kne~1 t.hat the peopl e here ~loul d accept lO\t'J wages, lower

wages than other places, because there is nn work here only work

in the cane fields and the work in the factories is better than

the cane fields."

Because Thobile lives in a household of mainly women, she is not

relied on so heavily to do domestic chores and although she does

her share, she is still able to find time for a youth group

(Inkatha) to which she belongs. "We do stage plays, sing, raise

funds - but we are not sure what for.

us. "

The leaders are organising

Thobi 1 e feel s that. she is lIovervJorked for little money" but.

doesn't know what she can do about it. 11 Women are not brave

enough to get together t.o complain because they are afraid of

being fired.1! Women have no control - a point clearly illustrated

in the foliowing case study.
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We knew before Jabu that she was about to lose her job. When we

spoke to her, it was clear that she had no idea that Po1yso1es,

where she worked, was to close down within a week of our

interview with her.

J abu lives "'Ji t.h her mother, three brothers who 11 are st ill young 11

and two sisters, who are both at school. She has one child of

her own and has had promises from the father of the child that he

will come from Newcastle and live with her and her family. Her

mother works at a local store and earns Rl00 per month, while

J abu hersel f was eat-n i ng R60. 03 per \.AJeek - "a good wage, much

better than all the other factori es. " The women pay a ne>:t-door­

neighbour R20 a month to look after the children while they are

at "'JOt'"· k.

Jabu had worked at. Polysoles from September 1983. Her job

entailed making the upper soles for an average of 400 pairs of

shoes a day. Not only was the pay better in this factory, but

Jabu was also able to take 6 months unpaid maternity leave (she

had health problems during her pregnancy> and return to her job

thereafter. But Juba is now out of a job and the eight family

members are dependent on the money her mother earns each month.

ALBERTINA (62)
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Albertina has lodged in Sundumbili for 7 years and has worked at

Durity for

5 years. Previously, she had been employed as a domestic worker

in Mandini earning R50 per month. Her present wage is R33 a

week. Nine people share the 4-roomed house in which sh~ lives in

Sundumbili, seven of whom are working and two of whom are

children. She pays R3.50 a month in· rent. The house is not

organised communally and each person cooks her or his own food

every evening. lilt is bet.ter to cook yourself because you know

hO\.Al much food you use in a \.AJeek."

In the 9 year!::. befor-e 1978., Albertina had \.AJorked in Durban. 11 I

was \.AJork i ng by the kitchen." Her husband was a taxi driver in

Sundumbili at this time but when he died, she came to Sundumbili

to be nearer home. "Home" is in Nongoma \.AJhere she has a farm and·

where her 5 children are staying and "watching the farm. 1I She

supports "many people at home" by sending money every month

II perhaps R20, perhaps if I haven't got it, RiO there is no

money by this firm." When she stops working, she says she will

go to Nongomc\ and "sell bushes and trees and use my machi ne. "

She started sewing when she was 12. "I am a dress maker 1I but,

131 though she ha=, hE-r O\l'Jn se\l'Ji ng machi ne., 11 I haven' t got money to

buy the materials and I can't save money to start although it

would be nice t.o do t.hat." She tries to get home for a week-end

about once e\lery three months., "but the bus is very e>~pensive" ,

costing R26 for a ret.urn trip.
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Although Sundumbili is approximately 4km from Isithebe, Albertina

still has to leave home at 5.30 am to be at work by 7 am. To

her,it seems as though there are "10 000 people working in the

factory - many older people, but. also some young ones." "In the

factory we get nice tea (for which the people must pay 3c a day).

We get paid for public holidays, but only if we work on the

Saturday after the holiday. We must talk first before we can get

paid \l'Ji thout \l'Jor"ki ng. " Albertina feels that although

organisation is a gqod thing, she is frustrated by the fact that

"the peopl e can't agree \I'~i th each other - E'ach' one tal ks what

they like. 1I
11 The women 11, she says 11- our sense is \l'Jrong. Too

many people by the firm didn't go to school so t.hey don't. know

what they're doing. If you want to organise, you must think

first of what you are doing. 11

Albertina lives a lonely and isolated existence in Sundumbili.

She misses her family but cannot give up her job because they

depend on her. It was clear to us, though, that Albertina is

losing her eyesight - she has cataracts in her eyes

chances are good that her days are numbered at Durity

there will be even less money."

and the

"then

Christa has lived in the same house as Albertina - her aunt - for

3 years. She has 3 children, two of whom are at home (al so in
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the Nongoma district) and one, a baby of 4 months who lives with

her in Sundumbili. She works at Maspik, earns R38 a week and is

the sole supporter of her children. She pays R30 per month for

her chi 1 d to be looked after' by a 11 a nannyll because lithe creche

in the township doesn't take such small· ones'" and send R20 to R30

home for he~ children each month.

Before ~orking at Maspik, Christa was employed at Durity for 6

years but left in 1983 because the wages were too low. She \l"Jas

fortunate enough to get her job back at Maspik after three months

maternity leave with no pay. She is still breastfeeding her baby

in the morni ngs and eveni ngs but "I a·m starvi ng mysel f to make my

milk dry up. 11 She has no desire to get mar-Tied and \l"Jould rather

1I1ive with all my children. 1I She has tried to get a house· so

that her children can come and live with her but has been told

that lI you have to have a marriage certificate to get a house. 11

Her job at Maspik entails lining jackets at the rate of 20 per

hour. The wages are low, she says IIbecause they thi nk that \l"Je

know nothing about money but. ha! f a loaf is bett.er than

nothing." IIMany women are employed because most of them are not

married and have to e:.upport children. 11 Christa also f..eels the

need for organisation. "The unions came to the factory, but

those who joined were treated badly. There are nD uni ons nO\l"J."

Although she is not a member, Christa sees advantages in joining

Inkatha "because Zululand can't. help you if you are not. a member

of Inkatha. 1I
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For these women, there is no choice but to be separated from

their families. Living in the township however, at least holds

the potential for forming friendships and is both closer to work

and facilities such as shops, clinic-and possibly, schools.

BETTY (48)

Betty is not only spearated from·her family but also isolated

from f t- i en d s . She lives in a small room adjoining Zululand

Weavers, works in the factory.during the day and "is a sort of a

nightwatch person" during the evenings and over week-ends. She

has two boys who are both at school and who live with their aunt

in Ulundi. She earns R48 a week and her job entails packing the

finished woven products into boxes.

body is getting old."

"It. is a heavy job and my

Betty is afraid that she might be told to leave her room in the

factory. "Then where will I live? I will have to build a paper

house like some of the other people have done around Sundumbili.

But how can a person live in a paper house? When it rains, you

have to start again." She has tried to get a house in

Sundumbili. "I got the paper from the office in January (we

spoke to her in December of the same year) but I have never heard

anything. When I go back to ask about houses, they shout and say

there are no houses and they are building them, but no-one sees
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where they are being built. 1I The pressure for Betty to find

somewhere else to live is being increased because the aunt with

whom the children are living says that her husband doesn't want

the chi 1dren there any more ,lIbecause they are noi sy. "

Betty's loneliness and isolation is compounded by the fact that

she is not allowed visitors, nor are her children allowed to come

and stay with her. "Only the birds are my friends ll and she

feeds them with bread. "I am very frightened of being here on my

o\f-Jn, especi all y on .\f-Jeek·-ends."

On marriage and relationships with men, Bet.ty says: "VoJe 1 1 , I

never got married and now 1 am old and have decided I don't want

to get married. It is difficult to find.a good man. They all

just want to fall in love and then do nothing. I fell in love

when I had my first child but as soon as he knew that I was with

child, he ran away. I then had another friend who said he would

marry me but then he said that because I wasn't a teacher or a

nurse, he couldn't marry me because his wife must be able to earn

her O\f-Jn money .. H~ also wanted to see my bank book and because I

wouldn't show it to him, he said he wouldn't marry me. I told

him my bank book is my busines~ and my money is my business so

then he left. You know these men just want to know iJ you've got

money and they want you to work so they can j~st sit by. I have

seen some nice men who will share the money and help to carry

things when you are shopping. But most will just stand back with

their hands on their hips, or walk in front while their wife
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Now I think I am better to stay on my

own. These men are just lying to you and taking your money."

Betty's case is extreme and her isolation is complete. She is

quite plainly, depressed about her present situation and about

what the future holds. "What am I going to do? As soon as I get

too old, they will send me away from the factory and then who

will look after me? I must just get old and be thrown out. 11

B=~R=E=t~~D~A~~=Spcial Wg~ke~ in Sundumbili.

Our discussion with Brenda revolved mainly around relationships

between women and men. We wanted to understand, through her

experience of women and men in the area,

reasons for, power relations between the two.

the nature of and

"Many of the men living in Sundumbili are migrants from Nongoma.

They will not bring their families because they believe a man

must have a home in the rural area. When a black man marries, he

marries for his people and not for himself. If you are a wife,

then you must remain under the contol of his p~ople. If you do

not, then you are not a wife, you ar~ something else. To be a

wife, you must remain in the rural areas and entertain your

husband only on week-ends.

friend. 1I

You must become a sort of a girl
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Because

the biggest problem for women working in Sundumbili is

accomodation, most of them are forced to fall in love so that

they can go to work the following day. They must get a married

man with a '4-roomed' and cohdbit with him for as long as

circumstances permit. Sometimes, if the wife in the rural area

finds out, there is divorce, but most times, she must just

s\l'~allo\l'~ it. By having an extra-marital affair, a man retains the

respect of the community, but a wife must not have a boyfriend.

With our culture, suppressing a women is power. A man will not

bring his family to the township because he thinks that township

life will corrupt his children.

to corrupt that township life."

In the meantime, he will assist

J

I IIFor women, it is becoming more acceptabl e if t.hE-V fall pregnant.

and are not married. Before, when this happended and no-one

showed up, it used to be seen as incest because, how else can you

fall pregnant if you are still your parent's child? Usually, in

such cases, the woman would be kept in the home. But n O\l'J ., a 1 ot

of women are choosing not to get married because they cease to be

You just become something thatthemselves once they are married.\
\

doesn't e>~ i S1:. You have no opinions of your own. You are a

woman., you are just a woman., a -_-man must rul e 1 i ke a lion and not

you. "

There is no joint decision-making, even in educated families.

There is this problem of next-of-kin who will say you are being
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led by your wife and no man would like to know he is not a man.

If a wife earns a higher salary than her husband, it causes a lot

of tension. A man wants emotional power and he won't say no to

taking a woman's money even if he has some himself. On pay day,

a man will come and take ·that money and if he is kind enough,

will give her some of it. I have had cases of women who, while

employed, have had to apply for a state grant. A state grant

ranges from between R30 to R56 per mDnth, depending on the number

of children and how much Dn~ is earning."

- 11 It is CDmmDn for WDmen to be beat.en by thei r husbands, but. they

won't say so. They are afraid to say it. A "'Joman wi 11 say she

was drunk and had a fall. She is protecting her husband because

he is a sour.ce of life to her. If the husband tells her to get

out of his house she WDuld be a stranded person. The argument

may start as a minor thing, but the husband does not like the

wife to keep on talking if he has nD wDrds to say

take the stick and the stick will do the talking."

then he "'li 11

On polygamy, Brenda said-: "If the husband says he needs another

woman, he will instruct his wife to go and talk to the woman and

then h~ will marry her. A man has more power by having many

wives. If you try to discipline a man in a polygamous situation,

-
you are just playing, and he will ignor'e YDur disciplirles:. tlnd go

to another woman. The wives do become friends because the first

woman automatically becomes their mDther and so they respect her.

The only common ground is the man. ~1arr i ages, hOl-'JE\/er, go
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he can't afford to

marry if he can't pay dowry.

status - it's a reputation.

For women, to have a man is also a

Women define themselves by how many

suitors are interested in them. The concept of a black women

lies in what men think of her, not what she can become."

This lIownership" of women by men incorporates the 1I 0 \l'Jnershi p ll of

daughters by their fathers.

an e>tample-:

Brenda cited her own upbringing as

"My mother was a housewife and my father was employE·d but he

didn't share what he got with us and I remember when I had

graduated from ~rimary school, my father told me that I was no

longer going to school and that I must stay at home and he would

feed me. I just asked mysel f -: 11 lI-Jh at type of feeding is that,

that I should stop going to school and start eating, for how long

am I goi ng to eat '";".)11 That was my question. "What type of food am

I going to eat that's so important that I must be a full-time

eater?" My mother hel ped me, by borrowi ng money, to get thr·ough

school. It was a decision to fight against my father that made

me go further in education. When I get married, the price with

me will be higher because my father will be counting things like

education. I, for example, am worth 11 cattle at R700 per beast,

and why can't a person pay that for a life partner - a man pays

-
more for a car after all." The cont.radiction e>:pres~>pd by Br-enda

- that, while fighting against her father- to continUE schooling

on the one hand, and st ill "accept i ng", on the at. h elr
. , t.hat she is

"owned" by him and \l'Jill eventually be II so1d ll by him reflects
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how fundamentally patriarchy structures the lives of women and

men. This is discussed in detail in Chapter 1.

Generally, Brenda sees the main problems for women working in the

factories as being those of maintenance and of family

relationships. "In principle, the factories coming here was a

good thing but in practice, it is not. In principle, they

provide our people with a means of life, but when it comes to

the means, they are non-existent. The factories won't l~st long

- they have no future.

houses for the workers.

They have no confidence in building

This makes me think that they are

employing on a temporary basis. The potential for women to

organise then, is limited. In 1984, women workers from Francois

Fashions came to me complaining that they had been unfairly

dismissed. They had gone on strike because they had not been

pai d and the pol ice had been call ed to di sper-se them. 11

When discussing the sexual harassment of VoJomen, Br-enda said

"Women don't report cases of se>:ual har-assment because they thi nk

they will be blamed and will have to leave their job. If you

have 5 children to support, you can't really affor-d your-

principles, you have 30t to deviate from them other-wise you

won't survi-ye. For men, se>: is pOVoH?r. 11 A contradiction of

patriarchy is that , -
far-" women, IpOVoJer-" ,

although in a differnt sense. Women u se ~"e>: to achieve an

element of contr-ol over their own lives. Brenda

. says, "that if you tempt a man vJi th se>:, and he dec lines, he wi 11
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in

Sundumbili are pro-women because of the sexual benefits. For

. women, it might mean getting a child into a school or creche."
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B. Attitudes of the Factory Managers

The companies we interviewed were Sellwell

Clothing, Durity Clothing, Maspick Clothing,

Clothing, Emvick

Shield Overalls,

Francois Fashions and Moto Weavers.

relating to:-

We ask~d general question.

Why they had established in lsithebe.

Who they employ and why?

The general conditions of employment for women, specifically.

The problems associated with their location in Isithebe.

l.'Ji t.hout e>: cept ion, the managers cited the main reasons for

establishing in Isithebe as being:·- IITo 10\'4Jet- our costs of labour

and to tc\kE' advant.age of t.he financial incent.ives." The manageF'S

of two Durban-based companies, Sellwell and Durity said that to

employ a machinist there costs R75 to R80 a week, whi le in

Isithebe, a top machinist earns R40 a week. The average wage of

the women we interviewed was, hO\i'JE'veF· , three times less than

average Durban wages. " v.Je mu s t be r- ea 1 i s tic her e • If we paid

more, there \i'JOLll d be fe\i'Jer jobs " . Another said:- IIIf we paid

them R70 a week there wouldn't be any factories here'l. The

manager of Emvick (an Israeli company which had relocated from

Johannesbufg) added that they Experienced " e >:pansi on probl ems" ,

"to become profitable". The
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managers of Maspick (an American company which had relocated from

Manila in the Phillipines) and Francois Fashions (a Taiwanese

company), cited American import quotas on clothing produced in

the Far East as a major reason for their relocation. IIHere, we

can produce as much as we want and e>:port it all". They

e>:pressed some concern, however, at the increasing difficulty of

selling goods which had been produced in South Africa.

"Clothing firms ll
, in particular, one manager said "are labour

intensive and every cent makes a difference to production.

Moving to Isithebe has enabled us to be more competitive. We can

produce a shirt more cheaply and can therefore, afford to sell it

for- less. If a shirt is made in Durban for example, it gets sold

for Rl0.99. But if it is made in Isithebe, we can sell it fo

F: 7 • 99 an d st. ill ma k e a profit 11 •

In relation to who they employ and why, they all said they

employed mainly women. IIHistorically, it is women who have

always worked in clothing and we wouldn't like to change that."

"Si tti ng at a selloJi ng machi ne is mor-e' a job for- lIolomen - men do t.he

physical labour. 1I IISevJ ing is suitable for women - they are more

careful than men." 11 Women vJor k bet ter , they are easier to

control, they don't strike and they don't want unions. If there

had been anI y men her E::, vJE' \r'Joul d probabl y not have come. 11



74
Predictably, when discussing the general conditions of employment

under which women work, major discrepancies arose between how the

women we spoke to actually experience their jobs and what the

managers had to say about the jobs. "The women," they said "are

employed on a full-time basis';" they are permanent employees."

In some cases, we were told that if women are fired, they get one

month's notice, while others said that women are warned three

times (the warnings get written onto their clocking-in cards)

before being fired. But, the'women receive no paid leave, no

unemployment benefits nor do they pay into a pension fund and if.

laid off, they receive no compensation.

In some factories the women are trained, while in others, labour

is recruited from the Isithebe Industrial Training School. The

manager of Duri ty, however, sai d that he onl y takes "ra\t'~ \t'~or'ker's

and we tr-ain ever-yone fr-om scr-atch. 1I "This,1I he said "i s

because, fir-stly, we don't want to take the rubbish from other-

factor-ies and secondly, because we want to tr-ain them our- way. I!

The issue of tr-aining is obviously a highly sensitive one for

managers. We were told that the Training School had been set up

because "ther"e \t'~ere mal pract. ices wi th the tr-ai ni ng grants

managers were saying they were tr-aining thirty people, and

claiming for that many, meantime, they were only training

fifteen. " But nO\.·J, managers are compl ai ni ng that some "br i be the

people at the Training School with a bottle of whisky, and they
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get the best workers." Al so, resentment i 5 e>~pressed at the way

in which "workers are going off to the towns looking for better

wages - after we've had to train them." While women do get paid

whilst training - albeit a minimal amount many face the

prospect of being told to leave lIif they don't come up to

scratch." "Many people apply for jobs and we take most in, but

we throw out the rejects. 11

The issue of wages creates similar tensions to those that

training does, as managers accuse each other of trying to

"undercut" them by offering higher ~Jages. GE!ner all y, . it. seems

that the lowest starting wage (after training) is 39c an hour or

R18 a ~Jeek. Most firms, however, pay women as a

start i ng ~Jage. The managers of clothing firms in Isithebe have

formed a Clothing Industry Association and have formulated a

fixed wage scale in order to prevent lI undercutting ll
• It was

decided that as of January 1st 1986, women would earn R22 a day

starting wage. Women must work for over three years (at an

increase of R3 every 6 months) before they reach the ,maximum

"qual i f i ed 11 "AJage r ate of R36 a \l'Jeek. In some factories, \l'Jomen

work overtime during the evenings and on week-ends. They get

paid the standard rate for this work.

re-negotiated in September 1987.

The wage scale is- to_ be

When askE·d if he thought that what the women earned was
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sufficient, one manager said:- "If we were anywhere else in the

world, I would have said no. But these people - they just go out

and buy a R20 shirt with the R18 they earn." We asked how he

thought that anyone could support four children on the amount

earned, one manager said:- "Correct me if I'm wrong, but if a

Zulu girl has a child, she gets money from the government. But

anyway, they just have babies for fun. 11 Another said "We don't

understand it.• Some of them dress better than our own wives and

sisters." The manager of the Taiwanese firm had this to say:-

"There is nothing to make \l'lorkers here ambitious. In Taiwan,

they all want stereo's and TV's, but the.South African worker has

no hope of a higher standard of living, so they don't need higher

wages." A general response was that "you can't compare the urban

black with the rural black." liThe ur'ban black is m~re socially

developed and warrants being paid more. Here, \.4Je've forced

civilisation on them maybe they don't want civilisation."

Related to this is, that a few managers told us:- "We have to put

the women through an induction course. They come totally raw.

We have to teach them to sit on a chair, how to sit on a toilet,

how to use toilet paper - and also, how much time they can spend

on the toilet."

Most managers said that "it is irrelevant hO\l'J old a women is - as

long as she can do the job." They had no idea what the average

age of the women they employ is, but. said "i t vari es from
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between 16 to any age - depending on their de>~terity." Some said

their preference is to employ younger women "we t.ake school

girls on a part-time basis during the holidays." The manager of

Francois F~shions told us that he employed women between the ages

of 19-30". We had interviewed a 15 year old girl who works there.

In the Emvick factory we saw a number of obviously much older

women doing jobs such as folding and packing completed garments.

liThe older women," the manager told us "they do the cleaning and

sitting jobs. We just keep them in employment. We have no use

for them on the shop floor."

Although there are few women supervisors, a manager told us that

"women have the opportunity to upgrade themselves to become

chargehands or superivors and earn R45 a week but they must

earn it. 11 Apart from the fact that limen .upgrade more qui ckl y" ,

reasons given for the small number of women supervisors are that

- "there is a high labour turnover and there is the problem that

many women fall pregnant." If a woman falls pregnant, some

managers say that she will get her job back. "They work until

the eighth month and if they are good workers, they can come back

after t"'JO weeks." In two of the factories, Durity and Emvick, we

were told that women were made to have pregnaocy tests once every

three months. The manager of Francois Fashions told us that the

Department of Health and Welfare came round to check the women

for pregnancy. This is indicative of firstly the way in which
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women are robbed of control over their own bodies and secondly,

how, when there is such an abundant supply of labour, capi tal

loses interest in the reproduction of its present workforce.

On the issue of unions and organisation,- the -managers were united

in their view that "the unions will not get into the clothing

factories first." The -manager of Francois Fashions told us

that:- "In 1984, there was a strike over wages. The peop I e ne>: t

door started yellihg and the workers here felt that because

someone was yelling, they must also yell. We called in the

police and fired the leaders .. 11 The manager of Maspik said:- 11 We

have had contact with the National Union of Textile Workers but

they are very aggressive. The unions won't find their first base

in the clothing firms. If the unions move in and the wages -go

up, the clothing firms won't be here anymore. In the Emvick

factory, the manager sees himself as a "father figure." "We have

fair labour practices - the workers aren't interested in unions.

Anyway, the unions must also make a profit they are

profit-making organisations too and they told the workers that

they would be taking 2c a week off their wages. The workers

weren't interested because no-one must touch their wages. The

unions make more profit in other areas. Here, they are -seen as

guys \l'Jho are trying to rip the· workers off." A few managers

accepted that lIit is inevitable that the unions will be mov~ng

in, but \l'Je \I')Dn' t be over joyed 11 and one \l'Jent so far- as to say "\I'Je
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realise we must negotiate."

transport or'

II we ar-e here

Asked if they made any provisions for child-care,

housing for the women, the general attitude was that

to -make garments." 11 It is in the{r cuI ture that the grandmother

looks after the children - I don't know of any problems with

child-care. 11 IIl,tJe are not a transpolrot company. If the women want

to work, they must find thei r own way' to wor-k. 11 On housing,

there was general acknowledgement that ther-e is a sever-e shortage

and blame is laid on the Cor-poration for Economic Development who

11 Pt- i vate enterpr i se is not in a posi t i on to

IIdon't Care much

decentr- al i sat ion. 11

about. the social of i ndust.r- i al

contribute to housing. It is also not our responsibility. We

have a social conscience and we don't see why the pr-ice of

garments should be put up so that. houses can be built. for

worker-s. All this paraphenalia for companies to build houses

the I<wazulu government must build houses."

For managers then, the main problems associated with being

located in Isithebe relate to those of unskilled labour resulting

in lower productivity, the problems.of finding management staff -

~nd t.he shortage of·1It.hey have -to b.e imported from Durban 11

housing and facilities for this staff. An Indian manager said

that IIbecause there is no Group Area for Indians in Mandini, most

Indians working in Isithebe must live in Stanger- - and sometimes
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skilled labour in

the area is responsible," the manager of Durity said, IIfor the

level of production being one-third lower than it is in Durban."

While women in this factory produce 6 500 shirts a day, the

manager says that "there is a problem with quality.

people are not quality conscious. 11

"These

The actual ta~ks that women perform in the factories is outlined

in our discussions with them. While they expressed the desire to

make whole garments, managers feel that:- IIA black person who

mu.st make a garment from A t.o B get.s eaS";i 1 y i nt i mi dated. 11 The

manager of Emvick said: -lilt is debateC:ible whether "'Jorkers ""Jould

prefer to make whole garments. When a ""Jorker does somethi ng

repetitive, it. becomes like second nature to her. She becomes

very good, for example, at putting on pockets. We have a skills

matr i >~ here workers are taught to do a total of four

operations. This means that we have sufficiently skilled

workers. If a worker can only do one thing - like putting on a

zip, she could hold a gun to my head if she thought. I ""Jas

dependent on her. We make 5 000 garments a day here. 11 AnathE'r

said:- "We have skilled a nation. 11

All in all, these interviews provide a gr-aphic account of the

hardship, deprivati~n and complete lac~ of choice experienced by

women in Isithebe.
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At the outset of Part 3, we raise the main questions with which

we subsequently. attempt to deal. Our analysis moves through the

specific to the broad. Through the analytical tool of gender, we

understand the nature'of women's oppression - why it is "women"

who are in the area, why they are being drawn into the labour

force, what types of jobs they are being drawn into, why capital

is requiring cheap women's labour, how state intervention is

enabling capital to relocate to the area and finally, what

employment creation in this area has meant in

"development."

terms of



3 .
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PART 3

Chapter 1

The Geography of Gender Relations in South Africa

"It is essential to break dO\l'~n the ahistorical category
"\I'Joman/l and ask what social relations define the
specificity of women's position ..• These relations will
form the conceptual tools with which we can approach urban
and regional development and begin to understand the
relation between gender and environmental reproduction and
change/l <McKenzie 1980:7).

This chapter, as the first in Part 3, represents the first

chapter in the process of moving outwards and contextualising

Isithebe in the broader social dynamics (See end of

methodology). This process has been structured around a sequence

of questions which arose directly out of our experience with

people in Isithebe, plus our involvement with

regional/development theory and with feminist theory.

very simply:

These ar-e

i) Why are th.f?re women ther-e? - under-standi ng hO\l'J thi s is reI ated

t6 social gender-consfruction, - the wor-kings of patriarchal

relations and most i mpor- t t:'\nt I y , hO\l'J th:i s:, has shaped the
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process of capitalist exploitation.

ii) Why are women employed in the industry? understanding

cheaper labour, industrial reserve army, sexual division of

labour.

i i i ) What is the nature of women's employment? skill

categories, types of work,

division of labour.

'foot-loose' industry, sectoral

iv) What is the impact on women's lives of industrial

decentralization?

liberation.

wage employment, organisation,

This chapter deals with the first question "Why are women there?

IJ ie. why are African women concentrated in the rural homeland

areas and why do Africa men work in the towns/cities of South

Africa living either in township housing or in hostels? Such an

anomally can only be explained in terms of gender, and of course,

the 'cross-cutting cleavages' of race and class. For clarity we

put all these aspects into question form:- Why was it women who

stayed behind? Why was it specifically Bfrican women who stayed

behind? and why do these women represent the poorest stratum of

society? Ultimately we aim to understand how e>:isting patterns

of regional development are in part th~ product of the division
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of labour between men and women.

In order to answer these questions the discussion develops as

follows: we take up Belinda Bozzoli's (1983) argument that the

-relations of patriarchy were initially responsible for keeping

women on the land. The established spatial dichotomy (both in

terms of gender and in terms of function) was later enforced by

racial segregationist state machinery ensuring firstly, that

responsibility for collective consumption -goods for a fully

urbanized populaton did not fall to the state and secondly, that

capital did not have to pay family wages the burden of

responsibility for the reproduction of the workforce fell to

woman and the rural subsistence economy, such that by controlling

the movement of women a whole population was controlled. The

contradictions arising out of this structuring were later to play

themselves out in the movement of industry to take advantage of

this stranded industrial reserve army of women workers.

Essentially, this chapter opens the door to exploring the

extremely powerful, sometimes contradictory partnership that

exists between the State, Patriarchy and Capital.

To begin_with~ following Bozzoli's argument, we explore the

--- problems of e>:isting analys-es \t'lhich omit the historically

determining effects of gender relations. We then discuss in some

detail the workings of patt-- i archal relations in order to
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This

chapter does not go into the sexual division of labour in any

detail - a discussion of this is contained in Chapter 2.

a. Problems with approaches which omit gender

Bozzoli's approach represents a fundamental departure from

marxist and marxist feminist writers. She wholly rejects the

functionalist trend of marxism which analyses all social

processes/structures in terms of their functionality to capital.

While it is true that female subordination is functional to

capital, there remain many aspects of women's oppression which

are !J..9i so e>: p 1ai ned. Such a reductionist analysis obscures, as

well as limits, analysis one 1ogi cal conclusion which

'functionalism' implies is that with the demise of capitalism,

women's oppression will disappear. That this does not occur has

been proven through historical e>: per i ence (borne .OL\t in

revolutionary socialist societies). Bozzoli displaces attention

from the contradiction between capital and labour and allows

consideration of how pre-capitalist contradictions and gender

struggles have shaped the ...Q.[ocec::.s of capitalist e>:ploitation

<Abrahams 1985). This approach allows for an analysis of people

rathet- than a "manipulation of categor-ies. 1I Bozzoli thus grants

'co~ceptual autonomy' to gender and insists on the importance of

gender relations not only for understanding women, but for
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"instead of trying to understand women in terms of class
theory (as writers such as Jacklyn Cock ahd Jo-anne Yawitch
have done], Bozzoli attempts to understand capitalist
development through a concern with gender." (pg. 14, 1985)

Bezzol i moves away from the functionalist approach through

analysing the particular of female subordination

hi stor i cal!'y- and conte>;tuall y, i e. she percei ves that patri archy

is not definable as one particular set of social relations,

rather it takes different forms under different historical and

social circumstances. She also confronts the analytical

comple>:ity in Sout.h Plfrica caused by the "faultline of race \o'Jhich

cleaves the capi tal i st system" <Bozzol i: 143).

It is useful here to illustrate concretely the changes that a

feminist analysis means for established materialist writing.

Wolpe's article 'Capitalism and cheap labour power in South

Africa" (1972)4 represents a structuralist analysis of the

'reserve' economies since the development of mining. As the

demands of the capitalist MOP for labour increased, he argues, so

men were drawn, or forced, off the land and women were

increasingly left behind to maintain the subsistence economies.

He suggests that men were drawn into capitalist production, while

women performed the function of reproducing, maintaining and

4This work is commonly used as a basis for analysis of the
position of black vJomen in South African society.
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the cheap labour

force required by the mines <Bozzol i 143) • Evidently this

analysis omits any explanation of why it was women who remained

behind, and men who left. As history was shown it is not

inevitable that men shoL\ld be proletarianised -first. 5 Bozzol i

suggests a more fruitful approach based on the notion of

stru9..9.l.e rather than structu.re, an approach which is still

materialist, dialectical and historical. She locates this

struggle specifically in the domestic sphere. Our own interest

in understanding the nature and dynamics of an area like

Isithebe, is well served by this approach in terms of - perceiving

hO\.4J gender reI at ions st!.-~e_ soc i al processes. As Bozzoli writes:

11 E.ome understandi ng of the nature of (women's)
subordination is surely important .•. to clarify our
undertanding of the path taken by the subordination of
those (pre-capitalist) systems to capital, and the
disgorging of a labour force, initially male, from them ll

(1983: 145).

b. The reI at ions o {_-2.at r.:. i arch'Y..

The means of women's subordination - the relations of patriarchy

- require some more detailed discussion here before going onto

look at the unequal structuring effects of these relations.

Heidi Hartmann ( 1979) describes these relations as 'unequal

5802z011 compares how in Afrikaner families young women were
first to leave the land while in African societies men
first.

the
were
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relations of domination and subordination which e>~ist between men

and women', relations which place men in a superior and women in

a subordinant position. Through these relations men e>~ cerc i se

control over women as sexual beings and over women's labour power

- they excercise this control by excluding-,omen from access to

some essential resources - for example control over procreation

(contraception; technological advances etc>; access to land,

living-wage employment etc. Patriarchy thus represents a set of

social relations- between men which have a mate~r~i~a~l~-=b~a~s~e, and,

although men of different classes, races, or ethnic groups have

different places in the patriarchy, they are united in their

shared relationship of dominance over women. Heirarchies I v-Jor k '

at least in part because they create vested interests in the

status quo - those at higher levels can "buy off" those at· the

lower levels by offering them power over those sti.11 lower.

The basis of this dichotomy and hierarchial relationship between

men and women lies in the 'gender construction' of 'men' and

'women', or as Engels has said lithe production of people in the

se>: /gender sphere 'l (Hartmann:13). While the arising sexual

division of labour will be discussed in more detail in the

following chapter, suffice it to say here that, while the mode of

production may establish the type and amount of work to be done,

patriarchal relations and similarly racial hierarchies determine

wt-!.Q. YJi 11 do the Wor k and b..o"'J it wi 11 be done. Hartmann descri bes
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the II who" with specific reference to capitalism as follows:

"Capitalist development creates the places for a hierarchy
of workers but traditional marxist categories cannot tell
us who will fill which places. Gender and racial
hierarchies determine who fills the empty places.
Patriarchy is not simply hierarchical organisation, but
hierarchy in which particular people fill particular
places" (1979, 13, her-emphasis).

From this perspective, patriarchy will have different

characteristics under different modes of production and in

different historical contexts - for example, patriarchy based on

tribal systems as compared to nuclear family patriarchy. State

machinery may actively promote these differential patriarchal

controls, for example, in maintaining tribal systems or in

building nuclear family housing estates.

c. Keepi ng AJ.,.°i can women on the I and

To return to Bozzoli's discussion of patriarchal str-:ucturing

she identifies two struggles as being responsible for keeping

women on the land and drawing male labour into wage labour. The

first is that which occurs in the domestic sphere around

male/female relations and the second is that which occurs between

the domestic sphere <and the patriarchal _ control

and the capitalist system.

lodged there)

In the conflict between pre-capitalist societies and capitalism,
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it was the strength of the former's domestic economy which

determined the extent and the form of its survival. Their

strength in the face of capitalism's demand for labour was based

on the patriarchal control over women's labour in the societies.

On the basis of this control, male - female divisions of labour

could be reorganised. It is as a function of this control that

"the extended family in the reserves is able to, and does,
fulfill social security functions for the reproduction of
the migrant work-force. By caring for the very young and
very old, the sick, the migrant labourer in periods of
'rest', by educating the young, the Reserve families
relieve the capitalist sector and its State from the need
to expand resources for these necessary functions." (Wolpe
1972, cited in Bozzoli, 146).

It is evident therefore, that the initial force keeping women on

the land - and so South Africa's labour force -only partially

proletarianized - was an internal patriarchal one ie. that

arising in the domestic sphere. This patriarchal control was

e>:ercised not only through individual men-women relationships but

through a tribal system of chiefly control in which women were

subject to the tight controls of chiefs and headmen, as well as

heads of families. In these systems - and it is true of Zulu

societies - cultivation is the responsibility of the women of the

household and a range of prohibitions prevent women from owning

or being associated in any way with cattle. Women are thus

excluded from a primary source of wealth. John Wright ('Women~~

Labour' cited in Bozzoli, 148) suggests that this prohibition in
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Added to

this were ideological controls, operating largely through kinship

systems which served to socialize women into accepting a position

of inferiority, as well as material controls excercised by

married men over their wive's and daughter's access to the

products of their own labour and to the means of producing life's

basic necessities.

The consequence of domestic struggles and the sexual division of

labour can be traced alongside the encroachment of capital. By

the time of full migration, after decades of encroachments by

Coloni~l rule on traditionally "male" spheres of labour (hunting,

trading, administration, cattle herding, fighting), the vast bulk

of rural labour had come .to be performed \l'Jomen.

Anthropologists (eg. Monica Hunter 1936) have mapped the markedly

distorted pattern in the sexual division of labour which had

developed with wives and mothers bearing the brunt of

agricultural work, child care, cooking, cleaning, house building

and maintenance, and men doing very little.

The penetration into South Africa of mining capital meant that

the various patriar~hal _ systems became subordinated to the

"hegemony of a more powerful and revolutionary form of capital

than ever- before." It br-ought with it the entrenchment of

terr-itorial segregation <rur-al 'black' subsistence areas and
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developed 'white' urban areas) and the division of the working

class into black and white strata. Mine owners, looking for

cheaper labour, rejected fully proletarianized whites as

unskilled labour because of their higher levels of subsistence

and turned to the semi-proletarianized black population drawing

off its male labour as required. The demand for male labour was

a function both of the mineowners own 'social "'./i si on \I'~h i ch

perceived men as 'natural' labourers and secondly of the nature

of the domestic sphere described above. This is an instance

\l'Jhere Bozzol i warns of not seeing all strategies a= being

There are evidently a number of trade

offs taking place: capital and the-state were happy not to take

responsibility for workers' families, however this meant that

women were not accessible as cheap labour units; and African men

could earn wages while ensuring, through tribal patriarchy, that

the domestic economy was maintained.

In the long term however, the capacity of African Societies to

retain their access to land and subsistence, "'Jas to be

disastrous. As Bozzoli comments - the systems that the women

were defending were doomed. The progressive intrusion of

capitalism severely undermined the domesti~ ec~nomy until it

reached its present state of complete collapse. An old

Transkeian wom~n described it as follows:

"We used to have 20 morgen before the land was cut. Then



we got 50-60 bags of mielies and also beans. We used to
sell. Now the land is cut there is only one morgen and all
there is is one o~ two bags of maize. 11 (Vukani, 1985, 77).

By the time it became a matter of survival for African women and

families to move off the land state machinery had massively

entrenched racial spatial segregation. Women and children

'superfluous appendages' to the South African regime - were being

kept out of urban areas (the actual means to how this was

achieved is discussed in the next chapter) and in the rural

areas. The collapse of the reserve economies has meant that

these areas in fact represent little more than rural slums the

women in them being added to-the long list of unemployed, almost

entirely dependent on migrant remittances (Appendix 4). Their

status has changed more recently with the restructuring of

capital and these women are now seen as potentially members of

the industrial reserve army of

Chapter 2.

labour. This is discussed in

The implications of the pace and nature of African women's

proletarianization are of central importance to understanding the

-
nature of South African Capitalism. Bozzoli attributes the

'peripheral' characte~ of South African capitalism to t~is

process. It ha~ been retarded through the persistence of

subsist~nce economies and through the inaccessibility of African

women's labour. In other words, patriarchy has had fundamental
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affects on the "shape" of South African capitalism.

The next chapter extends the discussion of the 'means of women's

oppression' into the sexual division of labour and its

implications for women's incorporation into the waged labour

force.
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The previous chapter considered how gender relations - or to use

802201i 's term (1983) the relations of patriarchy thl'"'ough a

process of interaction with certain historical givens, led to

African men leaving the land and women, under the patriarchal

power of the chiefs, with the responsibility for reproductive

v,tor k • This, in conjunction with the development of Sout.h

Africa's pe/culiar brand of raci al segregation, has had very

specific implications for the homeland economies and for the

position of women in the wage labour force.

look at the gender division of labour and

women's participation in the labour force.

In this chapter we

it!:> implications 'fol'"'

From this chapter on

vJ e move a vJ a y f I'" 0 m 1 00kin g §.p. E:<;'.i.fi.£'§l.U_y' a t Af r i can vJ 0 men i nordel'"'

to emphasise women's shared experience of gender d i vis i on c.,:; , and

to locate the incorporation of African women workers into

\
decentralised industty within the context of a histroy of women's

participation into the labour force (Chapter 3).
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in

the workforce is predicated on patr i archal relations

essentially male control over women's labour and women's enforced

dependence on men - and on the gender constr··uct i on of people's

lives which means that certain tasks are considered as being

'natural' to each sex.

o·f labour.

This is the basis of the sexual division

While the origins of the sexual division of labour may lie in a

biological fact - the bearing and suckling of children by women

it has been amplified such that men and women are perceived

havi ng certai n gender"-spec if i c "natural JI at tr i butes \l"Jhi ch makes

them best suited for·· specific tc\sks and con+ine~, them to specific

activities. While the definition of these tasks may differ

substantially from culture to culture and between pre-capitalist

and capitalist social orders, as is B02zoli 's point,

principles remain the same.

the basic

Vogel anal yses the se>:ual di vi si on of 1 abour through the concept

of necessarY_labo~~:(2) - a concept which overcomes the artifical

of public/private, production/reproduction spheres distinction.

Necessary I about'" refers to that work which is absolutely

necessary to the reproduction of the system as a "'Jhol e.

'Reproduction' can be delineated 1 ) individual
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is necessary to

reproduce each individual labourer, 2) total social rep,"'oducti on

- this refers to that which is necessary to reproduce all people

in the social order and 3) generational replac.ement giving

birth to and suckling children. This labour is all necessary to

the process of capital accumulation. It. "'Jas~ l'1ar>:

referred to necessary labour - he concentrated in his writings on

that aspect of labour which is bound up wit.h sur' p]. us 1 abour' in

the capitalist production process - an aspect that we can call

This can be described

as f 0 I I O~'IS : the working day in capitalist employment includes a

certain amount of time during which the worker pr'oduces:. val ue

equivalent to the value of the commodities necessary for the

reproduct.ion of his or her labour power (Vogel 1905:152) for'

the rest of the day the worker produces surplus value for the

capitalist, value for which she or he is not paid. To thE-

"'Jorker, hOvJevet-, lithe wage form e>:ti ngui shes every trace of the

d i vi si on of the vJor king day int.o necE:s!::,cH"y labour' and surplus

labour •.•

Vogel 1~:;2).

All labour appears as paid labour" cited in

Marx did not discuss the second component of necessary labour in

capitalist society - that is the domestic component, or what we

It is performed outside the sphere of

capitalist production. For the reproduction of labour power to
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take pI ace, QJ.:.?.t..h--.the__d_oO}~stic and the soci al _.coir''''p'onents of

That wages may enable a

worker to purchase commodities, but additional labour - domestic

1 abouF· must. be performed before they are consumed. In

addition, many of the labour processes associated with the

generational replacement of labour power are carried out as part

of domestic 1 abour-. In capitalist societies, the domestic

component of

labour - where surplus labour is performed.

Diagrammatically the relationship between the two components of

necessary labour can be shown as follows:

SOCIAL

COMPONENT

--individual

"'Jor keF·s

--- --

NECESSAHY

LAB(Jur~:

----- ------ --f ami l·'l un its

(s;.oci al )

- ----

DOMESTIC

COfrlPONENT~- :::-----
generat.ional

The §i._~_§_ of the real m of necessary 1 about- is detet-mi ned by t\,"JO

t.hings:

1) t.he level of development of the forces of production and
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2} the organisation of the social relations of produc~ion (Jagger

1983:304).

In these teroms, the size of t.he Qpm~stic component o·f necessary

labour is very large: 1 ) the forces of production are very

under·clevE·lopE:d eg. chi 1 d --c C:\ r E: , healt.h-care, t.E::-c:hnol ogy,

contraception, and so on, and 2) the social r-el at ions are

~~.~L.t..r:· e .lli.§:.!..Y. E' >: plo i t. at i v E' : I clboUI'" is unpr.:li cl, unEharoE·d .,

isolated, and dependency relations are enforced. Evidently this

is also directly affected by class position, and in Sout.h Africa.,

race.

Under a system of male supremacy and within a capitalist mode of

pt-oduct ion, it is F·/i dent that women take overv-Jhel mi ng

responsibility for the domestic component of necessary labour

ie. for procreative and reproductive tasks.

t.hi s respon!:::.i bi 1 i t.y is very much a func:t.i on o·f pat.,~i ar"chal po\t'Jer

relations and the male control of women s labour that. this

i mpl i es. Vogel comment.s wit.h regard to t.he implications of thi !::.

allocation:

11 It is responsi bi 1 i t.y for the clomest. i c 1 abouF' neces:,sc::\ry to
capitalist social reproduction and not the sexual
division of labour or the family perse t.hat materially
underpins the perpetuation of women's oppression and
inequality in capitalist s:.ociety.1l (Vogel 198:::;: 170).
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a major contradiction between

domestic labour and wage labour is evident: as a component of

necessary labour, domestic labour <which does not itself produce

~~.tlr:.P..!.1:~.§. v a I u e i n any v-J ay) potentially reduces the commitment

workers can make to perfor-mi ng surplus labour through

participation in wage work. Dbjectively then it compete::, v-Ji th

capitalism's drive for accumulation. HOv-Jf?\/er, thf:? fact that

\o'Jomen g..g. take di spropot-ti onate F'e~ponsibi I i ty fOF' domest i CV-Jar k

and that this occurs within a family structure has certain

bene·f i t!=. +01'" capi tc\l . This reveals the 0+

patriarchy and capital.

l.lJomen perform maintenance and reproductive work, t.hus

Th is responsi b i 1 itY £;_~'[t be

pa!::.sed on to an.:L \l'Joman in t.he family fOF' e>: ampl e

grandmothers or young girls - the former being too old to work

and the lat.ter too young.

b) Women perform this work at little or no cost to capital on

the basis of the male family wage,

'viable' subsistence economy.

or on the basis of a

c) Women - through being lIsupported" by the family wage or

subsistence agriculture c (jn s t. i tu t.ea" f_t§,l.~.t!-J1_§:." vJOI"'k f ol'''ee

and are therefore a major component of the industrial reserve



101

army of labour.

[That this industrial reserve army of labour' is act.ively

constituted through state mechanisms and that, for capital at

particular stages in its development, women - black women

constitute the preferred source of the industrial reserve is a

significant feature, particularly with regards to industrial

decentralisation. Beechey comments as follows:

"PI pos~,i b 1 F! cr iter ion f or' the pr'ef erTed s·clur·ces of thE'
industrial reserve army from the viewpoint of capital is
t.hose c atE'90r i es of 1 clbour vJh i ch air' Eo? pClrt. i all y dependent.
Up 0 n §:.~)u.r.S;..~.?? Qi_.._tD..f.;_~~fIl_~~~._ ...9.th!0:.t~~ __.._tJ=I_~.!J..._j;..t!_g ...._~~_~.9~ tome e t s ome 0 f
the c o~. t. s 0 f t. \-', e r ep r' 0 d u c t. ion 0 f 1 cl b 0 U I'·' P Cl l"J E~r' "6 ( ()U r
emphasis)

d) because women, according t.o the dominant ideology are the

"property" of their husbands or- fathers, the cost of theit- o\.·Jn

reproduction is nil. They t.herefore constitute an extr-emely

can justify paying them

below the cost. of their own reproduct.ion.

Thus capital finds that, thr-ough patriarchal social structut- i ng ,

6She refers to married women as fitting into this category,
however in Isithebe where many women are without husbands, and
where their husbands are only paid a single wage if employed, a
far- broader spectr-um of women fit into the Industrial r-eserve
army, with only the grandmothers (although not in all cases) who
take over- the reproductive tasks and very young children being
except. Evidently the historical development. of conditions at
Isithebe have culminated in the indiscriminate and extreme
E'>: ploitab i lit y 0 f §.tL \-'Jomen .
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women are the most exploitable labour force of all and, as Vogel

comments:

"At a part i cuI aF" junctuF"e in the devel Dpment of a gi ven
class society, the oppression of women in the exploited
class is shaped not only by women's relationship to the
processes of maintenance and renewal of labour power, but
by the extent and character of their participation in
sur- p I us 1 about-" (Voge I 1983: 149) •

What are the characteristic features of women's participation in

the labour force??

they constitute a 'flexible and disposable' working population

they are lower waged

the type of jobs available to women are determined, and in turn

determine the above two points: unskilled work which does not

require continuous service and

part-time and marginal employment.

is often ovelr-suppl ied;

women are concentrated in the lower levels of

have little chance of promotion.

employment and

women's jobs are poorly represented by trade unions

jobs provide poor social security.

there i c little commitment to training women

there is a very evident sexual division of labour in the types

of jobs women and men do. vJomen are concentrated in jobs

?These do of course differ according to class and
there is very definately a shared experience of
§ ..L!.. YJomen ..

race,
"" vJor k '

hOYJever
"fel t by
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considered 'natural' to their sex and which are often similar

to jobs they do at home.

All these aspects are informed by an overriding dominant

patriarchal ideology, an ideology which assumes either the

nuclear family form where the family wage earned by the male head

of household provides for all members of the family. Or, in the

case of rural black families, it assumes an extended family form

with its own subsistence economy the single wage of the male

head of household is therefore not considered necessary to the

survival of that family. That these assumptions an

inaccurate reflection of reality is patently obvious in the

number of women who consider themselves unemployed, the number of

single parent/single women earner households, the starvation and

destitution of homeland families and so on.

However, as has been mentioned in the previous chapter, capital

has adapted to and made use of these assumptions and, \.~Ji th the

help of the state, contributed to the maintenance Ell bei t. i.n a

distorted form o·f the patriarchal structuring of society.

Bef OI"'E~ 1oak i ng Elt thE' emp 1 oyment. of v-Jomen in the industrial

economy - and, more particularly, the employment of African women

in industry, what follows is a brief overview of StatE~ cont,"'ol s

which have affected the proletarianization of

YJomen.

Af r- i can men and
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~_._St_~t e Con t.r 0 1~_...:t.b.g~gD..§i"r.".k'E.:ti..QrL...2.f__§J?_~ c e Ar DUn d Gen d er ~..§l[id

8~~£.§:"

The ~urpose of the capitalist State is to act in the overall

interests of capital. The complexities of this 'acting in the

interests of capital' are brought about by the contradictions

contr~ad i c t ionsinherent to the capitalist accumulation process,

exemplified in those between capital and labour. "'JE' YJi 11 not go

into the nature of these contradictions in any great detail here

-" rat h eF" YJe are i n t er"" e~, t e din unci er ~. t. and i n 9 h DItJ t.heStat. e ma k e~,

use of the hierarchical ordering devices of race and gender. The

stat.e has blatantly made use of pat.riarchy and racism as

structuring devices. Notably this may not always be in the

interest.s of capit.al - the State and capital may have to adapt. to

the exigencies of patriarchy, and capital may have to adapt to

those aspect.s of the apartheid system which are in contradiction

ItJith it. What comes across very clearly is that racism and

patriarchy are used as systems of control by the State and that

this is on the whole suited to capitalism.

We concentrate in this sect.ion specifically on the imposit.ion of

controls over Africans because the employment of African women is

central to this thesis:-
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African women and men are subject to extremely rigid controls

excercised by the state over thei I~ access to wage labour.

Overall, these controls are aimed at keeping women and children

in the homeland areas and the South African economy well supplied

with a cheap source of labour.

Such intentions were neatly put by the Stallard Commission in

1922 as f 01 1 O\.-JS :

JIlt. Ehould be cl I~E'cognised pr-inciplE~ t.hat
women and children should
municipal areas insofar and for
is demonstrated by the wants
(cited in Chaskalson and Duncan

only be
as long
cl"f th€~

1.984) •

Nat i ve~~ men,
permitted within

a c their presence
\.-JI·"s i te popul at ion 11

In recent years influx control has been closely linked with the

government policy of nationalizat.ion of African citizens and the

creation of 'independent' homelands. Such a policy which 1 i mi ts

employment opportunities for blacks in the urban areas has been a

major cause of rural poverty.

Out~;idf~ of thf2 Jlindependent states ll or stat.e::. JI

which KwaZulu is one) South Africa is divided into presct- i bed

areas (urban areas) and non-prescribed arE'EI!=.. (f aF'm 1 and and

mi nes) . The presence of bl acks in prescri bed ar-eC:iS 1 s contraIl ed

by the Urban Areas Act of 1945 and the Black Labour Act of 1967.

The Urban Areas Act prohibits any black person being in an urban



area for more than 72 hours, excluding those defined
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in Section

10 ( 1) (a); (b) and (c). DUc\lification for' 10(1) (a)

continuous residence in the area since birth; 10(1) <b)

continuous lawful employment in an area with one employer for

period of not less than ten years, or continuous lawful residence

within the area for a period of 15 years. Tt-'Ie \f'~i f e or d ep E'n d en t

chi 1 d Cl f aper son \f'l i t h 1CH 1) <a ) or- 10 ( 1) (b) qu a I i fie at ion and \f'J h 0

resides with him qualify under 10(1) (c). All othf.::"!r' Plfri can

require permission from the manager of the local labour bureau to

be in an area for a period in excess of

Section 10(1) (d) workers, usually migrants or commuters on a

African women who do not. have section 10(1) (a) (b) or (c)

have even more limited employment opportunities than the

group .. Their employment is controlled through the Black

Act. Women may not enter any contract save with the consent of

the Director of Black Labour - which is seldom given. A \f'Joman

also requires the consent of her guardian (her ·f athet- , husband,

son or kraalhead) to take up work (Chaskalson and Duncan 1984,) •

African women in Natal are subject to the Natal Code under which

11 a Bant.u fe-mc'II e i =. deemed a per'petual mi nor in law and has no

I egal powers, save as to her- o\~n per-son 11 (Horrel 1975 cited in

Boddington 1979:20). Under the Nat.al code a woman mus:.t obtain

her guardian's permission to work, and her earnings are the
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property of her guardian.

Control over employment is one of the bases of i nf ll.n: control;

another is control over residence. Although a man who qualifies

under Section 10(1) (a) or (b) may have his wife to live with him,

a women who qualifies under the same, may not. Upon divorce,

S";epa,"'ati on from 01'" the deat.h Df heF' husband cl \l'Joman

section 10(1) (c) qualification and must leave the area.

loses her

In terms

of housing provision, thE- <;;.10VPj"'nmpnt

increasingly limited funds for housing, thus 1I fo.?ncour- i:ig i ng 11 the

!::) t-:- t. t 1 erne n t Cl f "'J Cl F' k E:-I'-~, i n h o!::) t. Eo I ~, • vJi t. h t.hE- govE'rnmE?nt. intent.ion

that no new family housing should be provided for blacks in urban

areas (particularly since 1968) a massive housing backlog has

ar- i sen. People who do have access to housing, hold onto this

Housing is usually only provided to married men~

who also have to provide proof of continuous employment. All

these controls are brought. together in t.he rE'fE'j'-encE' book

dompas. People from the homelands are effectively prevented from

entering the urban areas and in fact t.here is a t.ot.al embargo on

homeland women seeking work in urban areas. The unlikely event

of women finding work 'legally' in ur-ban elreas makes t,hei F'

position extrememly precarious.

Within the homeland boundaries access to work is very limit.ed, as

has been ment.ioned, and because of the almost total 1 ack of
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is e>: tr-emel y

high. No minimum wage rates exist in the homelands

'independent' or 'national states') and there is little recourse

for worker representation. Such condi t,i ons of "pI E'nti ful cheap,

unorganised labour'l, are of course very attractive to employers,

and authorities are careful to ensure that "nothi n9 v~i 11 be

allowed in the bantustan that will interfere with free enterprise

ther'e 11 (c. Cooper 1 <7184: 168) .. Until recently, South African Trade

Unions were allowed limited in i ndustr-y located in

KwaZulu (under KwaZulu's Industrial Conciliation Amendment Act of

1981 • ) However KwaZulu is presently passing legislation which

will prevent any trade union from outside the bantustan from

operating within it. The full content and implications of this

legislation have yet to be seen. Companies within the bantustan

borders use levers such as the threat to withdraw their business

to 'persuade' authorities not to support workers in disputes

(elf, KwaZulu Bata Shoe Company, Loskop-two strikes 1982 cited in

C.. Cooper' 19B4).

ThE'se numerous I E'g i !:=~.l at. i ve and/or lack of

legislative protection give some indication of the nature of

women's position in the labour force and the attitudes, practices

and ideologies which enforce it .. That women's position in terms

of employment in the homelands or border areas is even worse, is

evident in the kind of legislation which applies there and by the



extreme marginality of these women. Ther-e is very
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little

plot.ecti CWI for any \fJoF-kers, \fJomen or men, and t.he st.atus of the

areas as grossly underdeveloped, entrenches an extremely high

level of e>:ploitation. The choices Africans have in t.his country

are extremely limited and, for women they are even more so.



1



PART 3

~p.t,er .3
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The participation of women in the labour force is not a

D_eU!L§:~ phE·nomenon. The nat.ul'-e, o·f their incorporation

gender-specific, and their YJage labour is

gende)'" "'-spec if i c. In thi E· chapter' we wish to draw links

between the analysis contained in the previous chapters and

F','''om

this we will draw conclusions about the relationship between

the organization and 1 oeat. i on of and t.he

moreemp 1 oyment of a f.~..!I!.§J,.§'.. YJor kf orce, part i cuI ar I y in 1ater

empirical discussions:

1. a periodization of women's incorporation into industrial

labour in South Africa (B of this chapter) and

2. thE' nat:,uF'e of the Cl othi ng and Te>: t i I e I ndu~.try in Sout.h

Africa (Chapter 4).

The IBG Women's Study Group (1984) suggests that

"Changes in the organisation and location of

have generated a demand for f emc:tl e labour. The!:;e

changes have also been a response to, and have been

shaped by, the exist.ence and !:~pecif i c



distribution of female labour supplies. Without
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such

female labour' reserves, thE' and

relocation of industry may well have been very

di ffer-£.=-!nt." (IBG 1984·: 76) .

Such a statement implies that certain characteristics are

associated wit.h female labour and t.hat certain geographical

I ocat ions YJi 11 ' take on' these char- acter- i st i cs accor-d i ng to

the concentration of female labour.

These'characteristics', wich wre mentioned in the 1 C:1st

chapter-, will be explor-ed in more detail hF..:-r-e. vJomen

commonly seen as 'domestic labourers' and only.

secondly as 'wage employees. ' Contr-ary to this assumption,

most women go out to work and make an essential contribution

to household income. They often work fulltime and are often

the sole supporter-s of their families. The prevailing view

that women 5 waged work is secondary, and so insignificant

as a major source of income, serves to maintain women's low

wages, unequal job opportunities, women's low expectations

of waged work and so on.

From a feminist perspective the nature of women's employment

Such

an orientation enables us to understand how women do combine



such diverse activities as domestic labour and wage
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1 abour

in time and space. The importance of t.his in

conceptualising women s work is made very clear by the women

in Isithebe (Part 2).

as in the rest of the world - there have

been increasingly large numbers of women entering the labour

force, and these women have entered particular ~.::.ect.or-s of

the economy, working either in the expanding service sector

or in a few sect.ors of t.he manufacturing The

pat telr-r1 0+ their incorporation into the workforce has

roughly corresponded the of f;.:-conomi c

devf:?lopment in South Africa: from agriculture, through

service, industry and clerical work. There is no doubt a

relationship between the expansion of the economy and the

incorporation of women - as the economy expands workers are

drawn into new areas of employment, and, as women workers

become available on the job market, so they are drawn

particular jobs, thus prompting economic development.

into

The long established gender division of 1 aboul'"'

sectors and industries, is al so ref I ected tJi.JJ1-2:.Jl them.

Heseal'°ch has s;.ho\i'Jn t.hat \i'JOmE'n occupy t.he 1 CH,·Jest. sk i 11 eel jobs:.

which require little official training and return the lowest



1985).
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It is often repetitive work and either requires the

'dexterity' to assemble components quickly in a factory, or

the 'patience' to carry out routine clerical and cleaning

,,"Jor k. lr'Jomen aF'e thus concentrated in c:\ very naFT-o,,"J. range of

jobs and are found almost invariably in subor-di nate

posi ti on!::~. The trend in the manufacturing sector to employ

in unskilled jobs and men in skilled jobs and

supervisory positions, has been accelerated by changes in

the production process towards mass assembly and rapid

techni ced ancl Gpnc:ler

seperation is thus being accelerated.

and intra-sectoral gender in

the South A+r- i can instance cross···-cut by

While this does not affect the L§'.D..~. o·f

jobs in which women are typically employed, it determines

~.t)g. mOVE~!:::, into ,,"Jhi ch sector~; - f room cl er- i c al bE'i ng t.he most.

congenial and better paid to agricultural

not.oriously oppressive. Erica Boddinqt.on (1979) has

commented on this process as follows:

11 as the economy e>~ panded t.he i nt.erl'-E'l at. i onshi p bet.\o'Jeen
different sectors necessitated different types of
workers and successive waves of women have entered the
labour market, facilitating the movement of women in
the colour group above them to jobs generally
requiring a greater degree of skill and earning a
t-d. qhel~ ,,",Iaqe /I (1979: 15) .



The ~acial divisions in women's employment a~e evident

a 1970 study (cited in Boddington 1979):

mainly concent~ated in cle~ical wo~k (55,9i: of all

'economically active' Coloured women were

concentrated in the service sector (43,8'%.) ., I nd i an \.·Jomen

were moving out of agricultural and service work i nto thE~

indust~ial sector and African women were concentrated in

unskilled job!:::. in ~,PI'''vicE' (-::':.;}',9'%.) and aqr-'i cuI tUI"'E~ <:::::4., 71.) ..

The~e is also ,a racial break down within each sector, YJi th

African women occupying the lowest rungs .. Table 1 bE'} oYJ.,

which covers employment in 'food ., clothing, te:;.: t i I es.,

printing and chemical i ndust.r i f.:'S, also illustrates the

racial concentrations of women and notably, hotl'J these

cncent~ations have changed. This C c:'l n b E~ at. t r' i but. e d to thE!

e>:pansi on of the economy and the reorganisation and/or

relocat.ion of indust.ries to t.ake advant.age of cert.ain labour

supplies and economies of agglomeration (discussed

det.ail in B. and Chapt.er 4).

in more

Table 1 : Industry groups with a relative overconcentration

of women by race



1915/16 1924/25 1929/30 1934/35
Food - Coloureds Food - Coloureds Food - Coloureds Food - Coloureds

Clothing and ('Iothing and ('Iothing and Clothing and
Textiles - Whites Textiles - Whites Textiles - Whites Textiles - Whites

and Coloureds

Printing - Whites Printing - Whites Printing - Whites Printing - Whites

Chemicals - Wb'tes Chemicals - White~ Chemicals - Whites ChemIcals - Whites

Leather - Whites Leather - Whites

1<J44/45 19h) ItJ70

Food - Col()ured~ Food - Blill:h and "uod - Blacks and
Coluured.. Coloured~

Clothing and Textiles - Hlal:k\ Clnd Textiles - Blacks
Textiles - Coloureds Coloureds

Printing - Whites Clothing~ Coloureds Clothing - Coloureds
and Asian~ and Asians

Chemicals - Whites Printing - Whites Printing - Whites

Leather - Whites Chemical:; - Whites
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<Sour-ce Martin and Rogerson 1984:42).

i r,corpor"c:\t.f.:-d

into the workforce during economic booms or when male labour

is not available. They have also been the ·f i rst. to loo==,E:'

their jobs when these circumstances no longer exist. Hence

general job insecurit.y, plus vulnerability t.o change in t.he

economy and changes in the production process accompany

women's low rates of pay_ On average, women earn 40 60i:

of ma 1 e \.AJc\ge~,. Men starting at the same level into

more sE:'nior better paid positions morE:' quickly. [In lsithebe

this di sct-epancy is E\/en ?"~I'-di ngton 's

(19B4) shOvJ \.A,lomen 0+ mEtl e SE\ 1 ai'" i e=~ in

Isithebe. Notably the discrepancy bet\-AJeen migrants

I'"'emunel'"'ati on is even gr-eatel'"' (~Jomen 0+ mal [-:-

salaries) indicating t.he exploitativeness of the jobs



available to women migrants (primarily concentrated
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in

c\nd the higher male urban wage]. ~Jaqe

d i screpanc i es ~Ji t~l.t!:)_ each sector are paralleled by those

between sectors - where male employees predominate, \l'Jages

are generally higher for both men and \l'Jomen. But \l'Jhere

female employees predominate in -food and

tobacco, clothing and textiles, electronics) the reverse is

Average wage rates disguise several othE'r' f c:\ctor' 5 \I'.Ih i ch

strongly influence women's earning capacity. ~Jomen in lo\t'JE'r

graded occupations do not do as many hours overtime as men,

rarely work night shifts and seldom benefit from e>:tra

bonuses or fringe perks. Also a large number of women work

part-time and so are excluded from employee benefits

al toge·t.her'. Part.-t.ime and t.emporary employees are also

ineligable for trade union membership. The gap therefore

bet.\I'Jeen individual women's and men 5 earnings is, if

anything wider than generally imagined (IBG, 1984).



Added to the insecurity and vulnerability of \l'Jomen
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in the

South African workforce is their I ack of legislC:1tive

protection (however ineffective this may be in the South

African context). As has been mentioned, a large number of

the job categories in which women are concentrated

regarded as being marginal/part-time and thus have limited

recourse to protection. All these factors are very much a

function of patriarchal power relations as meeted out by the

State, by male workers, by capitalists.

Neither the Industrial Conciliation Act (\I'~hi ch gover-ns

relations between employers and employees,

ageements about wages and conditions of employment), nor the

Wage Act (which recommends minimum wages and

working conditions) apply to agricultural

invest i gat.e£:,

and domr~st i c

workers, state employees or people employed in schools. The

domestic workers, those employed less than a day per

Unemp 1 o·,.ment Insut- ance Act e::-:cl udes agr-icul tural and

week

and those who take work home. The Workmen's Compensation

Act excludes domestic workers and casual E'mpl oy£~es fir-om

compensation for injury or job-related disease.



A significant featu~e of
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legislation ~est~icting women's

employment i c that it is f~equently aimed at p~otecting male

employment i.e. much the same as job ~ese~vation p~otects

'white' jobs f~om undercutting by cheaper black labour, so

such legislation as the Facto~ies Act which limites the

amount of ove~time done by women will keep women out of the

indust~ial wo~k place. The justification for such an act is

put forwa~d as being 'to allow women mD~e time for domest.ic

wo~k' and that women ar-e not sole breadwinners. Theil'-

domestic ~oles a~e also used

t~aininq women or promoting them.

justification for

This domestic work

not.

ic:

F' E~9 a r (:I e d v E'I'- y mu c: ha!:::. a 11 p F' i vat. e 11 c~ f of air . For example few

if any, firms p~ovide unpaid, let alone paid, maternity

leave (in lsit.hebe, falling p~egnant. is synonymous with

loosing one's job) . The Industl'-i al Council Agr- eement ,

cove~ing sick leave for men and women, makes no provision

for miscar~iage (Westmore 1<:?75 ci ted in

Boddingt.on The Fact.ories Act dOE:~S nCit. make

provision for maternity leave either, and yet ic: specifies

fo~ example that up to four months military t.raining fOF'

male employees pe~

(Boddingt.on 1979:23).

E\nnum is not ~egarded as leave

The subordination of \l'Jomen and women's needs j~ also

depressingly evident in Trade Union Organizing



generally organized to represent 'the worker'.
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The failure

to take account of gender means that in practice they have

tended to represent male workers and \l'Jorking women have been

represented only through their dependence on male workers. 8

In addition, the specific problems that concern \t'Jomen are

often problems with are not easy for conventional (i e ..

male-centred) forms of trade union activity to tackle.

These problems are perceived as· bei ng i ndi vi duc:d. E\nc:l

personal, outside of the realm of political activity.

i nvol vemE'nt. in ~:.uch

issues as pay and working conditions may in part reflect the

El ~·on Isithebe factories have

barricaded themselves against trade union infiltration, both

by employing women on a 'temporary' basis and by threatening

to relocate to more favourable (oppressive)

as that offered by the Ciskei.

locc:'\tions such

We have argued earlier that women's inferior social position

1S related to the patriarchal

domestic labour. Some theorists have suggested that

epl notabl e e>:ampl E~ is -tt-'fat. 0+ mal e \l'JorkE~I"'s dE-!mancls for bet t. E'),"'

\l'Jages: these demands 81'-e usual I y based on men's. "ri ghts" to earn
a family wage - ie. enough to support a wife and children. This
kind of demand is in contradiction with women cominq into the
workforce and with their demands for better pay. -



work for women is liberatory.
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That thi s is n03-_ the case and

that in fact it worsens their already subordinate position

is testament the workings of patriarchal relations and the

predomi nanCE' of these in §.tL areas of 1 i fe.

The difficulties that face \."Jomen in combining their

'dual-role' restrict their choice of jobs as well

ability to perform them. Women are also limited by the time

they ~.pencl bear-ing and lookinq

chi 1 dl'-en. They are restricted to jobs \l'1hi ch i nvol Vf:? the

least conflict with their home lives.

\J.Jh i 1 e \l'1e ha\/est 1"- e s s ed \."10men'~" ?Jl§.!:-=-.~-9_ e>: p er- i en c e 0 f

thus far, the differences between the experience of women of

different classes and racial categories should not be

obscured. These factors together ensure that African vJOmE'n

trapped in the homelands have least choice,

hE'c\vi E'::.t bul'"" d£?f1 S'; , i:"\nd ell'"' f.:r mo!::; t. E'>: pi oi tab 1 f?
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We began this chapter by briefly mentioning the relationship

between the organization and location of industry and

geographical concentrations of female labour. l,1Je then vJent

on to discuss the nature of women's waged l,1Jp have

thus discussed the basis of the links between the industrial

production processes, location and women's

labour. A~ the chapter on the clothing and textile industry

illustrates (Chapter 4), a distinct geogl'" E\ph'/ o·f vJomen ' 5

employment has arisen i . e. those industries employing

mainly women are concentrated in particular v..1omen

The i nt.roduct.i on of

assembly techniques and production processes have demanded

new sources of labour. Women are cheap to employ, are often

inexperienced in wage work and in union mattel:-s, and are

available in large numbers. The availabilit.y of labour with

such desirable characteristics is however

over spacE.:'.

di ffel'-enti atf.?d

In the following section we periodise women's incorporation

into the industrial labour force; thereafter we look at the

naturE' of vJomen' £. emp I oyment 1 n thE' cl ot.hi ng and te>: t i lE'

industry and the spatial location of this employment.



In this SE'ction vJe look more clo~,ely E\t t.hE1 incopoF·at.ion of vJomen

into industrial labour. Vicky Martin and Chris Rogerson are

amongst t.he few t.heorist.s in South Africa to have carried out

such an investigation (IIWomen and Industrial Change t.he ~:;outh

While their investigation omits to

theorise the gf2ndf.?Ir-·-·t-elations \.4Jhich e::-:plC"\in tJ_gm~D.._:.._?_ position in

the workforce (a gap which it has been our intention to fill) it

has proved a very useful source and we draw heavily on it for

informat.ion. We illustrate more explicity in this section the

relationship between changes in industrial capital, changes in

the spatial location of industry (although this 15 covered in

much more detail in Chapter 4), and changes in the nature of the

labour force used. We have so far discussed in some detail t.he

correspondence of 9J§:n.Q.§:.c and vJomen' s status in the 1 aboul'- force.

Bef or-e tr" ac i ng t.he i neor-po,r- at i on of womE'n into i nclu~d:x i al labour-,

a word should be said about the gener-al reliability of a\lc:1i I abl e

stC:it.istic~,. Most of t.he analysis below is derived from official

census figures - there are however

usi ng thi ~::. data:

a number- of prob I ems v-Ji th

1) the unreliability of early industrial census reports,



2) p~oblems a~ising f~om the ~eclassification of indust~ial

catego~ies which precludes any direct compa~ison between data

befo~e and after 1950,

3) difficulties in studying the racial compo!:.:.i t ion 0+ the

wo~kforce because in Ge~tain years race categories of Black,

Coloured and Asian are combined togethe~

, non -- v-Jhit e ' •

4) problems in studying the geographical distribution of women in

the manufacturing workforce because there has been a continual

reshuffling of statistical regions. 5) more importantly, since

the 1950 industrial census, no gE'ogr- aph i cal b~eakdov-Jn o·f

women's employment in manufacturing has been provided.

the population census for 1960, 1970 and 1980 have been used -

t.hes:.e a~e not. dir'ec::tly cCHTlparoable v-Jith t.he indus:,t.r-lal census.

In addition, instructions 9 i \/en to population census

enumerat.o~s make analysis based on these figures precarious

i"1areE? , fOI'" e>: ampl e, quotes instructions given to census

enumer' at or" !::, 11 all femal E·~· in rur' ell ar"eas and unempl Dyed to bp

classified a farm wo~kers, unless the wife of the household

We periodise the incorporation of women into the workforce in

hOvJ at. di f fE!r'ent junct.u~es:,, vJOmE'n



incorporated into different sectors. We wish to make clear
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in

this discussion that their di ffer-ent.i al i!::> very

much a function of their gender, as well as their class position

and 'racial category' - and to show the interrelationship between

Over the period 1915 - 1960 the absolute number of women workers

expanded from 10 000 (1915) to 400 000 (1980). In relative terms

the contribution of women has more than doubled: they constituted

one in every four workers by 1980. i nCOF'pOI'" C£\t ion

did not occur evenly. The most dramatic increase occurred post

between 1950 and 1980 the relative share of women in

the total industrial workforce increased from 11% to 25%.

Table 2 : Women employed in manufacturing in South Africa .
1915/16 to 1980

1tlY6/' m 19M 100 I" 1*'5 1...li 1"1 ,...' "" I~' ~.

Ho.d

tt'0IlICll 93113 14105 21383 3J 025 42 614 ~m ~105 IllIIol4 I2J(Q 2lW!7l,6 2tl1~ ~I!Ol

\ dllUl

~l 9) 9,9 11,5 12,4 11,8 12,0 11,11 14.7 1'.6 IK,Q 215 2\0

Note: • The 1980 figure is an estimate from both the d<lta in the population census

and from figures for the 'independent Homelands'.



(Sour-ce Martin and Rogerson 1984:36).

1 r")a:;.­
.L...}

The effect of the str-uctures of r-acial domination are evident if

these figures are analysed in terms of their rooaci al c()mpo=~iton.

Martin and Rogerson identify thr-ee phases (reflected in Figur-e 1

bel OvJ) :

1) 1915-1945 represents a phase in which whites formed the major

constituent of the wor-kfor-ce. In 1935 they constituted three

quar-ters of female industrial 1 aboul..o. Iof "'Je go back to

Bozzoli's (1983) discussion of the pace and nature of \.-JOITlE'n 's

proletarianization, such a predominance of white women workers

clearly reflects their- ear-Iy exper-ience of proletar-ianization

_00 throust., as:, t.hey \.-JE·rOe., into t.he ci t.i es by ruroal pOVE'rty and

their- particular- exper-ience of patr-iar-chy in the 19~20s . It

also reflects t.he pr-otectionist measures int.roduced

o·f tht.~ 'civilised labour' policy wherein the gover-nment

encouraged employment of 1 ab DUI'" than

low-wage African worker-s 'l (Mariotti 1979, cited in Mar-tin and
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Rogerson 37).

With new employment opportunities after the war, these whites

.- their class position "cort-esponding" vii th their colour

vJ Eo? ,... e ab let. 0 mD v E' i n t. 0 m0 Y- e c Cln q en :i. a 1 t. YpE!!=3 o·f vJ 0 r· k ..

Figure 1 : Female Employment in South African Industry 1915 -

1980 by race groups
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2) 1945-1960.
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Coloured women advanced into niches left vacant by

vJh i t E' womf.~n. From 1950 - mid 60s Coloured women became the

major racial component in the female I abour- force. Also

appearing however were newly proletarianized African women.

3) From 1965 to mid 70s, African women comprised overwhelmingly

the bulk of women industrial workers. In 1934 African women

accounted for- less than 1000 worker-s in industr-y whi l£"~ by 1(iBO

this number had risen to 160 000; 40% of all female industrial

1 ab 0\..\1'- • Again this reflects the later proletarianization of

as discussed by B02201i. Partl y dUE' to

patriarchal str-uctur-ing, (both in their own domesitic spher-e

and t.hat. of t.hE.' clomi nant. mDde) ., apar-thei cl i:\nd , ci vi 1 i ;;-:'E,d

legislation, these women either r-emai ned in the

homelands or they were absorbed into informal in uI'''ban

ar-eas. Their movement into for-mal industry was facilitated

colour-eds", (Martin and Rogerson 1984: 38) , and by the

contlnual search by capit.al for cheaper

These African women r-epresent the most oppressed gr-oup and so

enter in at the bottom layer of industrial employment.. This

had far reaching implications for capital - as illustrated by

\Vlar i ot t i (1 CJ7Si ) :

11 ThE' cl V El i I ab i 1 i t. Y 0 + El I cl C k vJOmE'fj fa1'"° ab =.or pt. i on f 1'- om t. h e
reserve army of labour enabled South African industry
during the 19605 and 70s to keep down wage levels in a



cr it i cal phase of rap id nat i onal economi c e>: pansi on 11

in Martin and Rogerson 1984:38).
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The availability of African women meant that wages could be kept

.down, that industry could remain relatively labour intensive, and

that the economy could expand in certain sectors which require a

cheap, unskilled and flexible working population. This is HlDSt.

evident in the clDthing and textiles sector - a sector

women have historically come to be concentrated.·

in \tJh i ch

~~(lle.

Figure 2 : Major industrial categories ofAemployment in South

Afri ca 19'5 - 1~70

80

70

-A - Food and drinks

- Clothing and textiles
_ ..._ ... - Paper and printing

- - - Chemical
--Leather ...

~FOOd
-Clothing
_ .. - ...- Printing

- - - Chemical
_. - Textiles

I
o,....
Ol

-~~---~------~---------~~-~~-~---~------------------------_._-----

·Notably, as the process of deskilling in these industries
occurred so men move out of them into other developing sectors of
manufacturing - for example iron and steel and motor industries ­
and women moved into them at lower wages and lower levels of
!:d::i 11 •
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Martin and Rogerson 1984:39)

The sexual division of labour is very clearly demarcated in South

African industry: Of 19 industrial categories classified between

1915 and 1947, two groups, food and drink and clothing and

textiles, account for two thirds of all women in Sout.h

i ndustr°y'u Within clothing and textiles, women constitute over

half of the total national workforce (their concentrat.ion YJi t. hi n

the clothing industry alone is probably much higher as men occupy

many of t:.he heavi er' job c c:'1tE'qor'l E'E in t E!>; t 1 It·? s;.) " Th i ~~,

particularly clear se>:ual di\/ision o·f and its lonq

established existence is, apart from reasons already mentioned,

also a function of the relatively broad nature of E'conomi c

development in South Africa i.e. development has occurred

a number- of from met.al industries to clothing

that men have been drawn int,c)



heavier, better paying industries, and women

badly pC:lid indL.\stl'"'y~ to

into 1 i ghter
130

more

Apart from low wages and low levels of \t'Jomen arE- also

considered to be more suited to the clothing and textile industry

by vi r'tuE-! 0+ C:"lttl'""i bute~, i ncl udj, rH,;) thE'i r-

, n i mb 1 e fin gel'" s' and the i 1'- 11 apt i tude" f 01'- t e d i ous, monot 0 n ou S an d

r' f?':- P t! t :i, t. i v E~ \t'J 0 \'" k ~ Such categories are certainly not object.ively

defined and we can reiterate here Hartmann's comment that such

c1:i,scr':i.minc:ltoY-'y ic:lF.':-DlcJqiE~S:, as:, pat.I'-ial"'chy and Y-'acism deter"minE? ~~t},,9,

( 1981) C CH1HTlent :

t.he ht.-::-:i, r(~rchy. Elson and Pear-son

1I \t'Jomen cion ot. do u n!::~ k ill E'd job !:::' bec a u se
bearers of inferior labour; rather the jobs
, unsk i 11 E'd' because \t'JOfTH=!n ent.el'" t.hE!fli al rE-ady
i nf er i or bf2ar£-:-i'-s of 1 abouY-' ~ 11 (1981: 94)

they alr'e
they do

dE,t.eY-'mi nE~d

the

Figure 3 Women in total workforce of South African industry,

major industrial groups, 1915-1970

tOThis is notable because in many Third World countries where
economic activity has come later and is very narrowly based and
where the whole population is potentially part of the proletariat
(as a result of the progressive underdevelopment of the domestic
economy) the sexual division of labour is less evident - men and
women are drawn indiscriminately into the labourforce~ Whether
it i s 11 heClv'y''' or' 11 1 i ght. 11., 11 \t'JDITlf.?n IS 11 \t'JDlr

' k or 1I men ' !:~. 11 An c\cc Dunt
of th is c an be found i n .~~.l::~j;_...gle_. SP,,§:..~l=~~~
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1915

1934

1947

1963

1967

1970

I FOOD AND DRINKS
t-- .......,~=~=_==_:':'"::::':"'~ICLOTHINGAND TEXTILES
t---""T'::'7":"::":7.'::'"-:-!' PAPER AND PRINTING
-----.J CHEMICAL

I FOOD AND DRINKS
t- r:::":=::::-:'~_::::::7:":"::=:__--~ICLOTHINGAND TEXTILES
..------r-::'~, PAPER AND PRINTING

I CHEMICAL
'-- ---J1 LEATHER

I FOOD AND DRINKS

t----------r=-==~_:_:_::__=::::"7:":~~,CLOTHING AND TEXTILES
..-__.....-::~~~--'IPAPER AND PRINTING

I CHEMICAL
~ ~ILEATHER

IFOOD
I- ~==:_:=:_:_=_----~ICLOTHING

t----~~.,....,.,..",...,.._-....I PRINTING
I CHEMICAL

~ --,' TEXTILES

IFOOD

t--__--:"__~=::_:_=7':":::-----------.....ICLOTHING
t------..,-~=""'""'"o::_J'PRINTING

I CHEMICAL
~ -.JI TEXTILES

IFOOD

~====:':'-=,-=-=-='~-='~""I"="PR="IC7"':N="TIC7"':N-=G----------------...."CLOTHING •

I CHEMICAL
'-- ----1' TEXTILES

(Source Martin and Rogerson 1984:40).

A~, DUI'" stud''y' re\lol ves around regional de\/el oprnent , and

speci'fica11y i ndust.r" i a1 decentralization,

e>: t 1'- erne 1 'y' i mpor-tant , i . e tt-'Ie

chan<;li, ng spat i, cd c: Dnc Ent ,,- at. i on!:~ and 1 cs c:: i':\ t. ion 5 c:tnc:l t. hf?i I'"



relationship to the location and concentration of the appropriate

wor-kfor'CE'. Unfor't.unat.ely =>ome of the mor'e specific figurE-s which

would be useful for our study are not available or are

inaccessible. However, for a study such as this, we must. make

use of more general statistical interpretation.

Figure 4 : Spatial Distribution of Women in Industrial Employment

in the four major Metropolitan Areas of South Africa,

1930-1980

NUMBER OF WOMEN IN EMPLOYMENT

125000 75000

e 2000
25000 10000



( SourC:f? Martin and Rogerson 1984:42)

met.I'-opol i t.an Sout.h {~+ r' i c: C:\ j-',ave

consistently comprised 80% of total employment, although various

shi +t.s hElve t.c:·lkE'n pI aCE' in thE' r'el ati ve importance of E'c:lch

There has been a marked relative decline in the concentration of

in thE' F'or-t El i -:::: abet.h

In 1930 t.hese contained half of the women in industry

and by 1955 this had dropped to one quarter. The concentration

of women-employing industries in these areas may be explained by

the availability of coloured women as a labour pool (Mar't. in and

Rager- son 1984:>. By contrast the rise in significance of the

Southern Transvaal and later Durban is explained by the later



proletarianization of African "'JOml=n (and to a 1 essel'-
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degree

Indian women) • Figure 4 abo\/e i 11 ust.r ate!:~ ovelr-all

concentration of \l'Jomen's employment in the four major

metropolit.an areas in Sout.h Africa.

Figure 5 Racial composition of women workforce in industry in

the four major Metropolitan Areas of

1930-1980
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South Africa,



From the above bar graphs it is evident that the coloured 1 about-

preference in the Western Cape effectively blocked African women

from employment there. Also signficiant is the high proportion

of Indian women employed in the Durban area as i c the notable

"take off" of \.AJomen--emplo·y'ing industry in the Southern Tr-ansvaal

and Durban in the 70s. T 1-°, i E 11 t a k E' D f f 11 i 5 I ink e d t. 0 t. h E' ro E' 1 El t. i v E'

displacement of white women and, more i rnport ant l"y',

in the Durban area~ t.he proletarianization of

alesser extent Indian women.

and t.o

The development of the government's indust.rial CIE'CE'ntro al :i."i.: at ion

policy and the 'sponteneous' tendency (Bell 1985) of industry to

decentralise has added a new dimension to t.he int.errelationship

of spatial location, industrial sector and the type of

force. Martin and Rogerson comment that

labour

"the policy of decentralization encourages capital to take
advantage of cheap pools of labour imprisioned in t.he
Bantustans by strict influx control and the notorious
proogl'" amme of popul at. ion l'''E'rnoval 5" (t1f.:\rot in and
F:oger son: 40) •

The nature of, and the implication of industrial decentralization

will be discussed in more detail in Chapter 5. It is necessary

here, however, to give some broad underst.anding of how industrial

decentralization fits into the picture of 'gendered' employment.
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Underpinning the strategy of industrial decentralization are the

SE~I~ i EoS Df legislative controls which seriously restrict t.he

employment of black women in industry par-t i cuI ar I y in the

Southern Transvaal (Martin and Rogerson:42). This legislation

prevents black women's movement into ur-ban areas and removes

whole populations to impoverished c:r-eat.i ng

reserves of women's labour in the homelands. The African:white

] t t
.

. i:\ "jOUI'" r c\ .. 10

Planning Act. 1967) so that Africans do not exceed whites in

industry by more than a ratio of 2: 1 .. For' cap:i. t.al '1 i::\ fflajol'"

attraction of decentralization lies in the concession ~.J <::1 i \/ i n 9

minimum wage determination in these areas.

While at first there was a tendency for labour forces in these

decentralised areas to be largely composed of men - partly as a

·f unct i on of the t~'IP..g of industry that \.-Jas decentt- 2\1 i si ng., i:1nd the

related sexual divison of labour - this t.rend is changing and the

number of African women employed now outstrips the number of men

(Green and Hirsch 1982 cited in Martin and Rogerson:43). Tt-·.i !:::.

change is explained by the mare recent decentralization of

typically women-employing industry, by the great.er

far male workers as migrants or commuters, and most impor-tantly,

b ']1 thE' " U 1 t r a --e >: plo i t. El b:i. lit. Y Cl f PI+r' i can \'-,!C) mE~n .," (Lac E' y c i t. e cl i n

Martin and Roger-son:44). Table 2 below illustr-ates the number- of

men compared t.o the number of women employed in t.he different.
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homelands.

Table 3 : Black women in manufacturing employment in the

homelands

-~-~-~--------_.__._-_._--~~ .. _._..~--_._--_._--------_._---~-_._--~---_.----_._-~-_._~--_.

Per-cent

Total tvlal e Femall~ Femal e

••_. ""'0 • _.0' •.••••••••••••. ""'0 _ ••. _H. _H ••_ •••_ ••__, _ __ _ ••• _H .•••.• _H' __.•_ __.•••.••••_ - __• _'0 _ __ - _. -- -_ -. - -- _. _. _.0. -_. -- ••••• -- _ -.

Gazankul ( 1975) 1 ) 4:~A 41 1 r:r'-;:' 1:"_- ..~,U " .':'-'-' ...J ,

'JE'ncla ( 1976)
...... I J::" :279 4B6 6::~; ., 1:::.

lO":'1 ~J

Ci skei ( 1982) 5~i~':::O 1977 355~5 64 , ~'~

El 0 P h L\ t h e:t t S:, \l-J Cl n E~ ( 1(7'B2) 16006 7~~97 84()CJ t::',., 1:::.
...J..:: ., "'0.·

LE·bov-Ja ( 198:::;;) 215-j' 1087 1070 49 ,6

Isd thE·bE"-:- ( 198~=:; ) (2 ) 140::::;0 531::::; 8717 62 ., 1

bOUF·ce Martin and Rogerson 1984

1. Martin and Rogerson 1984

:7::. KFC 1986

Figure 4 in Chapter 4 illustrates the dramatic increase in the

number of women employed in Isithebe especially since 1982 - thus

revealing the increasing capacity for women employing industry
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(ie. clothing and textiles) to decentralise and take advantage of

cheap labour reserves, and the increasing relative attractiveness

of cheap labour reserves (and incentives) as compared to

agglomeration and scale economies.

f.~part from the incentives, the advantages to employers are

obvious: the workforce is largely female and therefore 'docile',

cheap, powerless, unskilled, and, as one factory manager said

Mimimum wages are

non-existent, overheads are subsidized, the costs of mcl i n t a i n in g

fir e d at \.o'J ill . ,.~l so Af I'" i earl \.o'Jomen \.AJor- kers ha\/e no f;,h,i.-?J",~,,§:, about

vJheF'e 01''' {OF' hO\:'J much thE-.,.. vJi 11 wor k.

This particular form of employment. i c extremely unstable and

i nseCUI'''f!.'. Workers are very vulnerable to exploitative practices;

little/no investment is made in living conditions - ie. in the

reproduction of workers. When the factories

pulling up their insubstantial roots with ease - the workers will

be I E,ft. bE·hi ncl, unC:lbl e t.o 1 ei::lve t.he al'''E~EI and with no hope of

finding other employment. The assumption is that the~.;e vJOrkE·rs

C:cln fall bc:ICk on s;.ubsis:,t.encE.:' fElrmin~1 ancl on t. j-', F~' malE' mi q I'" ant.

The reality is very different and this is starkly

case studies in Part 2.



A mo~e detailed discussion of what indL\st~ial

139
decent~alisation

means for development is contained in Chapte~ 6.
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Ch,pter" ~_

As has been shown, the hi stOt- i cal df-.?veIopment of ltJomen 's

i ncor'pol~ at.:i on int.o t.t"le' indu!:?,t""ial ltJ(]r' k +or' CF' thei Ir '

concentr- at ion i n p a r- tic u 1 c.i r- sector-s of the economy. This

concentr-ation is ver-y much attributable to their gender anc.i thE'

material and ideological factors this implies. l..,li th

15 common throughout thc""?

v,lorId.) c:-:~ncl condit.ic)n!::~ t-?>:pf.':-I'-ie:-:'nc:ed b'y' \,<JDmE')"'\ clot.hinq

KwaZulu are shared by women in other underdeveloped regions, such

The characteristics of their employment are the same - low waged,

U n ~:' k ill P cl, b a c: k -" Lt "" E' El k :i. n q \o'J 0 r' k 'j vJ i t. h lit. tiE' vJ 0 I'" k t! r' 0 r' 9 ani ~~at ion 0 ""

protection i3nd e::-:t.J'-emf2Iy poor' vJor-king condition~.. The~::,e \..,IOiTlE-n ar"e

e:\t. t.hE' mo~~.t:. f.::>:pl o:i. tf?ci £-?tricl Cif t.t-'IE- 1 c:~b,qur' fOI'''ce ..... t.hE'i 1'''

being multiplied by their responsibility for domestic work

effect.ively means that they must do a double-day's work.

v,lh i ch

What is the nature of t.he clothing and textile industry?1 Why

lIt. is important. to note here t.hat t.here are fundamental
differences between the clothing industry and the textile <and
footwear) industry in t.erms of the nature of the production
process and who is employed. These differences are becoming
increasinqly marked as the textile industry mechanises at a
faster rate than the clothing industry. The textile industry
c~ 1 S D E~mp 1 D YS', I'" E'l c:\ t i \/ E' 1 Y mDI'" e rn a 1 Eo V,I D r' k (;':-1'- S t h 2. n cl DE' !:., t h F':- c: ], Cl t h :i n ~
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is it labour intensive? What technology does it use? Where is it

questions will inform and will be answered in this chapter.

The clothing industry has always been characterised by small

production shops, low scale technology, high labour i ntensi t·,.,

low levels of skill and relatively central locatiDn!:~"

thE'se f f..:- a t. u 1'- E E a 1'- E' at t ributab 1 E t:. 0 thE "i n secur e " n at u reo f the

cIDt. h i n gind u !:.~ t r' Y 'J ( t h p ma r' k f.-::' t. fluet. u at. E? s:' sub s t. El n t i c\ I I y) ?

production runs, low profit margins, and ~.O on. It ha<=.- also

t.radit.ionally employed and had accpss to a cheap labour force: a

labour force which can be taken in

1'- E! ~,E'I'" V E! a I'"' my····· t. h E' 1 c.1 b 0 U 1''' [j+ \t'J 0 men.

and out of the i n d u r:;:. t 1'" i c.1 1

Gi v en the i,;:. e f i:.'-\ C t Cl 1'-sit h a 5· not be f-.? n I1 \1',10 r t h \.AJ h i 1 e 1J f or-' the c 1 (J t h i n 9

i n d u 50 t ,... Y tornE' c h ani SE' i t. 5· t:::c r' 0 [1 u c t. ion pr' 0 c: E! S S;.• Thus, to keep up

with changes in the capitalist accumulation process the clothing

i ndu~.:.t.I'''y ha!:.:. hi:.~d to s~.E'ar"ch f Dr" chE,c.-'lpelr- C:'lnd che2Iper·· labour'"

The question of mechanisation must be ssen in the context of the

With the rise of

monopoly capital and multinationals, industries have transferred

production from one part. of t.he world to another, and

rechanneling inVEstments. This is reflected particularly in

labour intensive industries which are continually 1 DDk :i. ng few'

i n dUEt r- ''1' " ~\I e h c.1 \l E? i n [::. U r" s:. t Lt d Y c: 0 neE'n t 1'- Cl t e d Ci n t. h E' C 1 0 t. h i n q

Industry more specifically as being the largest employer of women
\l'Ji t. h OriE' of thE: mCJEt I aboul'" i ntpns;.i \lE' pr- Dcluc:t i un PI·-·OC::E'!:::.S~..



unskilled, cheap, unor-ganised labour-. This pr-ocess
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of

~~.r: E' §..t..r:J::.U:, t. ur:.ir!I-l.. 11 i s 0 f par' tic u 1 a r' con c: e I'" n

industries most affected are those which

to women because t.he

predominantly employ

women - electronics, food processing, and clothing and te>~ t. i 1 e!::~

(Chapki s· and Enl De, 1983). In accordance with these changes, the

!::;i Z E' and nat.UI"'E' of thE' c: loth i nq and tE,';,; t. :i. 1 E' industry has been

changinq the movement of multinationals and monopoly capital

into the clothing i ndu~~,tr'y it. ft"'om being

location-bound and increased its size and production capacity.

In fact, the industry is now well knOitH'j i ntE.'I"·nat i onal

di \/i ~;i on of I about''' in ter-ms. o'f \t'Jhich di fferent phaSf-2S, of

production of El single garment or product may be locat.ed all over

tht'-? q], ObE'. These industries may have their management located in

Fil'''s~t ~\lol'''ld count.I'·'ip~t' (t.hE' lC:\I'''<;Jt-:~!.:::tt. 0'1= t.hE' tE';.:t.:ile cCtr'por'at.ion~.:.

i:':-\t'-e b i-2\~.::,ed in thf.:? U~;, thE' Ut::: <3nd \.1 C:lpan), 21nd pt- oduc:t ion 1 DC ated in

the Th i 1'" d vJ [)r' 1 d -. I n d i a, Tcl i itJ a n 'J

areas of Sout.h Africa and so on. 2

F'h i lipP :i, ne!:::· ') in t.hE' homel and

Si 9 n i f i::-\ n t 1 'y' ': \.AJ h i 1 e the c lot h i n gind u st. .."yha <.:=' un d e f' gDr', Eo ?..f~iI! E~ 0 f

t.hE:· chr.:\nqf.:o!':?t common t.o ot.hc·l'- i nclu!:~.tl"'·Y' ~ it. has not. mat.chE'cl t.hE~

great.er capit.al intensity of t.hese other industries. Instt2ad, in

orde~ t.o increase profitability~ the production processes have

been increasingly subdivided and deskilled. This process is made

very evident. in Part. 2 where women desc:ribe their jobs as being,

for example, t.o put. loops on endless pairs of trousers.

21':1aspik, a UEi clot.t-',in<;] indu!:::.t,lr..y' located in
decentralised part. of its production process from the
t er Kit,li:':\ Zu I Lt, and is con!::· i dE?I'" i nq merv' i n(] t.o C:i sk ei •

It has.

1 !::~i thebe,
Phi 1 i pi ne~,



retained a very high level of labour intensity, and a
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lovJ level

of technology - the cost of creating one job in the clothing

industry in an industrial decentralisation point (IDP) is R6

000-7 000 as compared to R24 800 in the metal industry.

Amongst other reasons, some of which have already been mentioned,

e >: p I a n El t. i D n ~; for" t. h i~; r' E: t a i ned 1 El b DU"" i n t. f0 n sit '1' a r' e -_. : of i r s.t 1 y ,

the 1I r- i s k -- c.1 v er s.e n e~; s 11 0 + the i n d u ~::. t. t- 'y' ( D • K a p I an 1985: 77 ) and so

t.t-·,ei I'" i:I\!oi dance of 1 nVE·~.:.t.mE·nt. vJi t. h lonq 'pa:-/bc:-.ck'

periods, and their inclination t.o adopt t.he convent.ional sev,li ng

Second 1'/ 'J thpl'-p

i~.=. c.1 plf?ntiful ~.upp1'y' of chE'ap and +1 e::-: i b le in the

i n d u !:;, t I'" :i. cl 1 ". P !:;,E'F' v E' cl I'" my 0 f 1 El b DUF' v') h i c: his I1 sui t £~d 11 t Cl the V..IDlr
' k ..

This is women's labour. Becal..Js£:: cl othi ng te::-: t i 1 Eo \....,Ior k has been

r" ob b e cl 0 + s;. k :i 1 :I., E' rnployE' r" !:::. C i::1 n ch <:) 0 5 F.:! t h :i!::; ch eape!:;; t. SE:et 0 I'" 0 + thE'

labour force - this is a fundamental reason to

greater capital intensity. These women arp unskillpd, docile and

i ndus.t.I'- i Ell i ~.:.t..

I'ju~=.t happen" to bt":.:' tht:::- Oni::"2S ""(7?cei\/ing the 1 east training, t.he

I ec:\~,t money, c:\ncl t.he 1 ea!:::.t. opportunit.y for ac:1vElf"iCE'ment. 0 ...'

r-ecDgn it ion. Chap k i So and En 1 DE (1 ("7'8::::;) i nterpl'-et thE? posi·t ion o-f

wompn t.ext.ile workers as follows-:

11 I t i s b E'C a u se a l]' \..,10 IT!en are i rrs a gin E·d to be and are
t.F·E~EltE·d a=:· being .._. mat.pI'-nal, docilE', pat.i.ent., c:1ppF:r··,dE·nt. and
weak, t.hat women text.ile workers are so effectively
marginalized, kept. 'unskilled' and under-paid.. In ot.her
words, women textile workers may supply the labour power
crucial to one of t.he world's oldest and most fundament.al
indust.ries, but above all they are treated as women •••
keeping women in their palce in t.he product.ion process also



serves to keep them in their place
(ChapkiE and EnloEo 1983:2).

in society at
144

1 arge ll

The patriarchal model very clearly characterises the clothing

induEtry - women perform low paid unEkilled jobs unclel'" mal E:

supervision and management. LO\.-,ln and Chenut locate this

historically by describing how pre-industrial f OF'm~; of te>: t. i 1 E:

production were organised on a patriarchal basls. The mc:'\n \"Jas

t. r, e mi::t ~~:' t, e I'" \t'J h 0 h i:-:t cl c\ U t. h 0 I'" :i. t y Cl \/ [::-1'"' thE'! I'" E! !::; t. of t.hE- hDusE-hDl cl

this pattern was carried Dver

mechanised plant.s.

into workplace relations in

11 1n t. h E:- F' f.? ,_.. er" E: c:\ t ion Cl + hier' c\ I'" chi e ~_::, 0 of aut h 0 F' i t. ''/ \t'J h i c: h
accompan i es the E-?::-: p(~n~.i c)n o-f te::-: t i 1 f~ pt-oduct. ion, it is the
2\ S!::; U IIIpt 1 0 n 0 of yJ 0 mf.? n ' !::~ , d C1 mE- s tic i t.''l ' \.o\J hiehie: b F.:: i n g
transported along with the plant and machinery (Lawn and
Cher',ut 1C?li~5 ~ :::;;7) "

ThesE~ ~:;tF'uctur"E-5 of pat.lr ·i2\lr 'chaJ autholr'it.y link thE- F.':->:PE-I"'ience~::, of

women textile workers the whole world over. Of course the labour

proved extremely attractive to industrialists

YJh i ch 1 oc c\t.eel

themselves in these areas have not bt-ought de\lel c,pment

\t'Ji t.h t,hE·m. This factor is glaringly evident. in SDut.h

where the government's decentralisation policy has been an

enormous drain on stat.e capital and has given t.hE' qO"'-ahead +DJ'"

'ultra-exploitation' for which women bear the 1 argt~st burden.

This is analysed in more det.ail in [:h ap t. E'I'- is:, st.i::'\I'''kly

evident in the experience of women in Isithebe (Part 2).
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In the following discussion we look more specifically at the

clothing and textile industry in South Africa, concentrating on

its changes in 'size' and in location - changes which enable it

to take advantage of the cheaper strata of 1 abour-

Changes in the size of the industry have been a function

of the growth of monopoly capital and the ongoing recession

cl u r" i n 9 \l'J hie h !::~ mc\ 1:1. +:i. 1'-- m~~ h a \/ E: f 0 Ll n cl i t m0 I'" E' cl i f fie u 1 t. t [) ~;u r- \/ i ve

c."\nd

Locational changes have been, c:\ f unct. i or-, of f;jtatF'

legislation - particularly the Environment Planning Act (1967)

and of the 'spontaneous' tendency (Bell:1985) of inclustry to move

away from urban areas (particularly in more recent years) to take

advantage of cheap, unorganized labour. This §:~_t:~..i.li_J_\{_ tor E,l c.-s c E\ t p

is very much related to the size of the concern - the number of

workers employed, the level to which the production process has

been deski11ed and so on. The source from which we draw much of

the information in this section is an article by Rogerson and

Kob ben -- I1 The Loc at i on i:.i 1 I rftp c."\et 0 f t 1··-1 e E-:: n",l i r 0 n men t F'l anni ng Act

or"1 Thf? Clot h i ng c\nd Tf"':->: t i 1 £7: I ndus;tr-·-)I of South Pit r" i c c\ 11 ( 19B2) •

While this article only maps changes in the industry from 1968

1978 and our own figures for subsequent years are i n!::-ub!::-tant.i a1 'I

it. does gi.vf-£' c:"\ cle.::"\t'- indicc."\tic)n D+ the :tr::_§,l}fi~ in change<.=:- tD the

indust~y, trends which have accelerated in recent yea~s.

B f-21 {::H-4~ \tH:',? !:~- i tu a t f:? the c loth i n 9 and t e::-: t i 1 e industry relative to



other manufacturing industry in South Africa and Natal.
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Table 1

below (1919 - 1976) illustrate by sector, percentage output,

percentage employment and percentage black employment.

Clothing and textiles has accounted for an increasing percentage

of employment such that in terms of employment it was by 1976 the

largest single sector accounting for 19% of all employment. It

also accounts for the largest percentage of black employment

(22%) and is the only sector, apart from metal products, in which

black employment has increased substantially. Its labour

intensity is verified by the fact that it only accounts for 10%

of output.
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Table 1. Structural Change in the Manufacturing Sector 1919-1976

SOl JRCF: lndu.fTrial and Manufacturing CenSUJeJ for the vanoWi years selected.

Prrcenlage ConTrihllTion 10 Manufarfurin!( Tofal

MochinerrFood,
Non-Rf'l'pra!(eJ C/ofhin!( Wood aOdl

Tron~"(l/'rMetallic Ra.\(' MeTal Non-and and Paper
MeTalJ ProdllCfJ Electrical [/rctrical Eqlli"mt'nr ()Thrl'Tohacc(l TexTiles ProdllCfJ ChemicalJ Minrra/J

Output

6 17 2 - I 6 41919 32 8 16 8
7 516 R R 15 2 - 219l" 25 12

10 5 4 R 614 13 9 6 7llJ~ I IR
9 7 4 R 9IQ70 14 12 12 10 6 9

"12 10 7 A 7IQ7A 14 10 12 11 5

Fmrlnvmrnt

8 10 15 2 - I R 51919 27 10 14
I R 4D 6 14 13 3 -J93f, 21 17

9 710 5 11 5 41951 18 IR 14 6
4 R 719 13 5 7 7 10 61970 14
5 R 56 6 R 10 6197f, 15 19 12

Rl~ck

Fmr1o\'mrnt ;,
9 15 9 2 - I 5 f,1919 33 R 12

I 5 411 6 20 13 4 -193" 24 11
13 4 11 4 3 7 -19 14 61951 21

5 3 6 323 12 5 R 5 101970 16
10 5 4 7 41976 16 22 11 6 7 6

In 1',.1 i::\ t 2\1 in 1976 cloth i nq and te>: t i 1 E'!:.:, accounted -F Olr' 96 '-:.:; 14
jobs:.

(i.e. 33,7%) out of a total of 28 7802 jobs in all

i nc:lus.tr·y" i ndi Cc.=d:.E'S ernplo'y'ment

manuf actur- i ng

by

Clothing and te;.:tiles accounts for- doubl(':-:r that

of any other sector.
t.h :i. ~::.



industry which is discussed below.

Table 2. Employment by Sector - Natal 1976

fJPctol'OO

Clothing, textiles & footwear <4,7)
Food and beverages
ChE'mi cal!=~
~'·It":?t 1:11 pt_o oduc t E

v.loocl and F'dpE'Ir"

!VIae rOt i net- 0'1'

Transport Equipment
Non-Metallic minerals
nthE:'l'"°
Ba ~oE! t"let c'i 1 ~.

.; ~3 Cl U 1'00 c: E' : t; t. cl n vJ i >: 1 r)l B11· )

16,9
Ci ,9
r, t::"
7 , ,_,

9., :2:;
9, :::;.
4.,9

1 '! 9
1. ,4

100

148



Figure 1
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The Geography of Employment in Clothing and Textiles

Manufacture 1978

EIPlOYIEIT

SO 000-75 000

.8000-41.11•
• 10 000-f4 "I
• 5000-1199
• 1000-4191

HOIEUIOS
\

(Source Rogerson and Kobben 1982:223).

T hp Du r·· b c:\ n _. Pinet. 0 hin ,.- E! g ion a n cl Hi E' t. r· 0 p D:I. itan Cc\ p E~ To \r.t n a F· p t. h Eo

two leading foci of the clothing and textile industry (See Figure

1 i:·\b DVE':') .. The Durban area s predominance has bepri ]. Dn~l

e~:stabl i shed: In 1934 a Wage Board investigation found that

11 un of cl i 1'.. c: D mpE' t:. i t :i. 0 n \1'.1 E\ ~~ P a,"· t j. c:: u 1 a r· 1 ·r' !.~. t r· 0 ri 9 +F· 0 if! Du".· b r:.i n . ND t



only were the minimum wages laid down by law, lower than in
150

the

Transvaal, but. as a result. of a test. case in 1933 in the

costshad 1 c:d d dO\.-Jn t.hat no fili rd mum \.-Ja<:..:jes coul d be f i >: ed for

pieceworkers, piecework was extensively employed in Durban. 'I One

result of these low earnings was that manuf acturer-s in

\.-Jhi ch I D\foJ

prices, was being done in Durban ••• The weekly earnings of many

P i E~Le vJ 0 I~ k e 1'- :~ i n Dur ban V,I c'l S~ ~.hoc kin <;.11 y 1 Cl "'J . amount 0+

clothing trade ..• is carried out by manufacturers engaged in the

" cut El 1", cl t "00 i m" t. I'" i:.i cl E-:- f 0 I'" \.'J h [) 1 £.::! ~::~ i:.i]. E.' i::\ r'l cl r' et. r.:-I. i 1 rn E' r' c h 2, n t. !::.• It

in respect of this section of the trade that competition was the

1 E'd t. 0 \/E~I'" Y in t.hE:'

earnings of employees. Under- economic: pressure the employees

were compelled to accept. the piecework rates 1 El i cl cl DvJn by t.hc.·

v'! h Y \foJ i:i S;. t. hE'! 1 2. b DU"" c: hp apE! I'" i n Dur' b c:o. n El n d "'J h Y d i cl thE' " put t. i n q -"'0ut.

s',/stem" pr- edorni nr.:... te? This 1'"' E? 1 Cl t Eo ':.;. d i .r f-2J:.~.:tJ_.Y_ t 0 "',1 Cl rnen ' s ~. tat. us.

clothing industry in Durban - not in the factories but

Pat.riarchal relations in muslim and hindu cultures are such

h Ori"JE?

t.hat.

women are often not allowed to leave the home. in

terms of employment are tt-·,er-E·-fol'-E' e>;tl~E'rfJf:?l \1 l:i mi ted and____•__•• •••••••••..4... ,

women in the Transvaal or Cape may able toresi~:::.t

P if'::' c:: e vJ 0 r' k t. h r- 0 u 9 1-', b E:- i n gab let. 0 t a k e a d van t c:l <;j Eo 0 + I ab 0 u r' out~:~i ele

thE' h 0 ITse, I n d i Cl n \..) c)m e n "',I e t- e f...9.t~..f;..§:.9.. t Cl t a k t.-::- i n \..) 0 r k, and I a b DU r :i n

f::::·nt. i f··f::.:'l Y un Pi'" ot. E'C t. E'c! 1 E'q i S";1 at. ion and



organisation. Their pos:,ition
151

most

e >: ploitab 1 Eo 9 F' 0 U P 0 f all. 3 It was only later when Indian women

did become part of the proletariat that clothing

looking fOF' S'.. OUF'CPE of 1 abour amongst the

'industrial reserve of black women.

c:\nd ~.. mall CDnCf.':'F·n~· cont. i nUf2c1 t.o

predominate in the Durban area, ~.J h i 1 e c lot h i n 9 f actor- i es:· took

advantage of proletarianized coloured and white female labour in

the Cape and in the PWV. it dc)e~s
s:::- r..:-·'
,-I __, /.

(approximately) of all employment. in South Africa dominated

This

pattern began to change during

already discussed above.

thE':' +01'"

r~~0 gel'" !::~ 0 n and 1<0 b b £7.' n (1 '7' B:;-~) 'J E\ n a 1 y~.:. e thE' Sh :i. f t :i. n 9 s:· J:) i::\ t. i r.:\ 1 P i:.i t. t. e F' n ::::,

of employment from 1968-1978 in terms of absolute change

2) and patterns 0+ relative change (Figure 3).

(Figure

3These part.icularly pernicious employment. relat.ions enforced by
patriarchy characterise women's employment in India and in other
areas where women's movements are restricted. In the book Of
!:::: qmjr~9.r!".J~.1..i,?,t.h, E'd. Ch a p k i~. '::1 n cl En I 0 E' 1983 the ch apt er- s on I n d i Cl Cl n d
on p i £~c F!""'\'-JDlr' k rni:\ k F.! t. h i~, P>: p 1 :i. c :i. t . P :i. E'C: E' vJOI'" k i S~ h n~A\lt·::'VE~lr· n at
restricted to areas where women are spatially restricted by
direct patriarchal relat.ions, as can be seen in that. South
A f t- i can C 1 0 t h i n g 1"'1 a n U f a c: tu t- er s i.":1 r E' t i:.i kin <:'-1 a d v <::1 n tag f2 0 + ~.J 0 ine n
!::~ t Ir' cl n d E~d :i. n t:. h E' j-', 0 mE'} E\ n d !::~ bot h b '~./ pat. I'" :i. r.:\ I'" C h a 1 E\ n cl c:'l p c:\ I'" t. h E' i d
Lt a r t- :i E' r- ~:::., and e mp 1 o'y' i n q thE'm asp i e c e ~.Jor- k er" S (' El a t l:t' +0 t- e::-: c\ mpIe
is well known for this). Locat.ing product.ion in the home is also
a III E'ga 1 11 (l·,E'I:lns. to e::·: p 1 oi t i ng ch i 1 d 1 abOLn- •
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Figure 2 : Pattern of Absolute Change in Employment in Clothing

and Textiles Manufacture 1968-1978

~".E'TClA'1£

IRATM "lfTIYEnn .
'[j 11 11••

o '''-I••
C 1100-4'" •
o MO-n, •
mlIe.EU••S

( SOLwce Rogerson and kobben 1982:24).

Three points with regard to absolute change are notable-:

1) a net employment decline of over 20 000 jobs was in
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the PW1

..) area

2) a corresponding net combined employment increase of almost

000 jobs was shared by Durban and the Western Cape, and

s:.rna 11 F:I'" employment gains were recorded in i::\ number' D·f

non-metropolitan locations - most notably the homelands.

J n t E: I'" rn !:~. 0 + r E:·l El t:. i ..../ E~ c:: h Ell''', q E' , 11 thE: 0 \/ e r' c~ 1 1 (:.1 F' D q I'" i:\ ph Y n + pos:.i t i \lE'

gains is one of small employment ~;.I···li·fts bf:?·inq displa'y'F:d at

\/ c:t r" i et y 0 + n Cl r"l ....·111 E' t r' C)p u 1 :i t c:'\ n 1 0 c: i::\ t ion !:; u 1J



Figure 3 : Relative Employment Shifts in Clothing and Textiles

Manufacture 1968-1978
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Rogerson and Kobben 1982:25).

These patterns of change are a consequence of-:

new plants opening and closures,

expansions and contractions in situ and



- plant relocations.

There were a total of 78 relocations of factories between 1968

and 1978 .... Tt-'li~, F'elocc:ltion ha!:~ bE:f?f1 vel~Y impol"'tant in telr'm!::, of

net employment gains. What part then, did the En\/i ronment

Planning Act play in this relocation?

The Environment Planning Act restricted the employment of bl (:'\ck

The DUF't.lan

area however 1S exempt from these controls as it is considered as

having the same status as a border area. In the Western Cape - a

coloured labour preference area~ 1 O~',l COIOUlr'E'c\ unE:mp:l. DymE'nt.

mE'ant t hat f i t- In~, c: 0 u 1 d t a keDn b 1 c.i C k emplo 'y' E' e s , \,A,!hi le in F'or-t

E:.l ]. Z ab f;:- t h t; a 1 !:~ er a C D:I. ouF' E'd I i::1 b 0 U Ir
' pI'" E:'+E'r' f..:! ne F' a I'" eEl. ) h :i, <;1 h c cc 1 0 U I'" E'd

unemployment meant that firms were not allowed to employ cheaper

So from the perspective of clothing c:\nd tE!>: t i le

firms seeking cheap labour the preferred

Du r' b c:1 n 'J t h E~ l,J E' S t E'I'" n Cap E' E:-- n cl dE- CE' n t I'" c~,l i S' El t, :i. 0 n po i r'l t. s ..

That the industry did not move to decentralisation pOlnts at

first was a function of the slower process of change from small,

1 ocati on-'-bound f i r-ms to ,firms taking placf-:? in the

i ndust,J'-'y':: Kaplan (1985:79) notes that in

firms out of a total of 1 220 which employed

4 Thi!'::, f i ~~ U 1''' e i So an un d E~ V.. ~, tat, E' rn E: n t. bpc a us' f':: t. r"l P

take account 0+ f i r-m~::. that reIoc:atE:-d and thf?n
that. 1'''E'IDcat.e and thpn rn C)\l f:: d bi::'lck;; fir-rn!:~

magisterial boundaries.
~This has recently been lifted.

study could not.
closed down; firms
that mOVE-cl within



:1.56

workers (2,7% of the total firms in the industry), accounting for

32,3% of total industry employment. In 1979 there were 42 firms

out of 1,304 which employed more than 500 workers (3,22% of total

firms in the industry) thE"':" c'lccountE'd +01''' total

industrial employment. This trend has continued - supported by

t.he continuing I"'eces;s-,i on and by i nt.ens:,e

competition.

ThE! vE-r'y ~:,i<;.Ini+ic:ant. Ir'ise in thE! I'lumbE-r" ()+ c::lot.j-',in<;J

firms relocating to decentralisation points is a function of both

the increased size 0+ by i nCI'''E:'C'lsi nl]l y

desk ill eel pr'Dc!uct i on pr()CE:f..;~:,es and 1 abour-

and 0+ thf:? bOO!::,t.E-c1 i ncent. i "le!'::, ~,i neE- 1ciD:'::. i:ln d t. f:->: t, :i, :I. Eo

firms have also been target.ed by the decentralisation policy

intensive and the cost 0+ jClb

creat.ed is relatively low (R6 000) camp r?r- t-:?d to tho~.:,t--? in

Example the fabricated metal or chemical i ndust.r'y

R19,700 respectively). Of the 24 clothing and textile firms in

1 ~, i t. hE- bE- , 17 (:i.. E- • 7 1 ~~ ) \"J Eo \'.. e E' ~; t. El b J i !:::' h f::: cl ~, i neE- tt', Eo b Eo <;) inn i n 9 0 +

19B2.

more than 100 workers.

Fig U \,- E- 4 b E·l 01<\1 i n d i cat. £-:- s t. h e c1lr
' a m1::"\ tic: r' i s;, e i n Eo mploYin E'n t +i gu\r' E:r!:~

in the area - by comparing this to male and female employment

is directly relat.ed to the

dr-amat.i c i ncr-ease in the numbt.--?r of ~L9iT.!'§:!J_ empl o'y'ed.
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Figure 4 : Relative Increases in Male and Female Employment in

Isithebe from 1972-1984
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Figure 5 : Number of Clothing and Textile firms established

Isithebe between 1976 and 1984.
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Figures contained in Table 1 below>

I si t hf::!bE! i !::~ an E->: c:: E-11 ent E-;': c:\mp 1 e of I"'E-} DC at ion in t.he

There are at present 24 clothing

+El C t. D ,,- i e!:~ i n I s· i t. h E! b Eo! -- t. h e !::~ E' mEl k E! !:::. up 2:; ., 1 ~~ 0 + all i nclust." .. ·y'

there (104 firms)., thus constit.uting the largest single sector In

If one compares this t.o the clothing

industry as a proportion of all ot.her manufacturing in

and as a proportion of othE-I'" manuf act.L.tl"· i n<;'1

industry in Natal it is. e\li dent that clothing and

t:. £-? >: t i 1 e s:· El I'" etakin 9 t;! r' E' El t. E-I'" a d v c:\ n t C::i q F.:! 0 + d €-:r c: en t. r' c'l 1 :i. f::; El t. :i. 0 n " Thi s:·

can be attributed quite simply to their labour i ntensi t·y' and

therefore search for cheap female labour. t h (.:::- t. ut. a 1

workforce in Isithebe consists of women (8 717 women workers of a

total of 14 030) of all women employed 81% (7052) are employed in



the clothing and te::-: t i 1 es industry_ v.Jomen
159

constitue

appr"o>: i matE'l y 92;: of E'mp 1 oy£-?f::'S", in t.he cl nt.h i ng and t.E~>: t. i 1 e

industry. Table 3 below illustrates the number of women employed

in all the clothing and t.extile fact.ories in Isit.hebe.
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Table 3 : Women"s Employment in Isithebe Clothing and Textile
Factories

Number of Women Employed

47 Ci

(closed

/

i o::=.;.
356

368
266

855
3i ::i
~QQ

650

660

(c: 1 oS:.E~cl

130

b\l t·1cts.p i k).
. I I

, i

<closed

t:::ydd Clothing
~"I 0 t 0 vJ EO' El V E~

Isithebe Embroidery
Pol yscl l E'S

I::-~lr- i.~ n d 13 Cl Cl t h i n g
Zu]. u 1 c:'t n cl ~\l E: c:-' v E-~ r' !::~

Sh i f? 1 d O"/f.?r- all
El c\st :i. c:s~

Br-idgf.? Clothing
Durity (SA Clothinq)
Francois Fasions
1< i n <;J s:, c: h i::\ r" fn

\/13 n anT e::-: t i 1 e ~:::.

Sing Hsian Sweater
Cl E' El S~h C 1 0 t r'l :i. n q
~i as·on t?'li c:hael
Endeavour Clothing
Wearwell Clothing
1"1 r:"\ s;.p i k C lot. i n <;.!

Plppar-E.~ll (bc)ught out
1< i n fj ~~, \"J e c:\ r
Seven Star Garments
Emvi k Cl elt.hi n~J

t:::inqsvik

~::::~::~::-::----r~~~:-i~~;:-f~~::-l~::~-r~~:~-l~:::-~~:::l
Employment figures refer to QC~~§rr~ employment figures

! of v'lonIIE~n) I I
I !

:~~Q (bought out by Durity)
I <ji] I 1

I ~.
-._'

Total 750:::;;

Minus firms which have closed
Total number of women presently employed in
clothing and textile firms )'052

l<FC 1986).

The actual experience of these women working in these factories

is told bv themselves in Part 2. That capital, that the clothing
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industry, is maintaining and increasing its profit margins on the

backs of these women and that these women have no CHOICE is made

very clear. If we look at salaries alone these women earn on an

average 30% of women in the industry in met.r"opol i tan

Services in the area are extremely poor and it is a1 mo~"t

impossible t.6 obtain housing in Sundumbili. While rentals may be

less for women living in the rural areas, transport is extremely

lOOZ fflor- f? e::-: pen~=" i \/E than

t. Ct t h :i. ~:::" thE'

This is partly

renowned to be a better, but mal F~ '.I Einp 1 oyer"". Ptrdi ngton 19B4

found male wages to average R3 284,33 per annum and female wages

R1 224,42 per annum ie. 37% of the male wage (See Appendices 2 to

8). Evidently ignored is the fact that most of the women we spoke

to are sole supporters of their families, and also that female

migrants to the area return pE!I'''c:pnt~:\~e of

earnings to the homes (33%) than do male migrants (22%).

5 In the context of

Industrial Decentralisation in South Africa.
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Industr-'"_...__._._._.. ..__....:i...

Hi::\\/:l n~0 E.·s.t.ahl :i. s;hed in s.E·cti ons the relationship

between the reorganisation and relocation of i nclustr",/

E!>: p 1 Di tat i on of P,f 1''' i C c:'ln ~AJDmf.:~n ccsncE:nt.I'" at.ecl i n ~,r:IPC i ;:: i c: 9 £-::'oq 1''' C:'lph i c

locations, we outline in this chapter

1) -t h E~ par' t j:) 1 El Y €-? cl by thE! p.9..Lt.r;..y.. [) f :i. n d u !:::. t I'" i a 1

as a state regional strategy and

decentralisation

:? ) I,.>Jhet. h e I~ Eln d h cs \.·,1 c: r.~ pit. c:1 1 is:. t. a kin q l::i cl v 2'1 n tag E' 0 + t h Eo po], i c:: y

In the preceding chapters we discussed the ~·t~>: ua 1 di\lision of

], r.lboul''' Elnd h i !::~ t. 0 r' i. r.: cl 1 CIcc:our"lt of thE' cl i +·f E'I'" en t i a I

incorporation of women into waged labour. Sp t::C i ·f i C 2d 1 ''/

1 0 0 k E' cl at. t. 1-', Eo c: h cl n q :i. n 9 s:· t r u c:: t. U I'" f.:::' c:r f pI'" c::r d u c t ion in t.hE-:' c:lothin<]

i l'ldus.tt-y and the spatial imp 1 i c i:it i c:.ns:· of this restructuring

FIr" DC es:,s. Tt·, E' S P cl t i cl 1 componf.,:.nt:. of this process ~ssentially

involves relocation in search of 'ultra exploitable' cheap labour

In thi S'; then~ 1]. nks~

industrial restructuring (in particular, its d i fiI(·:-r"lsi on)

and state regional initiatives (:i. n pi:':"ll,.. t.i cuI aY" 'J t.hE! pD.!. 1 cy Df

industrial decentralisation) are examined.
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The policy of industrial decentralisation has been a central

feature of the state's regional policy and homeland strategy for

over 20 years. However, suggestions for the encouragement of

industrial decentralisation were put forward in a Board of ·rr·· ade

Rural Industries Commission in These suqqestions were

+or" concentration of

industry and increasingly of pop u 1 at i Clnon the l,Aj i t ~,.\I i::1 t f':- r· s r- and .

NCl t. Cln I y hEld t h E-:' r·· E.' b f:::O E~ n cl \,'J El V e 0 fur· b i:.i n i Z cl t ion by PI+r" i c cl n !::~ b u 1.

also, a steadily increasing depopulation of the platteland by

But:. '.1

1 i ttl E? \l'Jei ght and ur-ban interests prevailed. The t 'y'pt-=:Os o·f

industry which rose to prominence at this time - especially after

1939, favoured locations in the Southern Transvaal (to ha\lE

access to large urban markets or to provide inputs to the mines>

The dofrs i n Cl n C f:? (.)+ f Cl U t- I1 c:: 0 ,.- E' -- t- (.;:. 9 i Cc n ~:. 11 \I'.la~::.:. thu~.

the Western Cape, Port Elizabeth and Durban-Pinetown. ThE·<,;:.e foul'"·

regions increased their contribution to the national net value of

output in manufacturing industry from 73,7% in 1915/16 to 82,4%

in 1945/46 (McCrystal, quoted in Browett 1983:20).

In 1/~40 , Cl pc.lr··a~::.tati:.il bod'y' ~ the DevelDpment



Corporation was established.
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Its intention was to promote

i n cl us t. f' i a 1 d Eo ye]. 0 pme n tin f:) DUt h ?'~ f f' i c a " by assisting the

private sector in the financing of new industries or schemes for

t.hE' E'>: pansi on Of' f' Elt i onal i sc:'\t i on of indust.ries ••• " (1DC f.)nnual

Report and Accounts, 1981. Cited in Hirsch 1984:10). One means

of attract.ing capital ( mD~.t. i n\/E·!:::.t.mE'nt

partnership arrangements, often with foreign capital) was through

t.hE' provi ~.i on of II ChE'Elp II ]. E\bc)ur. ThE- IDe was able to obtain

exemption from wage regulating mechanisms, such I ndu~=,tr- i c.'\l

Council agreements~ by 10cC'\tinq out~::.i dE' of the metropolitan

regions in what become known as 'border areas'

F't-· 0 cl u c: t ~=, ( 194~5 ) tl"',e L:iood I"·\OPF':- Te::-: t i 1 e Com~') i:,;\n 'y' ( 1946) and

t'\;.::\!::;on i te ( 194B) Elf'E' not. Elb]. e e;':i:Hi'lp.l E'!:.~, o·f f i " .. fiiS that. ~·,!pr· E·:

established in border areas through the IDC. I mpol'-tant is

to note that these firms, being in the clothing and wood products

sectors, are typically labour-intensive and, especially in

c:a~,E' of clothing,; mElke USE~ of c hea pun ~::. k ill E' cl \t'J Cl mE':- n ' !:.=, 1 ab DU"" •

Thus, even in its early stages, decentralisation at temp t ~::' \..J f::: 1'- e

att.racting specifc types of industries.

In thE? po~.t-~·Jar r-ecEssion, Bn>:iet·,/ about the influ::-: of

into the urban areas grew. and Ec::onorni c: F'l Elnni nq

Council (a state advisory body) and the (Fagan) Native Pass Laws

Cnmmi s!::~i un mclc:lE' ~~U<;JgE:~,t ion!':::. +01'" t.hE'

decentralisation of as recommendations for

HO\tJE'\iE"'" ? no f C) 1''' mt'::\ 1



industr-ial deCE'ntr- al i sat ion pt-ogr- amme was implemented.
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But

r-ather-, r-egional planning policies at this time wer-e aimed at

par-tly r-esolving the " con tr-adi et ion bE·t\,·Jeen r.. E'lli:.\iLl...I!.9. b 1 a c: k

labour- in urban areas and r-esi~.1;.i.DSL t.hf':- pF'ovi si on of soci i=d

i r'l f r- as t r- u c tuF' E? +OF' A+I'" i cansin the~.e i:11'- e C:1 S 11 (Sutcli+fe l'if.33:2) .

Policies were aimed, therefore, at. :i mpl"·ovemE'nt. of 1 i vi rH]

conditions for Africans in r-ural ar-eas. Betterment Planning

t. h u ~:. thE' I'" E.' ~~ pon ~;F' tot. h E' po 1 i t. i c: i~"ll E'conomi c

b'y' Politic<:'il, becau~=-e
. .
1 nCI'-eaSl ng

urbanization threatened the policy of territorial segregation and

economic, because increases in the urban population put

on the state to provide the necessary living conditions for the

bUI'-qE'on i nq (-if I'" i c C:1n popu 1 i.~t ion. The t.wo are however, Inseparable,

as the states resistance to the provision of livin~~

was integral to its policy of terr-itorial segregation.

Of relevance here 3.~, t.he f c:\ct that

population in the urban areas was predominantly male. lrJoml7?n

eit~er stayed behind in the reserves or were

In 1936, the proportion of men t.o v,Iomf2n in the reserves was

60 mE'n t.o while on the Wit.wat.ersrand, it.

was 439 men to 100 women and in Durban, 340 men to 100 women. By

1946, the urban figures had marginally decreased t.o 308 men to

100 women on the Wit.watersrand and 271 men to in

r:' i {] U lr' E·: ::; cl E'I'" i \1 E:' cl -f I'" Ct m : 1S1::::; 6 F'csP u 1 c:'\ t ion CP n !::' U !:~ i n El i mk :i. n !:::. (1 9 P :2:; : r:.; )
and South Africa 1946:46 in Browett (1982:19)u
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women a~e as follows.

vJOmf:::'n in in

u~ban areas at this stage - African women 1 ast to

become proletarianized (see Part 3 Chapters 1 and 3).

By confining women to the reserves, the state enabled

vJi:?-q E~ "

assurni ng

the 'reproductive' base to be

of single-sex (men's) hostels. Betterment Planning (in the

state to i rnp!'''O\iE2 the conditions for

c:\t t.E:!mpi::.

, repr-oduct i Clr"l '

b'y'

in

thE'

the

introduced of tighter, more comprehensive and st!'.. i et 1 'l

contr"ol OVE!I'" t.hE' rnovE!ffJpnt o·f Plf!'" i c::an~:. ..... E'!::~pec i r.:\11 y trJUmE-!""', t.o

Ac C Oir
' din 9 1 Y ., th€~ Tornl i n~:;on Commi s~::;i on the

tJoc:i 0 Ec::onomi c DF:!vE::-lopmpnt of t.hE- Bc:\ntu c:t.I·..·E:'C"t.S \-"li t.hi n t.hp Uni Dr', 0+

South Africa) of 1952, was appointed to investigate the potential

f::!conDmi c:: cl E·:'\/E:· 1 opmE-nt. Cornmi ~~~:s:i. Dn

attempted to design a programme through which the reserves could

firstly, absorb t.heir growing populations and bE':'c::omE:'



economically viable.
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It recommended that decentralised points

borders as part of an integrated thrust to create jobs in these

?i t r' an sf 0 Jr' mi:":\ t. ion 0 + the agricultural

r' E~c:ommended. It would i n\/ol VE!, firs::tly, mas~;i \/e capi tal

injections from both private and public i n!?~t. i tut i. on!:.~ and

secondly, dividing the land into 11 economi c" farm units which

c: Cs \. \ J cl !::~ us· t. Cl i n ci -f 1::\ mi :I.'y' pr' Cl d Lt C i n 9 cl n i ne 0 me 01" ab 0 ut 6 (> poU 1""', cl !:~, c.~.

The !::-J F:! Cl pIp 11 1 E' f t 0 \i €7.' r- 11 i:i s· i t vJ E'r' Eo, ·f J'-' 0 m t h t? a 9 r' i c: u 1 tu r' a 1

reform~ would be taken up in iobs created by industry.

these proposals were rejected by

i::1 n ci Cl t. hE'"'' !:::. cn 0 d i f :i. E' cl " Th F' i:":\ r' <;J u mt7! n t.

St.t··· i j dOff! "~.

rejecting the proposal for industrial development in the reserves

white domination there. I'Thr:it v.,lhite!:":. could not rE'side in E<antu

Hirsch (1984:14) cites three underlying reasons for

r-e j ect ion 0+ the proposals made by the Tomlinson

The st.ate was concerned with the protection of v,'hi tl':':' ]. i:lb DUi... ·

which was potentially threatened by the lifting of t.he jClb

colour bar In reserve factories (the incorporation job

reservation into the Industrial Conciliation Act of 1956 lends



1. 1:,.18

weight to this view).

Industrialisation on the scale envisaged by the Commission

would potentially weaken the chi E?ftan system

reconstitution of which had become central to the state's

reserve policy with the passing of the Bantu Authorities Act

of 1 Cf~::j 1 ..

Tt-',E:' c:\boJ it ion of COrllfflunE\l and t.r'u~:;t tenure which were

P1'- 0 P 0 ~:::' E' d i:\ ~; a 9 ,,- i cuI tur i::\ 1 r f-2 f 01'- m'::; , \l'J DU 1 d h 3, \;' e E\ S.l m1 1 C:1I'"

i nthat thE!Y \r'J Cl Lt 1. cl 1I r' F' rn 0 \/ E' thE' mc\ t t':'! I'" i a 1. b E\ S 1 !::; 0 + t. h E' chi F! +- ' ~:::.

power - the at. least theoretical

(Hirsch 1984:14).

i-~bi 1 i t''j' to 311ocatF:! 1 i:ind I1

ThE' 9 en E! I'" c\ 1 cl i r' E' c:: 1:. i on 0 f t. h E: r' E' s;. e I'" v E! po1 i c 'y' i n

was to achieve a:-

thE' J i.-:-.t.[.:-

"a cli!:,~,t.I'''ibut.ion ()+ E!concJrnic act.ivit.y so the:\t t.hE! <ji

million Bantu expected to be born during t.he h31f
up t. Cl t. h e yee"r ~~OOO ~,hDU 1 cl ~~.E:'t t.l E' i nthP i t- Dv,ln
rat.her than in or around the concentrations of
C ommu nit. i e !:::. i n t. r', E: F;: e pub 1 i c 11 ( Tom 1. :i. 1"', ~::. D n Cornmi s·si 0 n
cited in Hirsch 1984:14).

01''' 10
C f:? n t u r 'y'

I::\!''' E'e\ !=.::. 'I

~AJh i tE?

( :I. C?~:j:2 )

f..:occcnomi c c1E'\/Pl DpmEont. on a large scale wit.hin thE'

reserves was not. seen to be the answer.

st.ablisation of t.he resprvps, cnrnbi fled with t.he creation of

s.tratE?g'y 1I

(Hirsch 1984:15). P: I' bOI'''deF ar"PC\11 e:\n

industrial centre 30 mi 1 t~!:::, o-f

However,the Bantu Invest.ment Corporation was set up under its own



act in 1959. Its stated purpose was to Ilpr-omote and
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encourage

industrial and other concerns among Bantu persons in t.he Bantu

territories and to act as a development financial and investment

In :1.960,) thE- fi ,,,·s*:. comprehensive government ~~ t at.E-ment. on

decentralisation was presented by Dr" • In it, he

stressed the importance of industrial decentralisation as a means

of halting and even reversing the of into the

11 I.-'Jh:i. t.E:· c :i. t i E':!~:' 11 .. This drift~ he said, was b\! :i. n c: r' E' c:\ !:::. i n 9

un f? mp 1 cc'y' rn F! n tin t. h E! b ,::t n t u ~. t !::t n ~:.• t.he

up in thE.?

form of the Permanent Committee for the Location of Industry and

assistanCE offered to

industrialists included ta::-: the

construction and leasE of factory buildings~ housing \I')h i t.es

and the walvlng of wage regulations f i r-m<.:.;:· in

In justifying this move~ the state the

announcement of the programme with rhetoric concerning the need

job~; +e)1'- the black populatior"l. II 196)" , the

impact of these attempts to promote decentralisation was minimal,

with the exception of two well situated growth points

Hammarsdale near Pietermaritzburg. But.

fiJOI'''E- than

E:\t tr E\Ct. i ng i n VE::=:.t rflE:'r", t. and i mpac::t upon

development within the bantustans proved neqli<::-1:i.ble ll
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and Black 1984:5).

By 1967? it had become clear that the flow of A·f 1/" i c: an s:· v-JE"I S

continuing unabated to the urban areas. The promulgation o·f the

Phy!::~ical (I C:"\tE~I/- Envi !,"'onmE::nt) PI c;'\nni ng '~IC::t. of 1967 1"'E'PI"'£:':-!::~E'ntE'd an

C::1ttempt by the state to actively control th£:.:- of

metropolitan areas. The Act provided 'lcontl"'oIl pcl

these belng the Pretoria-Witwatersrand-Vereeneging

Elizabeth-Uitenhage, Bloemfontein and Cape Town - i n IrJ hie:: h t. h E'

certain manufacturing i ndu~:;tl"" i E'~,

thE:' ObjE,:'c::t.i VE'

of 8l?ct i 01'''1 ..::. 0+ thr:f! ?-)ct. was to relocate

intensive" industries away from the PWV industrial region towards

thf.:':- BI::\ntus.tC::1ns. 'I (Hi I'-sch 198'4,:; 16) • Si mul taneDI.J~:;l·y in in

response to both t.he failure of PI/''E:'vi DU!::~ 2t t.empt. ~:; t.o pI'" omot.E'

decentralisation as well as to the deterioration 0+

11 v-J /', i t ell c 1::\pit. a 1 t 0 i n \/ f:? S t. i nth f.? h 0 m~? 1 a n cl c.;:.:, •

·l.. t I.' t... E7.' E:>: l.-:{C·C ], mp ac: - of rn Cl V E·::' !:::. 1 !:::. difficult. to

precision. What is clear, however, is that the Act in particular,

h i:-:t ci imp Cl Ir ' t El n t. :i. mp:l. i c El t. ion s; -f 0 I'" job c: \''' P co{ t ion i n the metropolitan

areas. But it is debatable whether or not the number- 0+ J ol:} s.

created in non-metropolitan areas were a dlrect. result 0+

moves. Gottschalk (1977:54) calculated that in thE? of i Y-st f i \If.~

y E~ E\ Ir'~; 0 of cl E: C [2 n t I'·' E\:I. :i. r::; a t ion p 0 1 i c: Y ·f \''' Cl m :I. '7' 6 El ~ 2n

jobs were lost in the metropolitan areas for everyone created in



the gro",~th points. Further, Bell (cite·d in ~J e I I i r's g sand
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Black

1985:7) has argued that on the assumptlon that non-metropolitan

areas "'Joul d 1 east a constant share of

employment, only 11 600 out of 87 000 job!:~, (clppl'"" D:--: i mclt E·l y

generated at growth points in the 1960's were a direct result of

government policy.

Developments between 1968 and 1982 were significant

the restructuring of regional planning policy was concerned. In

19'70') t.hf::" F~:iE:·kE'r"t Cornrni~:~f~:,ion \,\Ii::I~~, !::;E:t up tD p>:pJrjl"'E' pl'''oblE:'rn!::~ t.hat,

had emerged regarding the decentralisation of i ndust.r-y. P(~hap~,

the Commission's most si ~~Jr, :i, +i c:: i::lnt 1'- ec c)mmer, cl at. i on thc:\t

llindustrialists establishing themselves within Bantu Homelands,

than

t I"'s <::i t El pp 1 i c: ab 1 e i nthEo c a ~~, e 0 + b 0 r' d era t- ea s 11 ( \'-1 i t- ~:;ch 1Cl B4: 18 ) I n

tf.·:"I~'m=:, of i nCE·nt.i VE'!:; 't thE'n '.I the bC-:lnt,us:,tan!:~, had

favoured investment sites.

become the most

T h E~ I'J t::\ t ion cl ], Pr', 'y' S:, :i, C c:\ 1 DE' \/ E~ 1 [)pm r::' n t P 1 E\ n cs f 19 7 ~; W cl ::::. imp D I~· t. ant i 1"·1

that 11+ 0 1'- the fir-st timE?, thF..! emphl~s,is shiftE·d from a primary

prE'oc:c:upc:d~.ion I-'Ji th i n cl u ::;, t. I'" i a 1 decentralisation tD

employment in the African 'national states', to a general concern

hI i t. h t. h E' 1''' at. ion a 1 i s;, r.:\ t. i 0 r", 0 f e c: 0 nom i c: r.:1 C t. i \/ i t \l i n E p a c: F:.. 11

Todes and Watson 9:19). In terms of the plan, South Africa was

divided into 38 regions encompassing a hierarchy of =:.E't. t. J Foment. 5

along which development axes were defined. The hierarchy 0+

!:::. E' t. t. 1 E: m£70' n t. !:::. c Ctn =, i 5 t E' d 0 f mf1 t I'" 0 PCl 1 i t c:'1 n El f' P El !::. 'i P 1 c~n n Eo cl mE' t.1~· C)po 1 :i, t r.:1 n



ar-"eas, gro\l'Jth poles, principal towns (for e>:ample
172

Cape 'fo\l'Jn,

.Atlantis, Vredenburg and Sal dahncl) and gr-·owt.h points

correspond, by and large, with the old decentralisation points in

border and bantustan areas). While the area of influence of t.hp

pi i::'\n cl id not i ne 1 ude t.he 11 b 1 ac k ar-e<3S 11 .""- on 1"'1' those i ncol'-'por cIted

\I'.! :i. t hi nth e b DU n eI i:"ll'" :i. E'!::i- 0 + 11 \I',l~'l i t E' 11 Sout. h PI f r-' i ca few'

investment in African arpas were increased and remained the most

favourable. The plan however, was never completely adopt.eel.

For reasons that are to be discussed, thE"':- ~::.tate, in

+01'" " It· J1 ne: U!:::. :.1"'11::"1 . decentralisation

incorporated into a restructured regional development policy. The

nE~\I'.! nE'!;! i onal De\:'E~l opmE'nt

thE' most important changes were as follows:-

thi ~. stud"y'

The country was divided into eight II ·f un c: t ion r.\ 1 I1 rt".?gi on!:; +01'""

elpvF:!lopment planninCl T·hp!:::.E-:' cut across homeland

boundaries thereby recognising the pl·-incipl:'il E-.:cCtnom:i. C

The incentive package was substantially upgraded in accordance

11 c:lE?\/E'l o~)ment I n d u F.; t. I'" i c.\ 1

Development Points which i ne 1 udE' mos.t:. bantu~=.tE\n 1 Ctc:;~t" ions.

are points adjacent or close to the metropolitan areas.



The revised incentives package?, particularly the
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i ntr'oduct ion

of a generous wage subsid y 8 has clearly been aimed

attracting labour intensive industries.

There was much greater stress on increasing the participation

of private capital in decentralised industrial development.

The most notable feature of the new plan then, is its recognition

of the economic interdependence of core and

This was partly a result of the consplcuoUS failure of

attempts to create industrial employment in decentralised

citee:! Et:!. i::tck

only 150 000

c:: ,,- E'~ c\ t E:'d. v.l h E:- n t. h i f:::. +i (] u ".. f.::' is:. c 0 mp E:t r' E' cl toth e 115 000 annuc:\l

entrants into the homeland labour market

programme becomes clear.

of i ni::\dE,quc\cy of tt-'IE'

There is no doubt however, ~.i nCE' t.hE'

i nt,,-oduced 19B2, thE' Pi-2\CE? of (·?mp 1 o'y'ment creat i or'l in

decentralised areas has i ndi cc~t.i on t.he

significant increase in the share of i ndustt····'/ in

total manufacturing employment which increased from 12,3% in 1972

and 12,9% in 197B to 19,3% in 1984 (v.lE!ll i nfJs 1 f-i84)

t h Eo P E\ !:., t. ~ t El >: r Eo b E~ t Eo !:'.; 1,..) E' I'" e <;,! I'" c:t n t. El cl
the wage bill, industrialists may now
t.hE! c::r.:\r:::.p 0+ I f:::.i thE:'bE-:- '! r:/~.:.i pE'I'''cer:t of thE'

7 F \..) 1''' cl E't:. c\:i 1 s
I~P P t."?n d i >: f:;
B~\lhelr' E'c\!:::. i n
per-CE?ntC:ige (jf

91'" c:-.nt !:::. of, in

Df the incentives pe~taining in

c:\qc:\i ns-}t a
cl ai m ci-2\sh

\t'.IEi\qF! •



(see Figure 1). The number of jobs created

1.74
women has also

i n c r' eased ~~ i q n i fie ant. 1 y mi-~\ i n 1 y cl u e t. 0 t r', E' :lY.P e ~:. 0 + i nclust.r" i es

that have relocated.

Figure 1 : The locational structure of manufacturing employment

in South Africa 1972-1984
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A notable recent development has been the increasing

175

inolvement

of foreign investors in the growth points, in particular, Third

World multi-nationals. Taiwan is the single major overseas

investor and nearly two-thirds of the total of 35 enterprises are

in the clothing, textile and footwear sectors

(See Map 1 and Table 1)

(Rogerson 1985:8)



Map 1 : Location of Taiwanese multinationals in South Africa
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Table 1 : Approvals for foreign investors in decentralised areas

~o. of Approved Average Capi tal

Applica tions Investment eR)

Taiwan 21 1 185 000

United Kingdom 10 2 160 000

Israel 10 2 030 000

Italy 5 762 000

Zimbabwe 4 521 000

Hong Kong 3 1 076 000

Wes t Germany 2 3 157 000

United States 2 2 196 000

Peru 1 1 255 000

Bel~ium 1 804 000

Australia 1 367 000

(Source Roger-son, 1985).

of' Elouth

d E' c: en t. ,,- 2, 1 l' C..-., t:::._J {j l' r-t cj L\ c.,', .1-. ,,- l' i=\ 1 ·t C" .• - t ' ,,.-.: _ \ _ ,.IC c.i· 1 Cln ~.=' at·,· E' pr-Clv 1 n 9

c:"\ t. t ,,- cl C t i v f':- t. 0 C::::' f.'.f '.1'. .ll·. ;:.:\ 1 - 1.1<-.. t LI ".. r' t I- t ;.-:\ I"',..., ~ _ v. r:"! .. ,\ I , '. liE'n, ... er ~ o{ t.hE'

relative importance of the abundant supply of cheap labour and of



the incentives in attracting capital to these areas. This ic:
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an

important issue in the context of this thesis clnc:l j, t. s

requires Examination not only with res-pE·et to

initiatives, but also in terms of thE' :i. mpl i c:ati Dr,s·

particular of

deveIopment'I(Wellings and Black 1985:3). One therefore needs to

cons.idelr the Ile>:ister·,cf.? of a rno~';E:\ic CIf· 'political' and t:£'cor'lomi c

c1F·tE·I'··m:i. nc:\nt~~ of :i. nclustl'" i i::11 decentralisation FlU} :i. C'y'

'spontaneous' IDeational shifts within the manufacturing ~::.E?C tot..· 11

particularly with regard to the location of industry, I"',ct\/e bt?en

!:~ U b j E·:' c:: t t:. 0 mu c I"', El n a I y ~::~ is:, c:'1 n cl dE? b c.i t, E: ..

~:' t. u d 'y'., t j''', f:? r'l., E:\ b I'" i ~? -f CcutI i n e \t'J ill ~::.u f +ice .

DUI'''

Most analysts have perceived the state's policy of i n d u S~ t I'" i El I

decenrtalisation to be primarily political and economi <::all''/

much C 1'-' i tic: i ~~~m t·, a!::~ ·f Dc:: u !:::.ec:l on t.hE':·

economic costs of thE' po 1 i e'y' and its 1 i~C k of i mp{~ct.

I1 cl eVE'l Lip mE~n t:. 11 t, [)[) 1 .. 1 t. h i:":\ !:~. b E:'E",l"i

adjunct to apartheid. Maasdorp (1980~10) for example, regards it

i:":\S 11 a tool thE-::' po1 i c''/ <:::tf separate development C':\ i fllE'cI



r-estr-uctur-ing the socio--political systE·m." Zille ( 19Er.s: 69)
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has

argued that the primary i nt.E.int. ion 0+ the r-P\/l EE'c\ i nduEtl'" i cll

decentr-alisation «;:,trategy is to "ac:hie\/E the dt?mogr (~ph i c

distribution needed

consti tuti anal E-ntr'(::-nchmt:~nt of ethni ci ty. 11 Other- anal°,.sts.,

by Wellings and Black (1984:13-14) outline the range of

cited

Ot.hE-r-

f."::' et·· C f:? i \l e d 11 po lit i c Ell' 1 Clb j E' C t i v e ~~:; Cl+ t. h f.? po 1 i c 'y' Cl s b Er 1 n 9

to: 0'·'

attempts

:i. n h :i. b :i. t pup u 1 El r" :i. 1""', Lt I'" bEl. n

foster class formation :i. n t.r·lf'::· l··,omf.~l c:\ncl!::~ in t::lt. tE·mpt. t.o

legitmate homeland policy

E·:'c:onom:i. c bi:":I~.::.e".

in giving it a \/i~:.ible

t.he new strategy, ~\l:i. t.h

its emphasis on 'functional'

development' is aimed at economic bases for

emerging confederal or federal political structur-e (Cobbett et

An entirely different view is put forward by L.acE'V ( 19H2) .,

argues that the policy is essentially functional to the long-term

interests of capital. The programme, therefore, should be seen

"pcH..··t thE? pr·DcE'~,~:::, o·f r·f2····C)r·(.Ji:~ni S.C:it i on of i ndu~.;:.tr·:i. i:.il

P 1'" Cl due t ion vJ h i c:: h h a ~:.. bE' E'n b r' CJ U q h t. a b Clut. b 'y' c h ctn 9 E cj c: Cln d i t :i. Cs n ~; f Cl "..



cc\pital e>:pansion in South Afr-ica" (Lacey 1982:48).
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The essence

of her argument is that i n cj u s t f' i a 1 by undE,r-mining

1 abouI'- or-gl3ni sat ion wi th thr-eats of l'-emoval and mak i ng use of a

cheap, predominantly female workforce in

depr-ess wages in the economy as a whole.

outl yi nc;.\ "'JOul cl

i.=:tf' gUf:?S

that thE- st E\t, f:?! r',C:'\!:;:, fp!:;ponc:lE'cl t.o t. 1'''1 F.:! or', !::~E!t. of fund t::lmE-nt. al pl"'ob]' F·ms:·

in the manufacturing Sf-.?ctOt..· by de\leloping major-

t.he prime objective of 1 !:::. t. Cl bODf.::.t thE'

i nt.f.?I'''nElt:i. onC:il competitiveness of ~30uth

of industrial decentralisation, particular-Iv if into

C:'\ccount, t. h E:- tOol O!:::. t, i 1 :i. t Y

sections of manufacturing capital approC':1ch is "'J(,;:.l C Clmf2

to thE! rnany I'political" ] t .e::-:p ,i::lnc\ .1 on~.::. \t\lh i ch

continue to har-p on the economic ir-rationality of the

!:::.y!:::.tem .. Given t.he i ner"eEI!:::.i n<;,I receptiveness of

capital to strategies for industrial dispersal as long as they

1I sour'ld E'c::onorni c 1'''1''' i r" ('" i r 1£07'1:::, IIt.l . I ,.. t.l .. _.. ) al"\oi~$I'- COIn

h bl ' (ind q i \l E?r", nE.itu"-E? 0+ thC:it

], clboUf' unskilled

p'''' DC e~:,se!:::.:> it i~=, clear" is an o'f

11 of un c t ion ii:'t 1 i t "y' 11 f Cl r' c E'l'" t. El ins;E:' c: t c::c ,,.. ~~:' D + mi:?- nu i: 2. C. t. L \ f' i n 9 PEII'''tS:.

of the clothing industry). DE?\lelopmpnts in the Souti"",

economy have forced specific sectors of manufacturing industry t.o

This process has not on 1 'y



had pro'f ound spatial implications, but is also of
1.82

profound

relevance for the women who are concentrated in

I ne>: a mi n i n q thE' n at u r f2 0 + t h f2 C lot h i n gind u s t ,,.. Y inChapt E"" 4, "'J e

looked at the way ....Jh i c: h this restructuring i f~> 0 c: cur' r' i n 9 ?

particularly in terms of the increase in women's employment in

I DF's~ .. IfJ E! neE'd t:. 0 loo k thE'n c:\ t ....,1 h y, <;j :i. v E: n t r', e El bun d El 1'"1 c: F! 0 + c:hE:'ap

female labour in the homelands, industry is locating at §P"f:'t.~..i ..'£j~.s.:;_

E,I'" t·. i +:i. c: :i. i:':\} ~

due primarily to the E?>; i st~2nC:E' o-f i nCE.-nt i ves" 9 of

reasons are cited for this, the most important of hlh i ch

fa".. d f.~\le 1 op I'fJ~::!r'l t .. The dif+icult.y of

clnd cl 1 ack of "i ndustr" i cd d i s·c: i pI i np il EltnOng ~:;E-rn i ·.... s· k ill ed and

t.hE· di ~,t.i:'itnce of I'" C) I'n m Eit 1''' k /E.' t. s:. and

suppliers and poor infrastructure were found tCt bE- the m(~in

dJ'" a V,I b i:':'1 c: k !:::. i n El s~ u "" \1 E- Y 0 of I ~::. :i. t I", E~ bE' ( hIE'} 1 :i. n 0 ~::. and EI:I. El c k :i. c/ U.:.1-) 10

A strong argument can therefore be put forward for the view that

rapid industrial expansion in the IDPs is due to thE' existence of

i ncent i \:'f:?:~:;" While we would not dispute the contention that it IS

un 1 i k E-1'y' t h El t i n cl Lt !:~:. t. I'" Y v,1 C) u 1 cl locat.E·d _.•1..
c:\ \.. fo,,"

E~::-: i-2\mp 1 t:?:, yJ i thou t s.ub s.t 2in tiEl 1 <.::.t i::tt. E- in tel'" \lf2r'l t. i on 'f t ''''1 i ~:. ~;hDU 1 cl not

-" - _.. _.o, _ _ _..00 •• _ _ •• _'0 _ •• _ ••• ''''0 _ _'0 "_0' _ _. __•• _ '0 •• 0_" ••••• _ ••• _ •• _ •• 00 _ _ 00_' __• _ •• _'" •

~hE':'E- f c:w· [::::.: i:Hi'IP :I. E' Turn} i n !::·on
viewpoint, Hirsch (1984)
importance of cheap labour

i:':'1 r I cl 1..·I·y' !:::. J 0 P (:I. cji El4 ) 2. n cl of 1''' 0 rn a 'Vi El "" ::.; i ~=.> t
who, while he acknowledges the

in attracting industry? arguE's that



obscure the existence of significant f ol'""ces impelling
lB3

cer-tai n

would, therefore, support the vi E?\I'J thi~t the new policy has

I1 of E\ !=.:,ten e rJ on t. 0 i:\ t sp C)n tan F' C) U ~::~ t cltr . 1 v Eo t. er \l'J r.:\ Ir· cl s t. h f2 r· E~ I 0 C c:\ t. i D n D f

This spontaneous drive, then, :i. r:~ 0+ in

labour intensive sectors of manufacturing, especially those which

are increasingly subjected to intense competit.ion fl'··om d C)mE~E~t :i. c

and foreign manufacturers. Faced with these oressures:-

II C El pit r.:ll i ~~ t.~::. can i n cl i \/ i cl u a:l. 1. y h [) P F' t 0 El C q u :i. r·· Eo I'·· Eo J El t:. i v E::

~;; 1.••\ \'.. Fe I u~· \,. <:\ I u E? f 0 \'- them ~.=. E~ 1 \t' f2 ~s ..... E'::-: e e ~; ~;::. p t- Clfit \:::. ...- b 'r' i:.i d CJ P t. i n q
~~. u pE'r· i C) r· t E·:' cl···, n 0 J u ~:l i Eo !:;. Cl I'·· !::~ E~ E·.' kin Cl ell \ t !:~, Lt pE' t· i 0 )'.. 1 Cl c:: at. ion !:::. ~ PI

dlrect trade off exists, therefore, between chi:.inging
technology or location in the competitive search for excess
profits. Producers in i:.i disadvantaged location for
example, could compensate for that disadvantage by adopting
a s u rJ E,r·· i Cc r tee 1···1 n 0 log .r' c:\ n d vie f.:! \i Eo r- ~=. a 1I ( H i::i t- \! f:?·/, 19 n:.2 :: ~!. (i 0) •

thE~

ThiE :i. ~~ E' \/ E: n m0 I'·· E' 1 i k E:-: 1 y t C) 0 c: cur vJ h E'l'·· E' t. h c': -

11 sh i f t fr·· om s· k ill ed to u n ~:. k i I I Eo d 1 i::i b DU t- • con se que n t upon
c: h c:\ r·1 9 F.' !:~. i nth E' 1. 2\b DUI'·· P Ir

. DC:: E' !~~ ~. \l'J i 1 1 i::\ J t E'r t. h E' !::~ i 9 n i +i c:: c:\ n c:: E'

of access to different kinds of labour supply (quantity and
q u c:\ lit. ':-/)') \t'J h i 1 e -t:. h Eo ~,E'P E\ Ir

• E\ t. :i. Cln Cl f cl E' s· i 9 n +t· Clm E' >; F.~ cut. i D n ma y
even allow split IDeational decisions for different phases
of c:\n othel'·· \l'Ji EE i ntegr·· c\t.E·:,d 1 r.:\bOUlr

• pr·· CeCE'!:::.S 11 (Hi::\I'··VE'y

1982:: 392) •

We have argued t.hat this has been CE\S·Eo t.hE:' c:l·othl nq

industry on a global scale and in ~:3cJuth

{~I +r-· :i. C E\ '::;:. h :i. q h 1 Y cl i +f t-:~ 1'- E'n t :i. E\ t E' cl I 11 P J". Cl c:l U c:: t. :i. Cl r·j ~:. Lt l~· of r::\ c E~ 11 " \"J:i. t. h



rising costs, stagnating markets and competition from Far
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East

impDI'"t.s;, !:::.igni+icc:·~nt. r·E'locat.ion o-f tht:-::, clot.hing inclust.I"'y in Sout.h

Africa is taking place to areas of low cost women's labour. The

reasons for t.he existence of a large female for'ce :i. ntu

\J'JI"-,:i ch cap ita 1 i s t P ,,- od u et i on i!:; 11 e>: tendin 9 11 ha .../ Eo b E' <:~n cl i se u s ~6E'din

director of the National Clothing Federation :-

11 • • • :i..f 'y' {)U :I. D Clkat t. h E' \..J0 r' 1 cl t r' F'n cl i t i !::.; E'V:l cl i Eo n t t h cd:.
industry has tended to go to low cost labour areas that
rn :i. q h t. Lt E·::' c: D rnrl i::'\ r" r.:.~ b :I. Eo t. 0 t. r', E! h C) rn C':I. i::'1 n cl !~:.. • • T r.:~ :i.....,1 c:; n '! Ej I'" :i. L.. c;" n k c':\ 'j

t. h F' PI"', i 1 i \::J i 1''', E: ~:::. 11 ( c: i t F:" cl :i r", ~\i f0 1 1 i n q ~:~. i~i rOOI d B 1 c~ c k :l'-::; 8 6: 1D) n

V,l i t. h ~~:. t :i. of +

competition from low cost

viable option open to them becomes relDcation.

Bell (1984) \.<.!ho h2.>'=.

i ntF!l'"VF,nt.i on

are a cause of the persistent tendency towards decentralisation.

He points out that the tendency of clothing and textile firms to

relocate away from the PWV began well before the imposition 0+

in 1967. 10

the Western Cape

not, at this stage to decentralised VJas'i aCCOlr'cli n<;:~ to

1 Q 1n c:\ F' e c:: E! roo

, -t. F' E:\ p E'I'" E( E~,l:1. .: :1. Cji B ~.:.i ) h E:'\ s· l::'~ r" ~J U f:::' cl t. \-., El t the t E' n cl Eo n c:: 'y'

t 0 \,.J a r" d s c.i e con c: E' n t. r- i::1 t ion in col 'r' b t:"2 1'- e \/ (..;:.,,- ~:. f?! cJ i n ·t h f."2 ·f ut. u ,,- Eo ':' cl t 1 e c.i s. t
in !:::·orrrE' !:;ec:tcll'''!:::., citinrJ t.hF::' rnC!t.C::'jr indus;.tl'···y' E\!:::· Eln E,;.:arnpJe,.

Interestingly, while the PWV's share in total emolovment has
cl E' C:]. i nE'cl its";. c:: () n t I'" i but i Lt n t. Lt 0 u t put 1-', El S· c:: C) n tin u t:.=! d toO ".. i ;::;. r:· .. T hi!:::.
illustrates the increasingly sharp regional divisions in the
]. DC: i:.i t i D n Cl + m Elnu+E:t c: t U Ir' :i. n q -- b El ::::. c' cl Cln Cl'"' j. t E'lr. i e:\ ~::. u c j-', c\ so. i n cl u ~~. t 1'00 i i::~].

sector and especially the type of labour required.



Bell, primarily the result of
185

competitive pressures on South

African manufactured products in rh cl r' k et. s .. It. is

interesting to note, however, that thE' rapi d increase in the

employment share of decentralised industry began in

Fi gUY"E? ) which was a period of recession, unrest and negligible

E'! mp 1 0 y rn E·::' n t. fJ )'" cs vJ t. h i nthF' El DU t I"', PI f I'" :i. C El n Eo C Clnom 'y' .. ~:) C) vJh :i. 1 E' t. hE':'

introduction of the Regional Development

in the clothing sector - it was by no means the initiator of this

J n j:) i::\ ),.. tic: u 1 El 1" ,

c)f firms decentralising

1) (~l ~::. E Indon (1 i.} 7')T : h 0 ) p 0 i 1''', t!3 DUt ~f C lot h i n 9 f i Y- m ~:::. 1,.,1 E?! i'- e i r't tit cl 1 1 'y'

t DU :.~,mi::'111 (cl\!t-"::'I'" r~gp !:~ i 'z e c:lb Clut ~:.;O ..... 100 ""tDr k E~l''' s;.) and t hu !:::. C nu 1 d

not afford to decentralise. As we have shown, t.he size C:li:

\t'\

c:: 1 Cl t. h i n 9 +:i. 1''' rn !:::. i n I!:; i thE' Le F! - 1\t e I'" rn 5:. [) ·f

they emp 10'/ is relatively large (see Table Chapt(-?t-· 4).

2) ThE' incentives on offer before

in the new programme.

3) The p~essure of international competition tD

h Cl \l f? cl ~=. e 1'- i 0 U S;. E' f +f.? C t Cl n t j'''1 E? ~; Cl U t h Pi f f" i c: an clothinq i n d 1...1 ~::. -1:.:. t-' 'y
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I., t . ] t t .C] 10 (- 0, Coo r ]0..., d L\ c:: t· Ir' l' _. 1 cl E:.' c·.·. 1::_:' r', t.·..,.. ,~]. J'. c;;:, a t. ion h i-::\ !:~ 0 n t. rH:? h1h 0 1 E' .,11\ '11 . Eo O·.·i E:' P J .. o. 't .J T ., I ,_ . _... .. l::t 0 "'. 1;;;\ _.

achieved little success, Isithebe itself is now established as a

and is also heavily in\/olv<-:?d in mc:-\nu+ acturE: It

.I. .•...
loLl i::",t.tl'··i::",ct

f- i rlnc,::... I~il t.hou\]h t.h<·:·:.' numbE·t··· o i" appt'-oved

not

c.i\/di 1. clb 1 f:?, no b{::> /. of t.utc.i1 jDb OppDI'··t.un it i e~~.:. in

applications for 1984/5 E

P:s:. the most.

popular growth point within Region E~ Isithebe is therefore, set

to cunt. i nUE' 1 c.\hUUI'·· i ntpn~;i ve cl othi !""'Iq

I n t f.? t- e Sotin <.:,} ton f.::c t (7:.' h f:? r- e ~ i 5 the f c:<et t h c:< t the mC) s t t·- f:? C [::n t E:<. n n u a 1

r" E!p D r- t. put DUthy t. hE':' BD i:":1 I'" cl f ()I" thE! DE' c:: E' n t. I'" El 1 i !::; El t :i. Cl n D +

appr"cI\!f:?d a pp 1 i eEl t i Dn ~s the

c:1 n cl

employment. However, total proposed investment showed a marginal

indicates a move towards increasingly labour intensive production

processes with lower levels of cap:i. t.EIl major'

ch a t- i-2'.et e 1'- i s tic:: Cl·f t h Eo? C 1 er t. h i n fJ i n d u !:::. t r- 0" u
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We have discussed the reasons for this trend in both the previous

C I"'J i;:\ P t. E'lr
' ( V,I i t h !:;p E'cif i c: I'" E~ +E'I'" f.? n c:: E·:' 17. 0 t. h E' c: 1 017. h :i n q i nduEtl'- y) c:\ncl

(\I'Ji th to the policy of

cl e C Eo n t.r- a 1 i So a t. inn) i nth i~. c: h i:";" P t E' r' ~ ~\'h i 1 E: \1',1 E' don D t. c:ont£-?'s:,t t.hE'

validity of the given factors contributing to decentralisation

(if::nthf.0 riPE:'d to CDmpc,t it i \/E'nE'~;~S~ 'J i ncent.:i \/E'~~ 'J

1"'F:'1 OCi-::'.t,:i n{;)

to areas of cheap labour, most studies do not stress that it 1 ~:.

urni t, t i 1"1<] t. t'l c~t

c: r.:\nnot br:.'

disputf.0d. The analysis, therefore needs tD emphasise :- why women

are spatially concentrated in

~:.out'-c: t::! of

t h i ~:. ITs e Ei n i n t et"· fn ';:. Cl+ \1',1 Cl 9 F= ~::. Elr', d , I shap~:::-d I

c: Elp :i. t. El 1

accumulation in South Africa? Fun cl ~i mE' n tal 1 'y' 'J

I"', El \/ E' El t t. f:: ro p t. E' cl t Cl ~::. 1"', 0 \",1 i n t. h i!::=. t h F' !=~~ i ~~. 'J t. h E: i:\ n cl 1 y~:; i~, ~n_u_?:~,t_.__..j,..r.!.LJ.!::~~J..~??,

q'§~L'S:t§:.t~".. F 0 ,,- i nund (.;? I'· c:::. tan d :i n <.;1 t h f? \l'J a 'y' i n \l'J h :i. ch P f? <:3 P I f-2 's l:i. \! e ~.:. Cl r e

!=~;. 0 c: i a:l. 1'y' c: 0 n !:::. t, 1'- U c:: t E:: cl, t h u !::~ U !"'l cl E:'l''' ~~. t. i::'lr", cl :i, r", <;1 \-·,1 h E:\ t t h i ~::. mE' Ell''', !:::. i n t. t:-? Ir ' m!:::.

of opportunities and constraints of ()j'" peDpl f?, tC)

hnl i ~:,t :i. c: E:'ll ],'y' 'J of !::=.oc :i. C':\ 1



This point then, relates strongly to thE- fall o\.-Ji ng and

lBB

final

c:: h clpt E'lr
' i. n vJhie h WE' cl i !=.::. c: u !:-::. !:::. t. h E' i E:- !::. U E- Cc 1" " dE'VEl 0 P rn E- n t 1I • Cr..:.,n thE'

t.I···'E? in I ~-;i thebe bE- SE'en to c:on~=.t i t.utf?

I' cl E:- v plop rn r-:· r's t. I1 "? ~\J F' 1-', i q h]' i q h t h 0 vJ L on v en t i Cl 1"1 a].

in no \l\1~... ·'l t (~k f:? into '::IC CCjun t soc i i:.i]. pI"" oc: f2~:;''..='; and

dp\/E-lopmE'nt

hDvJ t.hf?Y

modE':!. !:::.

that development affects all people equally. If the 'creation of

D F' 1:-':. <:) r'- tun i t i f:? ~~.; '. tl"'lought tCt cc)r'ss;t i tU.tc'

opportunities present t 1"1 t-? 0+ h). ~~ h .1. ''l



189

L on v E'n t :i. cln ~':\ 1 rood E~], D·f

out 0+ i ncJu~:;tt-· i c:ll decentralisation pol i C''j'

it.

I! ~:.pat i i:'ll B'T' IDokin<] ••• .1 ..
elL thf::"

0+ :i. n cl U ~::. t (. i cl 1 cl E:' c: E' r', t I'" El 1 i ~:. El t i Cl n bot h i n t E:' F' n: s of

meant to achieve and in terms of what it has ach i F'/E·d 'I

able to draw implications for what ·for mE~i::\n~:. in

i rflp 1 :i, c i:~t, i on ~=, of ot'-

T h (7:' S U c: C f:?~. ~:::' c:c fan 'y' p 1 d n n i n 9 ~~, t t·- ateq y dep e r'l cl ~, t Cl cl 1 Cl t- 9 E:! E'::-: t Eo n tern

i n-f Df'm it.

and, in particular, the is, 1.:.0

In assessing the impact and success Df :i, n cl us:· t 1'" i Ell

d ~:'?C E?n t j'- i..=i:l. i Z i:t t, i or', cl cJevf:?l ClpmE,nt tool, to

Elncl to C I~ i tic i !::' E·:' t.1"',E' in vJh i ch 11 !:;~p E:\CE' 11

conceptualised in

P D 1. i c: :i, E':' !:;:...

it. !:::. t.hr"ouqh



The South African state's policy of i n cl u 5 t. r· i a 1
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decentralisation

hi-:3\~:; evolved the modernization !,ilor-e

s:. pE' C i ·f i c:: CI:I. 1 y, i t cl E'r·· i v f:! s:. f r Cl m q r· 0 \l'J t h po1 E' the 0 r· y ..... 11 PI t. :I. PEIS:.t at.

the level of rhetoric (a rhetoric influenced, i r·l by thf~

the greatest possible degree)I' (Dewar, Todes and Watson 1984:33).

thE·:'

f::'Cjui t·y'

]. 1""1
.L. I... _ ..
L. I I I::!

r·· E' ~::. t. r·· u c: t u r- i n q in thE' 0+

perceived tendency towards spatial :i. r·IE:·qual it·y'

po 1 <~ r· i ::~ at i on

l..J I'·· b i:.:"t rl / C c:\pit El]. i !::~ t / P r· Cl q r·· (-:::' :::. ~. j. \/ E' 1'". E'IJ :i. un s:.

as reflected in a more balanced spat.ial structure ]. e ..

integrated space economy. is pl'-e···-cond it ion

for· c:i£?\/E'l opmE-:'nt... It. is assumed that the effects of

"..Ji 1], aut Cl ffl a tic El 1 l·y' 11 t t- i c k 1 e d O\"Jn I1 t 0 ben e fit the SC)c: i et·y' as

\l'Jhol P. City growth is viewpd as the primary indicator and

0+ de\/F.!l opment. i nnO\iat i ng potential, the

modern/urban/capitalst ~':'E-!c t. Ol~· its. hi (;jhE·I'·· of

p r- Cl d u c:: t i \/ i t.·,. ...- f unc: t i or·, of SpE'C: i a1 i 7. i~t ion, ·tec:hnol09Y and

mechanization), intit.iates t.he 11 P ,,. E:'c! i et E:·lb]. E::' 1I Df E~C::Dnnmi c::

dE? ...,' e lop m(-2 n t l.A ,1 h i c: h f? \1 Eo n t u Cl -t e sin t his S Eo C t. Cl r" 11 b f- E' a. k i r·1 9

i n c: D 1'" P Dr· El t. i n t;.l t. h E' t. \". El cl :i. t. :i. () r·j r.:1 1 ./ b E:"t c:: k v'J E:llr
• cl s~ E-:' c: t er r .

dD\.A,ln 11



Underdevelopment, according to this model, i c perceived of

191.

as a

deficiency of acceptance of innovation.

could be initiated in order to stimulate waves of

11 SPi'" E' C:":'\ cl E'++E' C t =~. I1 t 1"',1'" 0 U q h 0 u t. t h F' 1'"' U I'" El 1 r', i n t. E'r 1 a n cl v~ Clu]. d

i nno\/at ion.

initial core - periphery disparities resulting eventually, in an

integrated space economy. The cycle of cumulative decline within

01"", 1 Y yJ :i. t. j"', c:! i of +:i. c:: u:l. t y ..... E:\ 1""', cl \r\l :i. t.1··1 cl Eo c:: :i. !::. i v E·:' ~~:. tat e :i. I I t E~ r' \1 E'I'I t. i C) r', ..

Regional policy based on this strategy would t.n

I1 kE':\/ I1 i n \/ E' !:; t. rn c:·:, n t

incentives to outlying (2~::.t2,b1 i S.hE'd

i nc:lu!:::.t.r· i F'!::~

1 i nkagE'~:,11

and their innovating c::apacity .. ,I HE'i] i on !:::. II E:t.lr
· e ~~:.E·f.-:'n t hpI''' ef [::tt··· e 'i to

hc\\/E:! IIC\bi 1 i t'i ll to attl'-act i n d l.t !::. t f' i a}.

investments (given state intervention in t.he form of i nCE~nti VE'!::~

It is assumed that once :i n d u !::~ t I'" i e!::, c:1 I" e 10cc\tF.::'cl in

development will occur.

lead in establishing heavy industries \:\li th hiqh (+Ctl'"

example iron and steel) at growth points, in an attempt to create

cl C) nc.t !:::.p:i. n ·····0+ of !:::.;: the:,"!,
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capital-intensive and their linkages tend to be with markets and

!:~uppl :i. E'r~.:~ out.si cif.:: the 1'"P<;:J 1 ons in vJh i ch t.hE·Y 1 DC r.:"\ t E'c:1

( PIpp cl 1 V" a j n and Sa fiE' r- 1976 :i n 1"1 <:'1 a s do r" p 19 t3 (>: 1 1 ) ..

Assesments of such policy measures would be concerned with:-

t h £0 r.:t 0 t E' n t. i cl 1 f 0 r- ~::. E' 1 ·f ... ~;;. l.\ ~~~ t C:1 i 1'''1 i n 9 9 \,.. 0 \.',1 t. h ( ~'Jh l? t h f:? v..

whether this has meant increased employment opportunities and

effects to the h :i. r"l t E·:'l'" 1 c:"t n cl

contributed positively to the problem of unf:?qucll r"F=qi oni:~l

cIE'Vf:~lc)prnf:::'nt (thE' r"lumbE:'I'" of job~::. C::l'''E~i~\t.E:·c:i~ j. rnp c:\ c: t. on

service provlslon, access to facilities and so on).

of c:iE!\IE:loprnE:'nt in

impoverished regions~ assumes that the impact of stc\te pal i c'y'

will be the same for all

t h Cl ~::. E' 1''' f2' <J i <:) n ~::.•

:i. n cl i \! i d U c:1 1 !:~.:. C) 1'" s:·oc:: i c~l gl'''UUP~:~ \I',li t.hi n

T h u ~:::. t:. h :i. ~::. po!:::. i t i \/ i £::. tap p r' 0 c:\ c: 1"'1 to dE·:·vE'loprnent. directs planning

activities towards spatial goals ( i E!. F~qui t·y') VJi thi 1""',

spatially defined regions, unde~ t. hE' 2~ !:::.s~ufnpt. :i. on t.1"1 Elt. \'" t:::!q i on C:~ J

equity is a meaningful and desi~eable policy objective.

this framework it is assumed~ quite simply, t.hElt. c)nce :i. n d u !:::. t:.I''' 'y'

has located in a region, development will occur.
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a~e a~bit~a~y const~ucts and the~e is no way of knowing that such

development will be contained with Cl region or it \I'd. 11

diffuse beyond the immediate spatial location of industry.

ThE.' fnl::\ ..i n 1''' Cl'" :i. t. i. Cl U F' C) of t hi!::> Clpp f' 0 Elchi ~::. t h i:':t t. it to tr.:\kE.'

conditions

by the approach is not conceptualisation of

:i. !::> • ( :I. fjlEl4 in r-,utf'::. ~ .l.
.l \..

absence of analvses of the relatinnshp between spatial equity and

social equity, the pu~suit o-f E·quit.y

Conventional theories of regional development

have therefore failed to conceptualise an

element of social interaction. As Gore (1984 in Wellings 5:1984)

/1 bp c:\C E~ :i. ~::. t c:\ k E~'n t Cl bE:' c\ J OC:: El. t i c)n c:\ J fili:':'1 t r i ::-: ~A,lh i c:: h c:: c)n t. E\ :j. r", !:~.

thinq!:::. like citi(:::-~::; and ir·,dust... (·ie~.=.• It is::. c.in en\/ir"ol"',irlpnt in
hi r', i c:: h f.?' \I e n t !::;. !::. L\ et·, r.:1 !:::. thE' e !:::. t. El b 1 ishmt:=.- n t. 0 -( c:\ n t7! \J'J i n cl u !:~ t. 1''' ./

and expansion of agricultural output occur from this
per' 5 pE' C t i \I £7:' 'I i t. i s po!:; 5 i b ], E' t. C) v'J r' i t e 0 + t. h F!! 11 =. P i::\ t :i. C:\ 1
.tL"!_~~j,...~.t~~:.n.~;.J~'_ CI·f d f:?' \/ r:? 1. 0 pm E'n t. " D (:::- \/ e lopmen t ~ h Cl \,\1 e \l~? r" i t. 1 S

defined~ refers to a process of change or a sequence of
events connected by some mechanism. In talking of the
spatial incidence of development, regional analysts are
r- f:? f f? 1'- 1'- i n 9 t 0 \I\l h (.?;} 1'" E-Z', 11 i 1'''1 S P ;~i C E: 11 , t h i ~:. s· f-.? quen c: E' <:) of c! \I f:? n t. !::.
DC: C l.\ 1'" !::> " " ~;p c:'\ c:: f:·:' " i !:::. t \'''1 U !::. !:=.:. E'p cllr

' c:'\ t E' cl -( 1''' Cl m ! I t:) r' 0 c: E' !:=,; s:. 'I • / i

In othe~ words, space should thE? pcd it i cal

E'cDnorny makE!!~:~ of it.. The mainst~pam conceptualisation uf
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i e entirely detached from the socio-economic and political forces

yJh i c h unciep insp 1:1 t. i. a 1 pat.t.erns_ Thus, modern i ~,C:\t. ion t.t···, eOI'" i s t. s

give I'spI:ICe 'l its o\-,,)n autonomous e>:istencE'_ Hoy;€-?vel'-, because the

t.heory of the dynamic of development. is of 1 c:-'YJecl , t.he

that space merely contains the object of developmf-:?nt is thus

E:\ 1''' E·:' t. h U ~::. t. hE:'

outcome of the changing relationship between the requirements of

PI~' i Vr.:d:.E·~ pi'" Dc:lUc:t :I. on few' pl'''of i t thE' s~p i~\ t. i r.:\].

Loc:at. i oni:.il ~::.pat i i:ll manifestations of th('2

OC c: t.il'- in Une\/E'n dE.'\/el or:srnE·?nt_

to

Industrial investment, pI c.1CE' <:1 t cl i ~.C: t· .. E~t. e

p 0 i n t. !:; i r'\ !::,p El C E' C:I t. cl :i. of fer' f-?: n t hi!:::. t. Cc r' i C E:\ J ThE': i nt.l''' i n!:::.:i. c

logic of cClpi ted t hat o·f j::) r' 0 +i t ffl€:i::-: i rili !:.~.i~t ion ~=·Ul''' P 1 U~·

V cl 1 UE' Eo:::-: t. 1''' EIC t. i on cannot therefore be ignored in

extent t.o which spatial constructs i mpDsE-?d

] t . 1. nCE;" :.1 onr.~ clE'C:::i. si on'''''mc:l!-:: i nq

might. attE?mpt tD i nf 1 UE:'nCf:?: the

it.

is impossible to force capital to act against what it sees as its



bette~ interests. Fot- t'1ar->: i sts, then :.- 11 st ate i ntervent i on~:;

1 C?:::j
in

spatial engineering must be placed within the cont.e;.: t Df

c:... c:cumul at ion and c 1 as~· l"::\nd mor-e the

continuities and discontinuities, survivals and

vJh i ch c)ccur- vJi th in that cont+.?::-: t 11 (G1 aSf.~r- 19B3: 11 ) •

The essence of a Marxist cc+ i nF!qual it. i £7!r::. in ~:·oc i et. y

the realm of production. While t.he +ocu~~:·

"s>pati .::\1 j:::1!'''Oc:luct :i. un) :i. t.

o ".. ~:l E:\ n :i. c c:\ 1 1 Y .I. :I. n k E~d "

capitalism is always dominant, c:... nd the

cl i ++e I'" E'n t. Iner cl E' !:> [)+ P ".. 0 ci u c t. i un El n d thE! i I'" i n t. E'l'" act. :i. Cl n i:":tn cl not

specific regions. For ~adic:al planne~s then, 1I f:::.p C:i t :i. c:... l plC:inning l'

becomes subordinated to other processes of change. Their

vJoul d \:c(.? \.-'Ji th !:;tr-UctUI'- cl 1 t r- Cl n ~::. f 01'- mat ion \.-"IOU 1 d

c:... c: t i cc n and \.',10 too. k \..J i t. h t h E-? m i n p r- Ct fn 0 tin (] cIa !3 !::. sol i cl ;:::i 1'- i t. ./ .

~:-p cICf.:: 1I dOF!S

not 1I Ci.-:tU!.:::.F:! 11 df.·:,'\/~:-::,l oprnf:?nt and t.hclt cl of thE'

relations of production will result in social transformation (ie.

11 ·t r" U F':- 11 d e \/ E.;:' lopmf:?! n t. :> u ~;p ;"::\ t i <::11 P 1 i.-:t n n i n 9 t h u !:~. be c: ermE' :.-::. imp Cl 1'" t El n t CJ n 1 'y'
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the

as yet unsatisfactorily answered question - what form of regional

" ~;. P c.i t i cd" r.) 1 ann i n g, i fany, can p J'" 0 mlTt e c)\"- at 1 f.? a s t con t 1'- i but f? t 0

the process of social transformation?

It 15 not within the scope 0+ th i ~=. to bfaq in to

t.o

thE:' f Ei C t. t hat ~ +Lt ". ~::.oci c-:tl i st. ~=·oc i c.i 1

necessarily implies a transformation of gender relations as

as those of production. Feminists therefore, do not concE'i \/f:! of

oc: C LW'

ThE'

not on 1 ''/ -function of th<7:' 0+

, procl u c: t ion' but 1:":'1:1. S::·CI 0 + ' ".. E:'p j'" 0 cl U c: t i 0 r'i" d n cl d Cl i"n r.:-:. !::~ t. :i. c: 1 ab U Lt 1'" n

I n a n El 1 'y'~::' i n 9 11 ~=. P aCE? " ther'" i t i~:; imp Cl r- t cl n t t. 0 ~:; t ,,- e ~:. s not Cl n l'y' h Cl ~',I

0+ C i:"lP i t. e:\ 1 :i. !:?.t. c:H::c::umul Elt i orl upon

, P 1'-' 0 due t i \/ F2 .. (?ond ~

different modes of pl'··Oc:!uc:t:i. Dr', (cC:"lpi tal:i. !:::.t i::.i.nd non····cC:"lp:i. tEll :i. !::~t)

a j.... tic:: u 1 a t Eo l:'J i t. h J. n 11 S P cl C E::' 11 bt...\t hO\rJ thE? ni~itut""e of th(?t

of gende(' cOi"ilbinE,(j ".. ac to? and had df.?+ i ni te

implications for the development of bout.I··!

economy'. Within the of CDr- f2

of .. pr·ocluc::t. :i. on '

and 'reproduction' and a separation of racial categories. But, of
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more i mpor-tance to us is in thi s study '1 is the f act that regi anal

ch a I'" C\C t. el'" i £~E'cl

in e::-:c 1 udi ng gE'nc:l(~r' from this

an of

how the capitalist wage labour process, in 'e::-: tE'nd i ng' into the

search for profits. capit2di~;t <~ccufnul (~t ion madE'

possible by not only the exploitation 0+ \-'JagE'C! :I. i::'t.hc)ul'" in thE'

fl'''om

1 r.:'I!::inur" .. ['.If

into 11 nor..:··..·c<::lF!i tEll i \::,t 1I

in domestic labour and secondly, how these 1''' E? c: (.) 1"1 C i 1 E'd

:i. n v 0], v rn E'n t... 1 n \",1 i:':'1 C;;,l E' cl .I. a b Cl U "".. ''1'' h :i. ~~ \-'J E' h El V E' El t teni pt. F' cl t [) cl 0 b D t h :i. 1"',

our interviews and ~st. ud i F':-~· (althouqh p r" 0 \/ i d f:-':-

anc:1 :i n l"'!cl\/i n<;A thu!:=~.

E':-::-: r::tfi'! i n E?d t h iE2 of i ntl'''usi or', in

I ~:. i t h F.~ b f.-~ '1 i t j'" E':- 11'1 a i n~. thE' t. cl S. k 0 f t. h i ~:~ C Cln c: 1 u cl i n 9 c: h c~pt. E'l'" to!::;. t i;':1 n d

b El c: k cl n d El <.::. ~-:. F:! ~:. ~s t h t~ so ..... c: Co" 1. 1 f::- d 11 d r::''''/ e 1 C) f'::' in t2 r"l t ! 1 P Cl ten t i cl 1 0 + i:.i P er 1 i c:: y

!::;.pE,c::i. f i ci:':\:l.l y i n c: [) r- p Cl r- El t i Cln of

'peripheral' women into waged labour, ie.

:i sr.:\t i Cln ..

The development of the South ec::ernc)I1'I'y'



characterised by a combination of segregationist polices and
19E1

the

process of capitalist accumulation, t.hus re~.ul t.i n<;l in

9 E' Cl <.J r- Ei phi C 1I ~-:; p Cl C E'~;; I. 1::1 S b e i n ~~ I I unci f:? I~ d f.? \/ e lop f:"? d 11. P c:1 t r- 1 a r' c h a 1 ~:. 0 c i ci I

are characterised

by the fact t.hat. they conititute a predorrsi ne,nce of unemployed

the policy with 1'-·hE,tor· i c to i t~. potent i a1

1I dE':'\/E.l npmpnt II t.OCt} ~ hi:':\!::, it in of dct rflF'i:·;\nt .I. neck

f i t- ~::. t. 1 ./ ~ then i:"" t t. h t~ E?+f E' C t 50 Cl f thE' po lie 'r' i n t e 1'00 m~. er+ l,.<J 1"'1 (,:-2 t h f2 r' i t

0+ t.hE! PCt} :1. cy ..

t.hE:- pol icy

~Jf:? 11 i riqs and

Black (1984) categorise these effects ln terms of thE' cO·····c::i:::\J}c.'c!

111'- E'g i on ;':;1 1 mu 1. tip 1 i f:?l'- 11 • A hr'· i E?+ vJi 1 1 ~;u·f·f i CC~ in thf:?

1 ) I I B'::I C k It'J El 1'- d 11 and I1 +0 t- V,l Ei t- d I1 l:i n k El 9 E? S: --

El ) t:. h t-::' r' E']. c.1 t j. \l f'-::- ~, c: El 1'00 c: i t·;/ [) f II P "00 0 P l \ 1 s:i. \/ E:- II :i. n cl u stIr' i e ::~,

b) the small size of the de\/elopmE-2nt poi nts It'Jhi ch

c) the fact that most decentralised industries are branch plants

cl) t. h F- 1'" E:' t. E' n t :i. [) n 0 + mE! t too. Ctpo 1 :i. ·t. El n J ink 1::\ q F- S:. l:;1 n cJ

F~:> t I···s F~ 11 un cJ E:-I'- d £-2\:,e lop mE'n t 1I of per'- i phel'···y' t:.E'I'-m~. 0+

capi tal E~>: EICE'l"batp



"1 eakage" to metropol i t3ri areas and mi t i gc.it.e c,gai. nst
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Ilforwat-d

1 ink a q p =~ " (:i. n put ~.> b Eo i n 9 cl e j'"' i v E' cl of j'"' Cl m thE:

(Wellings and Black 1984:43).

2) 11 T \,.. :i. C k 1 p ..... cl C) vJ n I' p of +E' C t ~;:.:: ..".

local E':conomy. )

such as the development 0+ comme~eial out.lets to tap inc~eased

purchasing power in the area are prevented by

n (.:::.q 1 i q i b 1 e. In I s.l thf0bf::'· ~

industries we~e fully

implicatons for profit-sharing since private companies are

ambiguity in the stated crite~ions of the policy. The state, on

t.he onE: t.o

capital-intensive I'pr"opul ~:::.i \le '1 1 ndu~=.tr- i e~.=· ·to gr"owth points

other, it has fixed a ceilinq on public investment i nCE'nt i \/e~·

V,ICILl.} cl not hE: c;lppr"c1vpd 1+ job t.o t.hE:' loccll

DE~ \l t::! lop rn Eo n t Cc') r" por- iF.! t. :i. 0 n f?::-: c: e E' cJ ~::. F:: ~? 0 (100 ...- t D cl E' t E' f'" h i i.J h ],'r' C Elpit cl 1



intensive industries from decentralising. Maasdorp 1980:
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13)

t. hu!:~ in c:\ policy few' "homE·:r} Elnc:l

dE'Vl::lopmE-?nt 'l industlr-ial c1E~centr'alisatiDn hc... s Cl "v-,It:?Clk t heo,,- et. i c c:d

hope the peripheral

i nc:lus~t.r· i al i si ng is not b''/ of Dot 1 C)~,f2

i n put 5, f 0 ".. P ".. 0 C e s~::, i n q p 1 cl n t ~~. " ( 1'1 a f::, ~~, cl 0 ,,- r) 19 B(>: 14) •

littlE:! potf2nt. i <::11

c:: f::tir:b i n E:\ t :i. D!"': hii t.h

the level of impoverishment in the bantustans, it

un 1 :i. k F:':I. y t h a, t. 11 ~:::' E'1 +_..'~::, u ~:;;. t E\ :i. n i n i.:.:J q ".. U \~,l t. h I j V,I i J J h E' " .. E'i::t J :i. !:;~ E:: cl ..

1 r', cl u !::. t. I'" i EI:I. c:! E:' C F' n t. Ir- i::\ 1 i ~:' 1::'\ t. i Cl n h El !::;, h i:':'l cl V E~ I'" Y lit. t. 1 E' e -( ·f F' C t D 1''',

of employment in the homelands. The available f i gUt-'e~:, ~,a'i that.

1. c:lbDur" of D"- C F.2

absorbed into employment in Ei:?\ch

;:: EIC::t. t.hC:'lt jDb

r:'nt.1'- 21nt c: Cl 1 c L\ 1 Cl t i on~. Thi ~:::. not on}'"

hi 9 1-',1 i qh t. ~.::. thE! fElL t t h El t, ( a ~:~ cl :i. !::~c u f':;,!:;;.pd inCh 2tj:.-' t P!'" I o-f ::::.) '!

in the early stages of the process of CE.ipi tal i !::.'t accufilul i:?\t i or'"

V,I Cc mE'n \"J E'I'" E' n D t !:::. E' E' n tub E·:' pat'.. t. 0 + thE' j I P !'" C) d Lt. C t. i \/ E' 11 1 i::lbc::tu,,"

required by capital but ... 1 _. __
c:\.t =·u , ••.t,

,::\ L t:hE-? 0+

Ci::\pi t.1::11 i !:~:.t. EICC::UU'iuJ c\t.i c::rn \"Jc::rrnpf"~! "'Jh:i.l Eo bE·:·i n<.::.! .. uS;.E?cl' El!:;:. J C:'\buul'''



not seen to constitute part of cc'\pi tal's 'permanent'
201

1 c\bour

+0 r' c E' ~ vJ I"', i 1 E:' t. h E: 0 -f of i c i i":\ 1 +i <;J U " .. F.:! i!:::. cit.E'c1 as

entering the job market each '/E,ar , 1 ec:'\vi ng \:'Jomen out thf2

calculation means that t.he -figure is a gross misrepresentation 0+

reality. The number 0+ "',lomen bE'i ng empl c)yed in dE'central i sed

E\ ,," E' c:i so. :i. E f c\ ~; t !:::. u ".. p r.:\ E S~ i r', <] t. h c:\ t. D -f III E·:' n ( :i. r", I 5 i t. t ,E:! be, In 0 " .. Eo t:. h \::'\ n \", i::i 1+

of the labour force fOI'" t.h i~:.

cl :i. !::. c:: U ~::. !:::. E' cl :i. n 1 ClOt::

\r,lh e:t. hE'"''

li::\bC)UI'" 1 1"1 II +Dett. 1 O!:::.E:' I!

impc~ct

t. h F:.' m~:::. E' 1 \/ f:! !:::. '?

s€.::c:tion dE:,::\ling l.-Jith Ilml...tlt.ipliE'''- E'i:+i::?ctsli~ altt-'!ough tl···It.:::'-=.f? tc\kf:.~ ne)

r.:\cc::ount CIf thE' +E\Ct. t.ht':::t .: .I..
.I. \.. is WDmen's labour being

had a significant impact on levels of income In

pf.0l''' month~ hou !::.t:.-ho 1 d 1 ncomF:!~::· rni <.:;lht h£i\/E'

it. mu!::.t. t. h c:i t.

cl i of f e 1''' cc:.' n t. i i~ t i Dr', i 1', h Cl Lt ~::. E? h old

hou!::~E:,holc:l~::. and This discrepancy

B 1 c\C k

t.hc::t h C)U !:::.E!h D 1 cl



subsi ~;t.E'nce 1 f.?vl'::?l ':HSL "'Ja~:. cal cuI atecl to be R259 per montl"',) •
202
It

is safe to assume that thE' mr::\jcw i ty of these households

located in the peri-urban area (for confirmation, see 1~1ppf.o?ndi c:es

earned less than Rl00 per month.

r.::­
..J Pf.?0P 1 to? , and

Wellings and Black (1985:44) found, however, that generally, what

h Ct rn (.:.::, 1 i:':\ 1'''1 cl

thc~rn

(Lt or" cl t·::,!,,,:i. n q

, bor"der"

(Mandini is the town adjacent to littlE? ~.COr':)E!

OppOI'" t ur"l it i F!~3

F u ".. t h ;,:.:.:' r" ~ :i. +

account thF2 t.hi:.it If chE?i~P dnd :i nCf.o?nt. i \/E'~:;

c: 1 E'ar- that be m(-2( i r', t c.i i n F:" d hi <.:Jh J'Y E:~>: p 1 D i t i:;" t. i v £2

1 i mi t·.F,e:!

exploitative wages t.hE:

II of Cl 0 tIc) ~:~, E: 'I n <::". t u r" lE! Cl + t !'''s E' In
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employed, further substantiates this point.

I n +0 y-' mu 1 c\ tin <;1 ' i n cl u ~:~ t. y-' i E\:I. cl j s~p F:'I'" ~;a 1 ' pol i c i pS,. t.hE')""·I'I

must take into account the 'nature' of the wor~~force in the areas

1:. Cl I"..!h :i. chi )""', cl u !::~ t r' ':I i !::~ bE' :i. n q ThE\t t hEt "'JOI'" k +Dl'" c: E' in

decentralised industrial areas con~.;t i t,ut.(:3!~:::.

hi~\\le .I.]. rill tF.'c:1

Cl+ tl'IE·t:i. j"

P Cl.i. 3. Cl E':'!;::'"

'r ''', :i, !:::' b I'" i n q ~::. u ~~. t h F'n'J t. Cl t, h f::" :i. mp], i c: E\ t i 0 )""', ~~:, +Cl I'" \.-',i Cl If! f.:: r", Cl { bE:' i n q ell''' E\ hI 1''',

into waged labour in i ndu~::.t.l''' i E?:S .:;\)""',d

implications severely 1 ilni t cl E·\/F.:,l op rnE,:'n 1::. pc;t:E'nt i al .

employment in manufacturing industry

it.

hE? 1 P f? d thE'm t. 0 b ~2 C Cl me IT: 0 1"-' E.:- i n cl E.' pen d fO;? n t '? 1,,·1 Ei ~~~. i t put

FtquE\l {oclti nq i,\l3. t.h fi'lE-:'n thE:'

Subordination of Women Workshop 1983:19).

In looking at these questions a cl i s:, t. i n c:: t i on IflUS.t f +i "" !:::. t. 1 'y' ~

thl-:? relations constructing

E':'rllp], oyment c:\nd \:,,10 rn E:.' n to juh!=::.•

cl otl"', i nq) into ItJhi ch



on), do not depend on super- i 01'- tE'chnol og." , const i tut.e
204

ar-duous

ff:!V\1 fringe benefits ii\nd littlE'

~..Jor k f21'- S • lI-J h Y \l'J 0 men, ~:.pE'cif i c all Y El r- e b f.? i n 9 d 1'- a W 1"', i n toth e i f' jobs

to accept monotonous tasks, are manually dexterous, ha·'./E' little

11 Thi ~:;

an i dl':201 c)gi cc.il misrepresentation of gf.?ndE~r-

~::. C) c: :i. E:\ 1

the Subordination u·f vJCji'i'l(:?n

thE! c:I i \/:i. !:::. i Cl 1'", uf

becomes embodied in the capitalist

and is vividly illustrated in

tu

discussion of the effects of this employment for women.

Firstly, the shift to waged labour by women has had an

E':- -( ·f E' c:: t Clnth E:: :i. I'" c:: El P Et. c: i t V t 0 Lt E~ i n v D 1 v <-:';' cl :i. n !::. u b !:::. i !:::. t E' n c:: F-:! pr" Dd u c:: t. :i. 0 r,

and c:lomestic labour. Capitalist produc::tion c OUt·· ~·e t a k e~~::· ne)

t.hi f:::.

peop 1 f.~ v'Jho c: dn

C:'\f+or"cj It. out of

~.c:hoo1 nO\l'J C El 1'- r-'y' a 11 doub 1 e 1 oi:.id I: of domE-~-;t. i c: 1 about·- .

P,} 1 i E~ d t. D t. his i s, t. h E' ·f COl. c:: t l h El t. t 1"'1 f2 i n +Jr. C:'I !'::. t. Y" U c: t. U 1''' E'

PI''' CJ\! id f:?d cIf" E- l:i.t:.tlf.?

consideration being given to the workforce (see Appendices 7 and

(":j
\,._' ~3unduri'lb i 1 i ~~::'LWI'-Duncli nq no
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made up of women who carry all the domestic responsibilities and

who are supporting the remains of a subsistence economy_

Secondly, the low wages being paid to women are indicative of the

·f c";\ c: t t. hat c: El p :i. t El lis;. F.:' >: t 1''' cl c:: t. i n q ~~ur·p]. u:::. not t. h E-:'

P>: p 1 o:i. t. at. i CH", of thf:::- limite.,(j choi c(·::.'

[)pp 01'- t. un :i. t .~.) +Cl I'"' vJ () rt 1E:' n :i. fi t·, I''', E' h Cl mF:,I El r'l cl !:~. 'I :i, ~::.

11 l.:-::, u pp 1 Y 0 'f 1 i-? b 0 u r- f Cl jr' C i:~ pit. Cl 1 1'. El E' C i:~ U ~:;, E' \.-,1 Cl men i:.i (' P 11 of El 1 1 :i n (.:;} 0 ut Cl +

t h r:·:' t 1''' E·:' E:' !::. )! ( t. Cl qUClt.F::' :i. 1"'1 cl u !:::. t. 1''' i EI:I. :i. ~:. t :i. rl t. F::'l" \/ :i. E'vJE'c:!) 'I

reproduction of the labour force is evidently not a conCE'r-n {o!""

Ci:':·,p:i. t '::11

t. I"', j, ~~ PD :i. 1'''1 t ..

Thirdly, because t.he industry that is moving to these

" f Cl 0 t 1 0 0 ~=- (.=., J I 'j i t, V,I 0 U 1 d 1'- f:? 1 t')cat e i + t h t:? hI Cl r- k +01'- C E' \.",1 E? r- e too t- q an 1 se.

to the reserve army of labour.

E'l1lp J U'~lE:'c:l

Fourthly, and implicit lfi the previous point, :i. !::. tl'''IE-:' :i. n ~. F' c: U I'" E:'

nElt ur- f7.' of tl""~:7! f.?filP 1 o'/men'l bei ne;,! et"· E~d'l.:.E.'c:1 in pE'!''' i ph i::7! r- 'y' .. Gi \/E.'n

t.hf.:'·fij i:)\/ the:.;. cc~pi tal,

comE-: e:'1nc! qu c.'1t

ha\/€'.:-



no means of recourSE. The insubstantial

thus becomes glaringly obvious.

base for'
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1I deve 1 oprnent 11

Related to these points i~:=, the that in the

threats of relocation~ capital is able to cont<'-7\i n

1 c:\bOUI'" :i.n hc::tt.h

metropolitan areas and decentralised areas.

i 1 U 1 t. t··· c:1 ...-F:::-: p 1 Cl i t d t i Cl r'j 1 i

littlE,:' t- i"', (.:.:.:- ::~. :1. -1:.-. U i:';1 t :i. D r: :i. rnFI!'" Cl\! :i. n q :I n

immediate future. I \""', 1 CJol-:::i. nq b i)C k on thE' t hl~ ei::~' qUE::'..S t ion s 1'- i-~I i ~;i2d

analysis,it is evident that women's employment has

increased the burden of neCEssary domestic ·f 01'-

on

incomE-::-,

-'" plC:": C E' cl c:: on ~-;:. t. 1''' El i n t. ~:::. 0 n cornmU nitY i:":'1 c: t:. :i. \i i t. i E'::::. (11 1 E:: C k 0 -f t. i mE' 11) El n cl

potential organisation and

HiEli nJ y dUE:- to 1 DV',! vJi:::\qE'!:::. l::'\nd t.he !:::.[-:';':Ui::\l cli \ii ~,i c:cn of in

the factories, perpetuated their subordination to menu
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ThE' effect~;; of the policy thus reflect its hopelE'~.~=.nes~~, both in

t f:?r ms:· 0+ :i. t~. P Dt F'nt i 2\ 1 f DJr cr' Pelt i n I] 11 <;lr" D\t'Jt h po 1 PS 11 in of

orthodox definitions of development and in terms of resulting in

cl n ''l 11 mE' ani n <;J +- U 1 cl P \/ F! 1 [)pmF'n t. 1I ·f [) r' t 1'''1 E·:' \r'J 0 mE' n \r'J h 0 Cl Jr' E' bE' :i. n Id (~InpIny E' cl

as. cl r'lE:SU1 t of thE' pol i C·". thel"-E' in

decent.ralised areas and because these wompn

:i. t. i'\!c\f"l t. ~:. t.O .. But.

0+ thf.'::·:i.l'· ~:;.i ..lh or" ci :i. l""l dt :i. un :i ntcr

ltJ h i lE:' h El \/ i n (J hi qhl :i. qht.F'cl thE! D+

indust.rial decentralisation and its implications

that the area is becoming increasingly receptive to 'change' as a

result of industry having located there. ti"r i ~:;

their economic dependence on men through not having

mal"-gi ni::ill'y'

, i ~;ol r.:lt.<:=:.·d ' of 01'" rfl [::tf

0"" l;J c\n :i. !'~:.a t. i on point con f :i. r" n:ecl +01'" Lt.S In our"

discussions with women in the area, who c:d 1 thouqht

form of organisation for women was both desireable and necessary.



~~08

Or-9C:inisin<] cH"ound the issue of a creche, f(jr e>:amr:.le hc\~. pl'-ovided

t.t·..,E" vJ Cl III F'n i n t. h E-:' v.1 Lt III E' n '~~ (.) ~:::. S~ 0 c: i at ion, V.1i t h vJ h 0 III vJ P tEll k E" cl , vJi t. h

i ncrf:."?i::t~::.ed thei r- '. a 1 i en El t i on ' • In

ideas and information and providing systems of mutual support.

thi:-:lt. in

an area like lsithebe where the 'choices' available to women are

p [) ~:::.:i t :i. Ci r I ~ it

f f:2rn:i. n i ~::.t

in of ur- Hlu:l. E\t :i. n q pDl :i c·y·.

questiuns relate to the issue of d E~\l f-:! 1 cIF' rO(·?!n t 11

pr" C) due t :i. Cln )

C Cl n t 1''' i 1::J u t. i n 9

to meaningful -ie. feminist sLtcial change.
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11 Cl r', t-::' Cl + thE:' c:: F'n t, r" 2\ :I. t p nE' t S:, Cl f c:: I" i t. i c:: r.:\ ], a ~') p )''' Cl c:\ c: h f::- !~~ t US:'DL i r.', 1

\.-,IF:" should

programme 0+ action (practice) to change society ...

c::r+

p r" e\ c: tic f? • • The feminist approach changes and deepens our

s; u c: hit, i s; E' S b E' rl t :i, El. J 1 y a q E:' nE' I'" :i. c: ~~:, t, U cl Y fOI'"

practice. We have, through application, illustrated thE1t o E? n d l:'::: r"

c:()n~:::,tl'''UC:t.:i. orl c:\ncl thE~ 1'''E,?l c~,t :i, on~::. of P i:':\ t I'" i El I'" ch',' S:, t I'" U c: t U I'" E: \",IDfnE?l", .. ~::.

l:i. .../(~~:, i:.ind ~=,t,f-l...\c::tU!'''f::: ~:,Ctci etl ~·)l'-oce~~,'..::~,f.':'~':,.

th('::tt £-?::-:ist in socif2t'y'. In doing this" \.-'J~? ha\/E looked ~.:,pecificc.\ll'i

at the procE'ss and policy of i nc:lu!::;t1''' :i, Cll decentralisation.

1 i +E' f?::-: PE'f" i f:::nce

c:\nd the i::lnci

contributed to and maintained t.heIr powerless position.



Insu mma Ir- ''/ : .-- The e >: pe f' i en c e s C) + \l'Jomen living in Isithebe

central to this analysis because they provide an insight into the

totality o·f \".10mf.-?n's E'::-:pE'r"ienc:e the enOI'··rr:ou~..; bu,,-dE-:-ri of domestic

labour and factory t.t··, c:1 t. t.hey t. h E~' :i. "" c1e~.t.i tuti on ~

powerlessness and complete lack of choi Cf2. ha\le undel'-'stooo

mClb i lit. Y

t.hei t·.. hCI(fJe

hClhl t. h:i ~::. hEI~::.

f:~.p f:::C :i. +i c o·f

cl :i. ~~:. c: u. ~::. ~::. j"l Cl h'

decentralisation means for development - and .. dE!\/<.:.:-l opmEnt '.

means people"s lives as well .. t.he E:'conclmy' ....

·from

cl Cl fn E~' !::~ t. i c J i:\ b er Lt I"'; L El P :i. t. C':\], is:. t ".. r:.' 1 2\ t. j. () r", !:;. +I" 0 nip El t. t-· i i:':\ I'" c h El 1 ".. E:' 1 i:':1 t. i un s •

full'!,

of proi n i !::,t.

approach changes our theory (the way we understand ~; Cc c:: i et ''j') '5 it

DUI'" p,,"ac:t.icp.

Androcentricism in theory and therefore In pr-Eictice means that

only t.hF:'· "public" ot-

significant social I,~rocesses and ~_,(·.·_~I-._-l·c:~l -I--I--J~.• \... I ci I I.: .. t.':! .. Th i ~::. t,?'f of c' c t i \i (02 1 Y

i r'le: 1 ucled
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on 1 y f r- om a 11 mascu 1 in i st l/ per spect i ve. Femi n i srn hO\.-Jev£'?r-, ~.ees tht:-?

mEt t:. pr" i a 1 b cl So. E' El !::; i ne 1 u din 9 11 n D t. Cln 1 y thE' pub 1 i C P LI !::~ i t. i 0 r I Cl -f \.A) 0 niPn

and other oppressed groups but also the 'private

r.::'r::',_, ... ..t .,

an

Our

~;DC i a1

processes beyond the narrow (and male-dominated) confines of the

production sphere.

~:::.houl d

thE~

+f.? m:i. n :i. ~~:. t

conception of social change includes changes in the relations of

for very definite implications for planning practice.

:i. t. ~::.

\.'Jhat i t '.:~. 1 i in i t r:1 t. i C) n s· '~.:. F'r"orn

perspective planning c:: Elnnot. Elt. it Lr.:ln

facilitate change or, alternativEly, it can build the foundations

for Et changed society. While there is a de-finite overlap

, r" cl d i C 2,1 P ]. ann i n 9 " cl n d : f E'm i n i '.:~. t pIan n i n 9 " the !I!.~~:.;~.U,,?:. 0 f of f0 mi n i s· t

rnE·nt. i unE:·d 'J :i. t ~::.

§rr~~ are. The position and circumstances

thi::lt pI Elnni n{j PI'''r.:lc::t.:i.cP shc)ul c:i PO!:::. i t :i. \lE'} Y



clisct-'iminate in fa\/our 0+ \lAJOmE'n. Plannet-s in this conte::·:t
212

should

\lAJ Cl I'" k "'J i t h \lAJ D men's. D }'" 9 c:\ n i ~~, a t. i D n ~:. , and pr' ornot. E' \lAJDmen' s

issues, stress the way in which women affE'ctt:-:-d by cEr-tai n

pot (7?nt i Cl 1 hence practices should

decisiDn-sharing~ ~~. k ill !::~ ..... ~_~. h E:\ r" inS! ~ nc)n-"'E'::-: p 1 DJ. t Elt:i VE-

mf? t. h C) c1~::., and t h f.7::' imp 01'- t c:1 ne f:? Cl f h U in a n El t;.~ (::- ne 'y' •

i =.01 clt :i. Dri ~

CJ \,\11"1

<::hoi CE'~::' u (~1. i ~.:·Dn

cl i j'" F'e: t. :i. C:ln

feminist planning practice

]) Does the policy advance the material l"JE' 11 ....·b E' i n <;.1 of

qi\!t:~'n tl"'IE ~;pE.'ci-=ll +or'rn of DPPt·"t·~·~~,~::.:i.(jn and E!::-:ploit<:'itiol"·' ~;U-f+E~I'''E?d

::? ) Doe f:::. t h E:- po]. icy E' n h cl n c:: E' the ~::. t. cl t p 0 f

oppression in the domestic sphere and in the sphere of

1 Etbuul'''"

3) Does the policy contribute to thp mobilization of women? Does

it empower women? (Ward 1985:17. Adaptation of Smit 1985).



This thesis ends within the realm of theory, but in

theory informs practice, the growing body of feminist

mapping out a path for the change of this practice.

as much

theory

213

as

is
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t~.E:f·E.b1J]l.rJ::::;§_.._.;_.__..£:L._.J:~'§:Y_i.§:.~ ..__..9_:f lt!..f~-_ ...._E~b~y._?J_~_~ .._~. o._.9gf;j...~J ...3~.U.sL-o __f.~s;; .Q.!lg_~1 i c

L.t:!..§.r:~:~{.::~.t· ..§:.r:..~:. £~t ~:...~~..?~: ..._.~;~:L. __.t..~~.~: ..tb..~::.tJ.~.~ ...

uf DU!"bc:trl r

Fl ant E?l'ooE'ctE·d ~ i ndPF'E'ndE'nt 1 y of t.he

:I. E:\nc:i thE-

The impact of these developments have profoundly e\·f of f:?C t. ed the

original inhabitants had great chanqes wrought in thE·i r"

in the formal township of Sundumbili have been forced to ~.f2'-i.::.tIe

in t.hE·! ClI"'E'i:":I"

factory (situated in Natal), the Isithebe industrial area and the



to\.'Jnship cd: Sundumbili (both o·f which e>:ci sed
21 ~j

from thf2'

!VI i::\ t h Cln !:::. i Trib a 1 ~'J a,~ cl), a n cl t. hat. p a,'" t. D of thE' r En I i::\ i n d E'r' D f "'·1 a t. h D n S~ i

l,lJ 1:;"1'" d {) f 1< \.',1 c:... Zu 1 u W 1"'1 i c: I"', h <:1 ~-:. b CJ ,,.. n (? s ()mf?2 0 -[ the imp i:."i c t () of thf.? i nf u::-:

er + i n cl u !.=.:. t ".. :i. i::\]. \J'J Cl I" k E-:' r' S E\ n cl thE' i r' ·f E\ HI i 1 :i. E~~; ( PIt'" cl i n <;J tun i n I n cl :l c c:\ t. 0 f' :

Economic: Monitor, 1985a:9).

or~.E:E_N.t!...I..Y ;;;~.

decentralisa4ion Dn t.hE·:·

( 1 C:iE<~:':;) c: cJnduc: t F?cJ

c: D lilP c:\ ,... i:\ t:. i \/ (.:.::, !;;:. t. u cl i F' !?::. D + c:l n d~centralisatiern

occured (lsithebe) li'Ji th

that, for comparative purposes, the -{- j'-C}fii the

pli::tcpu The

rnD!:::.t. C)+ t.hE·:' Cif

Ar-cJi n<JtcJn

t.hE'

be R650 per annum. Althouqh incomes in the I si thf:?I:::(L~

I", P i::\ci pE:'j'"

i ncori"l(·:~~':'.



The of 1 oc 21.1 f2mp 1 oyment OppOI'-tun it i es in
:;~ 16

the

on thE' n\.\mbE~"" of

:i f\\/c:Jl \/E'd in 1 aboLw. The

annual salary for women was found to be R1 091 pE'I"

for men it was R3 000 per annum. Of the 102 households surveyed

:i.n

Ardinqton (1985a) therefore found a clear correlation to

the Isithebe area has been dramatic. h C)U ~~;E?hCtl cl income.

Although average per the

~ )..
J. L mu!:::.1:.

Ardington (1985) cites the determinants of Incomes per

In Cl.

household and secondly~ whether their jobs allow them to live at

home or not. It is also significant, however, that,

0+ HIE·:'n c:\nd of tF'r"

~.,"1 I'"..":' ""s (".."I ~. •I. " ] "'" . ~.,." " I' I t I ", v" f'l :. "r::' :i. "c. 3. s::· J u. s· \:. 3. T :I. E·:' Cl T·. C) E:! f.", p Cl Lt !:~~ F:' ·C.·I E:-:' ' El \ll:::-l'" c:1 q E' I1 h E' n F'fit !:::. 0+

industrial development in Isithebe~ it is crucial C::tn the othf.:.?t"" ,



to emphasise that not all people feel those benefits to the

E'>: tent.

217
sam("~

nC::tt.

:i. r I t t·, E·:' 1. f.-:.:' ~::> ~:::. F:' rI''', LI.1'I1 Lt E' j'" ~~. Cl -( P F' c::t p ), F' i r"( \i D J \/ E:' cl ~>mi:':\l J

informal sector activities. In comparing such activities in t.hf.-?

( 19B4: :::.iCj) found t.h21.t:.

despite the fact that a smaller percentage of people is involved,

.t.~:!..._..5\Ci..~.:!....,,_~~.r.).

j "/
. J.



Table 1 : Involvement in small

218

business activities and %

contribution to household income

Survey of Isithebe area >.=.£:1 rnp 1 e ~.;.i z e 102 1"'1 csu-';;E-!··IO 1 ds

sample size 69 households

Reasons for this are firstly, that people are being absorbed trom

thE':- \!',li':"iJF:c:l

:i. n -f OI'''lllE\ J ~::. E·:' c t. u r

:i. ~:::. :I. :i. tt.I E-

thf.-::- :I: !"~:. :i. t h F'b E:- 0'[

at.

D 1''' +1''' C) m p E·:- Cl p :I. E' :i. 1"1 \i Cl], \! E' ci :i. 1"1 i n of 0 r' III e. :I. ~:; E:' c:: t C::11~ t.he

people interviewed by Ardington (1985)in her survey of

fno~:~t. , in s~m2.l1 business/informal

activies, were engaged in the sale of food five

cl othf:?~:.
.1_ i._ ._ ..
t... i J \".:.: y' knitted or crocheted

,1 I" ~::.ol d

beer, 6% were faith healers, 10% were cane farmers and one had a

Some people conducted t '/PE- of



A s;:i. <] n i ·f i c:: ant. bE,t\l'JPE:n
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thE'

pr-opo\'- t ion 0 + h 0 u ~; f~ h old i n C 0 mE' dE' r- i \/ e ci of 1''' 0 m mi 91.... ant

t.hE:

por.Jul i:.it ion c)f I\!k andl Cl area were migrants 0+

whom were male.

lnCDf"nc: from remittances was

:i. l'l cl i c:: i:':\ t. E:' ~:::. t I''', El t '1

There are migrants both C)U.t. 0+ I ~~i t.hE:,bE:

(0+

those interviewed were male), migrate from hOU5Pholds surrounding

the township of Sundumbili. The proportion of hou~:::.E:hcJld

opportunities in the lsithpbe area has not only resulted In fewpr

numbers of migrants from the area but also in a decrease

A further factor contributing to the proportion of h <:::tu !:~.E:'h 0 1 cl

i ncorflC:"
: . ,

C3 E'r" 1 Vf:?:(J th i ~~. t.hc:-:.-=: Cliflount r- E'm i t t c: cl

Hc}u!:::.f.'::'i·:ol cl !~:. \:\!:l. th .11 Dut. 1I ln

lsithebe area had average per capita incomes of R331

i nC::Of'i':E·:'
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Ardington's (1985) total survey (which was R599 per annum). She

m:i. q I'" e:'I n t E r" E~ mi t. Elppr-' 0;': i mElt E·l y ~22i: 0+

This was further reflected in the average per" capita

i. nC:DmF'~~ i. n hDUs~phDl c:l~~ ot- m:i. ql'"·clnt.~~. ~..D..t.~~ thE' Is:.i. thebe l::'I!'ooei::'I ..... v,lhi Cr'l

was found to be the highest in the survey at R4 077 C:1nnum.

cl DE' !::~ not. !::'. P E' c: :i. ·f ./

it

cl n ci an 'y' +i~i rn i J Y rn E' if! h f:"! )'" !:"~. l:i. \!:i. n q V,I i t h t. h E' m V,I h:i. 3. E' thE' i r"

Df

income in the Nkandla area than in the Isithebe area.

h er u ~~ E' !", C)]. cl :i. n c: Cl rn E' \r,t EiI ~~ d E~ t· i \/ E' cl ·f !'" D nIt h :i. !:~. S:.D u I'" c:: e :i. n v,ll"', i. :I. E:'

in the Isithebe area, the figure was 2,7% (Ardington 1985).

{).i::::E:.Lt::!.~)..I..X (:~.
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So-called benefits however, must not only be measured in ternls of

1-'1 i q h E.~ r" i ne 0 IT! E.' S but c.'i 1 ~:.0, a f:::. f.~ r' din 9 ton (1 9 U~~; Cl : '7' ) pCJi nt 50 out ~ in

J nth E' J ~:~ i t. h Eo bE'

area, measuring the effects of i ndu~:.tl'''i E\1 de\lelopmE?nt in thi s·

1 i q h t i !:~. C 0 rH P 1 :i. C c:'t t. E' cl by o·f U+ P c:\I'" amoun t.

importance is the fact that the industrial area it~:;c-:-lf ;7.lnd the

+Ci r" mE\ 1 t. C) i-\ll" I!:::·hip 0 + bun cl U fn b i 1 i El \'" E:' i;:\ cl HI i n :i. !?:~ t, f.-:-:'I'"' e d b 'J" bc,uth

1<:1.·,1;::, Zu 1 u The 1 i:":ind

1 ~:.':' i t h E·:,b E:' / ~::~un cl \.Hilb :i. 1 :i.

t j''' :i. Lt c:-.:I. E\ U t h Cl \". i t ''/ . developments have not.

E:I +of E:' c t. E:' cl EI:I. 1 h Cl U ~;::. E·! h C):I. cl !:::. E.' Cl U cl], 1 y "

the. ~3PIF'F'1

PI r.:lrlt) hi::IVF:' obtc:'ti nE'cI i:'icc:oI'Ill'nc)c!i:?ti or'l in thE:- t.L!\o'Jrls.hi p of ~;ur'ldl..\mbi1 i"

The majority, however, have been forced, when unable to obtain

formal accommodation~ to obtain permission from the

to settle on trIbal land and erect their own dwellings (Ardington

The location of homesteads has significance In determining access

Thf::~ l<:h1d7::u], u J.f""i El cl if! :i. )"'1 i ~:~ t. I'" i:':\ t·. :i. Cln of-



Sundumbili, is responsible df:?\/elopment of 'l.he

" .....,.-,
.LoLL

tO~'Jn ;

building e:\nd CHI

1iqhtinq., bui1din<.:;} =.cl"-l001s, clinic:~::. ar'sd se) on. In 1':"lar-ch

t· hE·!r'f:'2 \.A.lelr'f3.' 1- HOC> hDUS~E;S:. 1 r's bur"ldurnb i 1 i 2.ncl thE;- pDpU.l atl on \.AlelS

E~::.t i mE~tf2d to bE- j r-:_ 000. I r"l 1 ;~ji84 thel'-E? \.AlEI·-E' 1::; t.:> ~."2() pE-'2opl e i n•. J...

employment in Isithebe alone ( F- >: L 1 u cl :i. n I;! t h Eo f;PIF'P I

1 9E<:=:';<::I) • <.::~dd :i, t. ion tD

i n cl u ~:::.t \... :i. 1::\ 1 lrJL!l" k PI''' ~:::. , others requiring

serviced the community itself

of

E:\l" E·:' i r.

Isithibe (including SAPPI workers) at present and that there are

'-) 'j
..... ~ .1. pE':'C::tp], E~ hOUSE:'hol cl (PII'" cl i n q tor,

E:'I n cl t 1"1 F':' :i. \" +r::1 rn :i, 1 i E' ~::' i s· c:\ pp!''' Cl >: i mEl t (::~-l y 7" (:; L\. () ... It i !:::. c::tb \/ i c::tu f:::. '!

that there is a serious housing shortage. The township has f i ",/e

schools with a total of not. to

There is Dne creche on e c: J i r', :i. C :i rl but.

hospital or ambulance based in the area. dfflEfl"'l it i e~:·

limited to a bee~ hall

~A.li th

+i~'IC: :i, 1 :i. t. :i, E~-~:::, +or' thE' r.::1 [)p Lt J c:t.t :i, CIf"'! J j, v:i. n q i f'! it··.. ], E,t +ur"

population living f::·ur"l"'· c'.tun cl in q i t u c::hl"-Dr"li c
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to the fact that the budget fo~ the township bears no relation to

the budget for the industrial area - both, as previously stated,

being administered by different authorities. NDt.(~b1 y, in
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Because the area falls under the administration of



the local chief, all facilities have to be financed and built by

t. h E' C C)flJffIUr', :i, t. y i t ..,~~:,F·l +•
tl·',e~:~E::" i ne Cl u a 1 i 't i e ~

in access to facilities t. C::tvJn f:~h i p

peri-urban dwellers is reflected in the following. Or', 1 y of

c: h :i. ]. ell'"' E:-r-J

VJ!'! i :I. c'

Cl r 1 3. y n: E' 1"1 i:":\ j'" r:! i:':\:\. 1 C) c: i:",\ t F:' d r I c, \ \ ,::. E' ~::. Hur'Ic:!\,\i"ilh :i, 1 :i i::\ \/ i::\:i :I. r.:\ h 1 L:) •

if

cn'"

1 i \lE:

,L "
LU

In

t,t) thF:":;, I'"

FelT']:) 1 U')"lflf:::n t u

F i r'- ~,t ]. '/ ~

men are allocated

Secondly, most of the people living in Sundumbili migrated to the

(1985) found that of in the
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that, on average, there were 2,1 wage earners in each hDul.:-::.r:·hol cl.
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